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2
THE STATE OF ARI ZONA | NDEPENDENT REDI STRI CTlI NG
COW SSI ON convened in Public Session on March 20,
2001, at 8:30 a.m, at the Industrial Conmm ssion
of Arizona, 800 West Washi ngton, First Floor

Audi tori um Phoeni x, Arizona, in the presence of:

APPEARANCES:

CHAI RMAN STEVEN W LYNN

COW SSI ONER JAMES R, HUNTWORK

COW SSI ONER JOSHUA MARK HALL

COW SSI ONER ANDI M NKOFF

COW SSI ONER DANI EL R. ELDER

Bl LL HERNANDEZ, Acting Executive Director
JOSEPH KANEFI ELD, Assistant Attorney Genera
LOA M SCHELL, Acting Secretary

LI SA A. NANCE, RPR, CCR, Court Reporter

AGENDA DESI GNATED SPEAKERS:
JOSE de JESUS RI VERA
LI SA HAUSER
FRANK LaSOTA
ERNEST CALDERON
DAVI D CANTELMVE
MALENA ALBO

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona
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GRADY BAI LEY
I LI A TERRAZAS
ENRI QUE MEDI NA OCHOA

W LLI AM HERNANDEZ

SPEAKERS FROM CALL FOR PUBLI C COMVENT:

SYLVI A LAUGHTER

JOHN MENDI BLES

DAVI D P. GONZALES

JAI ME A. MOLERA

DI CK LANDI S

FRANCI SCO X. GUTI ERREZ
TODD JULI AN

JAN LEE SPROAT

NATHAN SPROUL

SANDRA D. KENNEDY
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Open Sessi on
Phoeni x, Ari zona
March 20, 2001
8:30 o'clock a.m

PROCEEDI NGS

CHAI RMAN LYNN: Good norning. W'l
call the I ndependent Redistricting Conm ssion back
in session.

As is our customand will continue
to be our custom we'll have public coment both
at the beginning and at the end of our nmeetings.
And we have several people who have requested the
opportunity to speak.

I woul d ask, since our agenda is
rather full today, that we ask our speakers to
keep their coments to a reasonable tinme limt. |
don't want to put a watch on anyone, but we'd |ike
to keep thembrief, if we could. And -- so |let
me -- let nme take public comment, and then we'l
continue with our agenda.

If you wish to speak and have not
filled out a slip, do so and we'll get you in the
cue.

The first request | have is from
John Mendi bl es.

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MS. HAUSER: He just stepped
out si de.

CHAI RMAN LYNN: We'll get back to
hi m

Syl vi a Laughter.

MS. LAUGHTER: Laughter.

CHAI RMAN LYNN: | knew that.
Exactly the way it's spelled.

MS. LAUGHTER: Pretty sinple.

CHAI RMAN LYNN: Ms. Laughter.

MS. LAUGHTER: | didn't expect to
speak so soon.

| am Representative Laughter. |
represent District Three.

My district enconpasses all of
northern Arizona, northern parts, Hol brook,

Fl agstaf f, and Ki ngman, and everything north of
there up to the -- all the three borders are part
of my district. And I'm Navaj o.

The majority of ny district
enconpasses the Navajo Nation. And |I have al so
got all of the Indian tribe and Page, Arizona.

I aminterested in the Redistricting
Comm ssion. | feel that it is unfortunate we
didn't get the representation we needed fromthe

ATWOOD REPORTI NG SERVI CE
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Navaj o Nation. | know there were sone deadlines,
and we didn't make the deadlines. And because of
that, | think it's very inportant that we support
Li sa Hauser, because |'ve had personal experience
in having -- being represented by her |ast year
when | was taken to court. And | have been very
i mpressed with her because of how well she did in
representing ne.

| also am aware that she has worked
with the Navajo Nation before. And she's also
worked with the Hi spanic community as well.

Il think it's very inportant we have
as fair representation with the Redistricting
Commi ssion. | know the Hi spanic comrunity has
been very concerned with that as well

I know the Navajo Nation, there are
21 tribes in the State of Arizona. W know the
H spani ¢ community, population, is very large as
wel | .

Il think it's very inportant we have
soneone that would represent the best interests of
all of the State of Arizona. And Lisa Hauser is
an individual that has worked with al
comrunities, mnorities, Hispanics, Native
American, and the majority comunity, which is the

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona
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Angl o popul ation, as well.

And Lisa has worked with the
chapters. The Navajo Nation's chapters are
equi valent to the -- | guess you would call them
| egislative districts. W call them chapters.
She's worked with themin creating a Navajo
| anguage programthere.

You know, just last year the Navajo
Nati on worked with the Hispanic conmunity to work
to oppose the English only | anguage. And we | ost
out on that. And I think it's very inportant that
we unify our efforts and we have the kind of voice
we need in the Redistricting Comm ssion in order
to acconplish sone of the goals that our conmunity
is trying to reach.

We would like to have a
congressional representative, if possible.
think it is time now for the native comunities to
be represented at the congressional level. W
don't have that. W have probably one of the
| argest tribes, number of tribes, in the State of
Arizona. And | think it's really inportant we
have that.

| really think Lisa has the ability
to see the needs as well. | think she can fairly

ATWOOD REPORTI NG SERVI CE
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represent all entities, including mnorities as
well. | think it's vital we have that considering
we don't have anybody representing us.

I don't have anything against all of
you.

I think it would be a very w se nove
on behal f of the district to consider Lisa.

I"d be glad to take any questions.
"' mnot sure how you go about this.

CHAI RMAN LYNN: We're not able to
ask questions. W appreciate your conments.

MS. LAUGHTER: Thank you.

CHAI RMAN LYNN:  We'll go back to
John Mendi bl es.

Is he back with us?

Thank you.

M . Mendi bl es.

MR. MENDI BLES: Hello, |adies and
gent | emen.

I want to thank you, Lisa, for
giving ne this opportunity to speak to you.

"' m John Mendibles. 1'mthe CEO and
presi dent of MGN, M chael Gabriel Nancy,
Enterprises. Just the sane, |'m Republican. |'m
Republican. M grandfather was a District

ATWOOD REPORTI NG SERVI CE
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Denmocrat Committeeman. We all know M. Barry
Gol dwater. M. Col dwater had ny grandfather nake
that prom se nmany years ago. Wen | was 18,
fulfilled that prom se to my grandfather, and keep
it today.

" m an individual who has a conpany,
a business. [|I'man individual who is now running
for mayoralty in a Denocrat stronghold. And I'm
lead. | don't think to ask or even get one
opinion that redistricting is a situation that is

based on partisanship, just based on that true

fact.

The town |'m speaking of is east of
here, Superior, Arizona. It has its own history.
Me and nyself -- | can say Lisa Hauser, | can say,

my concerns with Lisa Hauser, she would be a great
asset to this Redistricting Comm ssion. She and
herself, as far as |I've seen it, has an ability to
have profound thought, and work, and generate

wi sdomon a nulticultural facet.

In ny working with Lisa, it goes
back to a tinme we're all famliar with back in the
early days of Indian ganm ng when ganing came to
be. Both sides, the State of Arizona, the
Governor at that tine, and the tribes went into

ATWOOD REPORTI NG SERVI CE
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it. As we all renenber and understand, that was a

tinme that had a nultitude of great anger and

dismay, | nean to the point of gun point at one
certain point of that whole -- well, that whole
era. But in that, | can say this: | can say when

it came to nediation, and the assistant director
of the gam ng departnent was Lisa Hauser, and her
wor t hi ness, | can say she stood up to our then
Governor and told him "This is what you have to
do. You have to provide wi sdom You have to work
with these people, these native peoples.” She
provi ded that w sdom chanpi oned that w sdom
gained trust of the tribes. And that settl enent
is now a fruition of the working relationship
between the tribes, Governor's O fice, and the
st at e.

This is the individual right here,

Li sa Hauser. She did that w thout reservation and
wi t hout hanpering to her profession.

Now, | have a prepared statenent
here and I'Il read it. | just want to qualify
this prepared statenent with that informtion.

This statenment is, and it reads:

Ms. Hauser is an individual of
extreme integrity. M appreciation of Ms. Hauser

ATWOOD REPORTI NG SERVI CE
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came to be during her tenure as deputy director of
gam ng. This was a tinme when Native Anmerican
tribes of Arizona and the State of Arizona did not
respect or trust one another. This was the
i nfancy of Arizona Indian Gaming. Fort NMDowel
Tribe and the State of Arizona, if you renmenber
had drawn their lines in the sand. The Governor
of Arizona and Fort MDowell and Apache Tribe in
Arizona had exhausted all visible |ines of
communi cation. There canme a tine the FBI, ATF,
and Federal Marshals were now visible as
i nstrunents of enforcement. As a possible type
remedy, Fort McDowell Tribal Council agreed to
i nvol ve the Departnment of Gaming as part of the
medi ati on.

Ms. Hauser took no favorable
intentions for either party, sinply weighed both
parties' wants, needs, offered solutions,
conpr om ses.

The ability of her to interpret one
set of requests was ideal. |'ve wtnessed
Ms. Hauser's strengths to enforce agreenents,
negi ati ons, both Tribal agreenments and both
parties filed and affirnmed commitnment to each
ot her.

ATWOOD REPORTI NG SERVI CE
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Sel ecting Ms. Hauser as Republican
counsel would bring great counsel to the first
mandate: for the people, by the people, and of
t he peopl e.

Thi s individual, this person you
will select, must have vision to see past the now.
Thi s person you select must have the ability to
recogni ze nmulticultural facets of our great state

| do not think, ne, that Ms. Hauser
is not up to this task before her.

| believe that if she is not
sel ected, the question of fair representation is
still but a question unanswered.

This Conmi ssion will be best served
by the involvenent of the intellect, wi sdom and
prof ound wi sdom of Ms. Hauser's persona, humanity,
and being for all individuals will be greatly
recogni zed.

Wth that, |adies and gentlenen
that's my statenent.

I hope you do give Ms. Hauser your
ut nost consi derati on.

CHAI RMAN LYNN:  Thank you,

M . Mendi bl es.
MR. MENDI BLES: You are wel cone.

ATWOOD REPORTI NG SERVI CE
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CHAI RVAN LYNN:  Next, David

Gonzal es.
MR, GONZALES: Yes. |Is this one on?
CHAI RMAN LYNN: Both are recording.
MR. GONZALES: Good norni ng,

Chai rman Lynn, Commi ssioners. |'m a Chairman

Commander, Department of Public Safety, Chief
Staff Crimnal Investigation Bureau. |[|'ve been
recently nominated to be the US Marshal for the
District of Arizona, am awaiting confirmation

My comments are going to be very
brief.

I can't believe | canme here today to
come say things about a couple | awers, especially
as a police officer, but | have.

For the executive director, | would
like to say that | have known Ilia Terrazas for
ei ght years. We have worked together in valley
| eadership, through the Governor's Ofice,
Juvenil e Justice Comm ssion. And she is probably
one of the nost ethical persons |I've ever nmet in
my career as a public servant.

I know you've seen a |l ot of resunes
and narrowed down resunmes and done a very good job
and have a hard job to do.

ATWOOD REPORTI NG SERVI CE
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I know Ilia as executive director
woul d do a very, very excellent job and would not
let the citizens of the state down.

Now, the other |awer | would |ike
to say something nice about is for Republican
outsi de counsel for the district. | also would
like to recommend Li sa Hauser

I first net Lisa Hauser about 15
years ago. The Departnent sent me up to Bull head
City to be Acting City Chief of Police. The City
was involved in issues, corruptive issues. Lisa
bei ng part of the Attorney General's Ofice
Racketeering Unit cane up there. W worked
t oget her cl osely working together on issues.

| was very inpressed with how Lisa
could sift through issues and get down to the
bottom |line, separate wheat fromchaff. That's
probably an attribute sonebody in this job is
goi ng to need.

Al so, since then | have worked with
Lisa on a ot of other comm ssions and |'ve -- and
al so socialized with her on a couple occasions
over the years. And everybody that you are going
to see today that you've narrowed down are
qualified. But these are a couple of individuals,

ATWOOD REPORTI NG SERVI CE
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I"mreferring to Lisa and Ilia, ethical, hard
wor ki ng, and al so, which I think is very, very
i mportant for a job like this, also have
i nterpersonal skills to effectively do this job.
I think you should also consider that. | think
that is also very inportant for this job.

Thank you very much. Thank you for
allowing nme to speak to you this norning.

CHAI RMAN LYNN:  Thank you,
M . Gonzal es.

The next individual that asked to
speak is M. Jaine Ml era.

MR. MOLERA: Good nor ni ng,
M . Chairman

I, too, will be very brief.

"' m Jai me Molera, Policy Adviser,

Legislative Affairs for Governor Hull

I'"m here to speak on behalf of Ilia
Terrazas for executive director. | nust say in
full disclosure, Ilia and | grew up together in

Nogal es, are long-tine friends.

I"'mcomng with m xed enotions,
knowing Ilia is very qualified, very able, it's
somewhat m xed enotions. | know the thankl essness
of the job, that the work entails, public

ATWOOD REPORTI NG SERVI CE
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pressure, scrutiny that comes with it, not only
| ong hours, all kinds of public exposure, name in
the paper, people criticizing you, people you
never even net or tal ked to.

" msure sone of you are starting to
get used to that situation as well. Unvariably
| awsuits, the executive director will probably be
deposed. Individuals are | ooking at each and
every step you'll take in order to trip you up

Unfortunately, because of this
process, there are individuals and interests out
there, | believe, seeking to underm ne anything
this Conm ssion does. So for this Conmi ssion to
be successful, | think it's inperative, | think
you all believe, it's inperative you forge
consensus as much as possible to try to bring
i ndi vi dual s together, not only do grip and grins,
ni ce speeches, really bring people together to
work through difficult issues. It's not an easy
pr ocess.

' ve gone through many of those
difficult processes before working at the
Legi slature. For this to be successful, and to
have an individual help you to do that, you nust
have an individual to help bring that together

ATWOOD REPORTI NG SERVI CE
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not only bring lip service, but do that. |
believe Ilia can be that kind of executive
director for you.

One of the things | think an
executive director has to do, too, has to be
willing to understand that the political process
must give voices not fanmiliar with the politica
process or not that strong in the politica
process voice. That's the power of this
Commi ssion. | believe with Ilia as executive
director, she can do that for you.

I f that happens, |awsuits coning
your way will be mnimzed. Lawsuits on its face
prove to be not very valid if you do your work and
bring these kind of fol ks together and have a
product that represents all of Arizona.

Commi ssi oners, nemnbers, thank you
very nuch.

CHAI RMAN LYNN:  Thank you,

M. Mol era.

The next individual that asked to
speak is Dick Landis. M. Landis.

MR, LANDIS: M. Chairman
Commi ssi on nmenbers, good norning. M nane is Dick
Landi s.

ATWOOD REPORTI NG SERVI CE
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I am here to speak on behalf of Ilia
Terrazas. | ama retired Captain fromthe
Departnment of Public Safety. | also spent eight

years as a senior executive in the US Departnent
of Transportation in Washington, amcurrently CEO
and president of Heavy Vehicle Electronic License
Plate, Inc., and also have econonmic interests in
the southern part of the state.

"Il also represent in coments the
view of Jim Bob, and Paul Hathaway. These three
gentl emen are froma pioneer fanmly in Santa Cruz
County, community | eaders for years and years,
have known Ilia from about the tinme she was born
It has a long history there.

My wife and I first really got to
know Ilia in 1990 when she canme to Washi ngton and
she was begi nning her career. She spent tine with
us in the Washington area. And it was at that
point that we were really able to see that she was
setting sone very aggressive and very specific
goals for herself and was working very hard to
achi eve those goal s.

I think as you | ook at her resune,
you'll see she is very goal oriented and has
wor ked very hard to achi eve those goals and is

ATWOOD REPORTI NG SERVI CE
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doing well al ong that side.

But what I'd like to do is step
aside fromthe resunme just a second and relate an
experience we have had just this |ast Novenber
We, again, using the Hathaways, my in-laws were
recently involved in a rezoning action in Santa
Cruz County. We rezoned part of ranch land with
unani mous vote with the County Board of
Supervi sors. Subsequent to that, 10 percent of
the voters signed a petition and put it on the
ball ot on a referendum a referendumissue to undo
the County Board of Supervisors' rezoning. It was
a mjor rezoning i ssue on rezoning.

Spani sh, as you know, is a major
issue in Santa Cruz County. We |ooked for soneone
to help us both in the Spanish and English
comrunity as a director for our canpaign. W
asked Ilia to help us.

She | ooked very hard at the issues
related to zoning down there and the econom c
benefit to Santa Cruz County and finally agreed to
hel p us as canpai gn manager

She very quickly rallied troops, put
together a team and began the process of a
full-blown ballot issue canpaign and worked al

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

20
facets of it, did the analysis of the voter
regi stration, using a conputer, made nunerous
presentations throughout the conmunity on our
behal f. She spoke on radio and tel evision. She
cut spots we used in our canpaign

And the end result is that in
November, the el ection was a positive vote and we
were able to win that election. And we really
believe that we won that election because of
I[lia"s very hard work

And the hard part in an
i ssue-oriented election is that a proposition
referendum doesn't have a personality. And you
have to put a personality on the issue so people
understand it. That really is the one thing that
she really was able to do for us. She won the
election for us. And we're just delighted that
she was able to help us with that.

Let me highlight three things I
think as | finish. She's a great people person
She works well with people. She listens. But
nmore i nportantly, she inspires people to do good
work and pay attention to those things good for
everybody. She nmotivates and she inspires. She's
a lawer. And in her case, that's a good thing;
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because she, | think, we [earned early on, wanted
her | aw degree to give her the skills she needed
to do better for her community. And that really
is where she has put her skills to work

If you | ook at her resune, her
skills are focused on that. She's very
politically savvy.

In Santa Cruz County, you all know
that's predom nantly Denocratic. This young
Republican | ady was able to work effectively
across the board, English, Spanish, Denocratic,
Republ i can, young, old, knew the process and
worked it across the board.

Lastly, we found she's extrenely
| oyal to the people she works with and the causes
she associates with.

You have a huge, huge, very
i mportant task in front of you. That loyalty I
think is absolutely critical to what you have to
do.

It's without any hesitation we, |
use the term"we," highly recormend Ilia Terrazas
as executive director.

CHAI RMAN LYNN:  Next speaker
Francisco Gutierrez. M. QGutierrez.
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MR, GUTI ERREZ:  Chai rman Lynn,

menmbers of the Conm ssion, good norning. [|I'm
Franci sco Gutierrez. |'man attorney, and proud
to be one. | think the | awer bashing has got to

an all-tinme high these days.

|'"ve been in private practice now
for al nost 17 years.

| noved to Arizona when | was five.
| even brought mnmy parents with nme, at the tine.

I"'ma former menber of Los Sal vo
Al bos (phonetic), Spanish Bar Association, amthe
current representative of the Regional Bar
Associ ation representing Arizona and Nevada. 1've
been active in the State Bar through various
commttees. |'ve been a former menber of the
Arizona Trial Lawyers Association and have been
active in nunerous civic and nonprofit
associ ati ons.

| tell you these things because
think it's provided me an opportunity to get to
know t he Phoeni x community very well, to get to
know people in the community working very hard for
the benefit of everyone, and also to get to know
peopl e who are well-respected in our conmunity.

The job of executive director is
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going to require a broad array of abilities and
talents. Ilia Terrazas has those abilities and
tal ents.

As a lawer, she is famliar with
the statutes, the |l aws, and the regul ati ons that
the executive director and this Conmmi ssion will be
wor ki ng with.

I think it is also essential for an
executive director to have a working know edge of
the Voting Rights Act.

Ilia, through experience, is
obviously famliar with that. Her governnenta
experience is extensive as well as her experience
in the private sector as a person who started her
own business. This has provided her with
extensive | eadership skills.

And al t hough she is relatively
young, | believe in this situation, that is a
definite plus; because the work of the Comm ssion
is going to require the Comm ssion to be creative.
It's going to require the Comm ssion to be
i nnovative. And it's going to require the
Comm ssion to think out of the box. And it's
definitely going to be a situation where the
Commi ssion needs to not respond to: Well, that's
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the way things used to be done in the good old
days.

I think Ilia brings with her |ots of
creativity. She is a very innovative individual

| believe Ilia is nore than
qualified for the position. And | believe she
will do a stellar job of representing all the
citizens of Arizona.

CHAI RMAN LYNN:  Thank you,
M. Guitierrez.

CHAI RMAN LYNN: Representative
Laughter rem nds ne | ask you to turn your
cel | phones off unless on vibrate so we don't have
i nterruption.

The next person we have to speak is
Todd Julian. M. Julian

MR. JULI AN: Good nor ni ng,
Commi ssi oner Lynn and nenbers of the Commi ssion
My name is Todd Julian. | appreciate the
opportunity to speak with you this norning.

I'"m here to enthusiastically endorse
Ilia Terrazas for the position as executive
director. |I'mhere in a personal capacity know ng
Ilia as | do personally and to endorse her skills
and qualifications you are already aware of and as
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many fol ks have al ready spoken to you. | echo al
the comments.

She brings with her unique skills
and qualities to this position. And |I'm sure that
she will fulfill all of those objectives.

I"malso here in a representative
capacity as a lawer and on behalf of the law firm
of Burch & Cracchi ol o.

It's a pleasure for me to hear so
many ni ce coments about Ilia and al so positive
comrents about | awyers once in a while. I|I'ma
partner of the law firm of Burch & Cracchiolo and
have been asked to cone read a statenment to you
from our founding nenmber, Dan Cracchiol o, who, as
many of you may know, is a very active nenber of
the community, of the Bar, a life-l1ong Denocrat,
and al so soneone who | ends his endorsement to Ilia
Terrazas to this position.

Dan Cracchiol o: "Dear Chairman Lynn
and | ndependent Redistricting Conm ssion Menbers.

"As an active and |life-long Denocrat
in Arizona, | amastutely aware of the inportant
task you have been charged with on behal f of the
citizens of Arizona. It is critical that you be
facilitated with accurate and tinely information
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as your deliberations will have far-reaching
effects on the political direction of our state.

"The purpose of this letter is to
recomrend Ilia Terrazas for the position of
executive director to the I ndependent
Redi stricting Commi ssion. | have known Ilia for
several years and hold her in extrenely high
regard. Ilia is active in her community as a
H spani c, woman, and lawyer. | am confident in
her ability to facilitate your efforts in an
organi zed and t horough manner

"lIlia grew up on the border in
Nogal es, Arizona, and, therefore, brings a unique
perspective to the redistricting process. 1In
addition, she is fluent in Spanish. And although
she is an active Republican, she is also
wel | -respected anong | eaders in the Denpcr at
comruni ty.

"I recomrend Ilia wthout
reservation, as | believe she is the nost capable
candi date to serve as your executive director.

"If you have specific questions
about Ilia, please feel free to contact ne."
That's a letter from Dan Cracchi ol o.
I join himon behalf of our firm and
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as a personal acquaintance of Ilia in recommendi ng
her to you.

May | leave this with you?

CHAI RMAN LYNN: Pl ease.

Next, Jan Lee Sproat.

Did | pronounce that correctly?

MS. SPROUT:  You did.

CHAI RMAN LYNN: [I'mgetting better

MS. SPROUT: Good norni ng, Chairman
and nenbers of the Redistricting Comm ssion

This is one of the issues on the
ball ot this year that really, really interested ne
because | feel it is really necessary.

Il live in District 128. 1'm Jan Lee
Sproat, Executive Director of the Cystic Fibrosis
Foundation for the State of Arizona.

|"mhere this norning to highly
reconmend Ilia Terrazas as executive director

Sonmetimes you' ve heard this norning
everything Ilia acconplished in her professiona
life. Sonetimes | think it's very, very inportant
this norning to | ook at what an individual does
when not on the clock. That's what |I'mcomng to
tell you about Ilia this nmorning when out in the
comruni ty when not doi ng her profession
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| becane aware of Ilia Terrazas in
1999. We were selecting AZ's Finest, an event in
the valley to recognize single professionals in
the community. |Ilia was one of AZ's Finest. \Wen
we went to look for a chairman for this event for
the year 2000, my suggestion was, "Approach Ilia
for this."

When | ooking for a chairman, we're
| ooki ng sonmeone with | eadership abilities, the
hi gh energy it takes to be a | eader of a commttee
that puts an event together. VWien | saw llia, |
saw her high energy, her ability to work with al
ki nds of people, all different professions. And
the event that year even grew bigger than the year
bef ore.

I just want you to know it is
i mportant to | ook at an individual, what they do
on their off hours, the differences that they make
in the conmmunity and what they do to give back to
the community. And Ilia is one of those type of
people | believe would be perfect for this type of
pr of essi on.

As said before, she is young, has
hi gh energy, is creative, innovative, looks -- is
vi sionary, also. She had ideas for the event
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never thought of before.

I highly, highly recormend Ilia for
this position.

CHAI RMAN LYNN:  Thank you,

Ms. Sproat.

I'"d ask that anyone el se that w shes
to speak that has not filled out a formor if you
filled one out and have not submtted it, do so.

The next person is Nathan Sproul

Did | pronounce that right?

MR, SPROUL: That's closer than nost
people. Sproul, actually.

CHAI RMAN LYNN:  Ckay.

MR, SPROUL: Mbst peopl e pronounce
"Sproul ."

I"mthe Executive Director for the
Arizona Republican Party.

"' m honored to have the opportunity
speak to you, Chairman Lynn, and nmenbers of the
Commi ssi on.

Ilia contacted me about speaki ng on
her behalf. | thought about it and thought for
hours of what to say on ny way in. People touched
on it.

She has | egal background, a
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pr of essi onal background. [|'m hard-pressed to
t hi nk of someone that has a nore inpressive resune
t han hers.

The second criteria you're probably
| ooki ng at as nembers of the Conm ssion: \What
ki nd of individual are we getting?

| came to know Ilia representing now
Presi dent Bush in the Hi spanic canpaign during the
| ast canpai gn.

My concerns | ast canpai gn were
they'd notify her and ne, notify our commttee,
they could do better with her than ne. She was
doing too good a job. She was inpressive to
peopl e, constantly out in the comrunity.

When Ilia asked ne to speak on her
behalf, | was a little reticent to be soneone
speaki ng on behal f of the Republican party, that
you' d maybe think Ilia is just a political hack

If looking for a political hack, you
coul d have probably done better. |If [ooking for
soneone fair, open, a consensus builder, you
couldn't do better.

For an executive director on this
Commi ssion, you couldn't do better

It's representative, the nunerous
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peopl e she had speak on her behalf. People on
nmost i ssues disagree. On the issue of Ilia, they
can cone together. That speaks to her character
It also speaks to the fact she's someone that has
i mpressed just about everybody she's cone in
contact with.

My father used to say, and | think
it's correct, "You are known by the conmpany you
keep. "

It's known by the people that have
spoken for her this norning, she's a known
consensus buil der, known as a coalition builder
known for fairness, integrity. That's what you
are | ooking for as an executive director.

W t hout hesitation, I recomend Ilia
Terrazas as executive director.

CHAI RMAN LYNN: The | ast speaker
have a formfor is Sandra Kennedy.

Agai n, | ask that anyone el se that
wi shes to speak, get a formto us as quickly as
you can.

Ms. Kennedy, thank you.

MS. KENNEDY: Good norni ng.

M . Chairman and nenbers of the
Commi ssi on, you have a task at hand. Today | am
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glad that this task has been removed fromthe
Legi sl ature and placed into yours. But | would
not want to be in your shoes.

It gives me great pleasure today to
hi ghly recommend Li sa Hauser for counsel

My 12 years in the Legislature has
acquainted me with nmenbers on both sides of the
party lines. And | realize the inportance of the
upcom ng redistricting. And as such, | think it
is nore inportant that you consider each proposal
their qualifications, their background, and their
experience, as well as their integrity when
choosing the appropriate person for that position

Today | feel very confortable, very
confident, in giving ny recommendati on to attorney
Hauser .

She is no stranger to redistricting.
I have worked with her closely against and on
sonetinmes, on the sanme issue, and have found her
to be always prepared about the issues at hand.

She has proven over the years that
she can articulate the issues as well as define
the legal Iimts in which the | aw applies.

As | close, if | had to put ny
legal -- I'msorry, if |I had to put my politica
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faith in ones hands, in ones |egal hands, that
person would be Lisa Hauser. Lisa Hauser is the
best person. She fills those shoes and the
qualifications that you have requested and you say
are required. She is that person

Thank you.

CHAI RMAN LYNN:  Thank you,

Ms. Kennedy.

Is there anyone el se wi shing to be
heard at this time in call to the public?

If not, we'll close that portion of
t he agenda.

I want to close that time of the
agenda. There will be another tinme at the end of
this afternoon for public comrent.

Next item on the agenda is the
interviews of finalists for the counsel position

And 1'Il1 just wait as people |eave.

We asked --

M . Huntwor k.

COWM SSI ONER HUNTWORK: Wi | e
they're leaving, there's a custom!l would like to
do. Yesterday we went into executive session and
di scussed a number of topics which included, anong
ot her things, the narrow ng down of candi dates for
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executive director and for legal counsel. 1In the
di scussi on of |egal counsel, I'"'mnot entirely sure
that it was, nunmber one, an appropriate subject
for an executive session; but in any event,

M. Chairman, | don't feel that any of the

di scussion that was had belonged in a private
meeting. And | would Iike to make the notion that
the records of that part of our discussion
yesterday's neeting, be made public.

CHAI RMAN LYNN: |Is there a second?

COW SSI ONER M NKOFF:  Second.

CHAI RMAN LYNN: Moved and seconded
to make that portion of the executive session
yesterday regarding selection of finalists for
| egal counsel public.

Di scussi on?

Hearing none, we'll nobve to a vote.

Al those in favor, say "aye.
(Vot e taken.)
CHAI RMAN LYNN: Opposed, say "no."
Moti on carries unani nously.
We'll direct staff to make the

m nut es and other records of the discussion on

| egal counsel, |egal counsel only, from executive

session, avail abl e.
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Thank you, M. Huntwork

We have a schedule that |I've handed
to you in terns of interviews. Obviously we're
running a little behind, but we'll just press
ahead and do the best we can with the schedul e as
we can.

You'll note one of the finalists is
out of the town and not available for interview
today. That's unfortunate, but we're sinply going
to have to take that individual's resune into
account and we won't have the benefit of
interview ng that particular individual

All applicants were notified that
the interviews would be held today. And they knew
that that was going to be the schedule. So we'l
do the best we can

We asked yesterday, and | think nost
of the individuals who are involved have left the
room we asked yesterday that the candi dates
woul d, if they would, voluntarily, stay outside
until we were able to call themin. Once they are
interviewed, there's no reason they shouldn't be
able to join the group, in fairness to the other
applicants.

Is there any one applicant to be
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interviewed for |egal counsel who is still present
W th us?

Thank you. Appreciate that.

If we could have the first
applicant, M. Jose de Jesus Rivera.

MR. Rl VERA: (Good norni ng.

CHAI RMAN LYNN: M. Rivera, thank
you for joining us.

MR. RIVERA: Thank you for asking

CHAI RVAN LYNN: What we've done is
as individuals created questions we'd |ike to ask;
we'll start at one end of the panel, nove down,
and alternate questions. Since you are the first
interview, we'll just see how that goes.

MR. RI VERA: Okay.

CHAI RMAN LYNN: What we need to do

is replicate it for the rest of the intervi ewees

t oday.

M. Huntwork, would you care to
start?

COWM SSI ONER HUNTWORK: 1" d be happy
to.

CHAI RMAN LYNN:  Thank you.
COW SSI ONER HUNTWORK:  Good
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nor ni ng.

MR. Rl VERA: (Good nor ni ng,
Comm ssi oner Hunt wor k

COW SSI ONER HUNTWORK: | woul d |i ke
to say for the record, | have been acquainted with
M. Rivera for a number of years, both socially
and, | suppose, professionally. 1've nmet him at
vari ous Bar Association activities, if nothing
else, if there's any conflict of interest of any
ki nd.

MR, RIVERA: | think when you
practice |aw, you have to neet everybody.

COWM SSI ONER HUNTWORK: My questi on
for you is very nuch a |l egal one, not so nuch a
gquestion, sonething you are very well aware of.

I want to say this out |oud and ask
for your affirmation of it. But the issue, of
course, is when we select a counsel, counsel wll
represent the entire Comm ssion, both Republicans
and Denocrats on the Commission. | will call upon
you just as nmuch as any of the Denocrat menmbers of
the Comm ssion, and essentially your professiona
responsibility fromthat nonment forward will be to
us and hel pi ng us acconplish our goal of
redistricting the state in accordance with
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Proposition 106 and with no other outside

| oyalties or influences. | know you've thought
that through. | sinply ask you --
MR, RIVERA: | think you put it nore

el oquently than | could put it.

The person you hire as counsel, be
it Republican or Denmpbcrat, is counsel for the
Comm ssion. Advice | give you is advice for the
State of Arizona and particularly for questions
your sel f.

Il think you'll find as you go
t hrough the process, once you get into the process
and addressing issues, they aren't Denocratic or
Republican i ssues. They are constitutiona
i ssues, Justice Departnent issues. And advice is
going to be given the very sane here 99 percent,
al most a hundred percent of the time you're going
to get it, be it Denocratic or Republican counsel
And people you do have, clearly the clients they
have, and people they represent, are the
Commi ssion and the public of Arizona in general

Yes, | agree with you, M. Huntwork

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: As you know,
we are hiring two counsels. And if you are one of

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

39
those, the other counsel would be froma different
firm You are the only one fromyour firm
applying. M question is since you and the other
counsel would be fromdifferent firns, how do you
foresee working with that other person and, in the
case of differences of opinion on a particul ar
i ssue, how woul d you resolve those differences in
serving our needs?

MR. RIVERA: Well, it's -- those are
ki nd of key questi ons.

Let nme take -- take the | ast one
first.

If there is conflict, the first
thing you want to do is discuss it between you and
the other lawyer. Sonetinmes what you perceive as
conflicts froma distance are not really a
conflict when you di scuss how you reached that
opi ni on and the manner in which you reached the
opi ni on.

| sonehow cheated, know who the
ot her Republican counsel is you are considering.
They are very honorable people. | don't see
anyone fromthe Denocrat or Republican side |I'd
have any problemwth.

If an issue is not able to be
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resol ved fromthat perspective, there m ght be an
occasion or two counsel are not able to resolve a
gquestion on the Denocratic or Republican side.
don't think it's as big an issue as people are
perceiving it to be.

I think the responsibility is to
present, to counsel the Comm ssion, give rationa
reasons from both sides, as objective as possible,
and tell the Conm ssion why you reached that
deci si on, the manner you reached the decision, and
possi bl e consequences of that decision, and | et
t he Commi ssi on make the decision

The i nportant aspect, once the
Comm ssion makes a decision, that's the decision
for both lawers. That's the decision you
advocate and go out to comuni cate support.

Again, as M. Huntwork said, we
represent the Commi ssion, not attorneys outside.

In ternms of working with other
firms, having seen a number of litigations involve
mul tidistricts, multiparties, surprisingly,
| awyers handl e that very well. Sonetinmes it's
even better to have people fromtwo different
firms, bounce ideas off different persons you
woul dn't have within the same firm \Whoever you
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choose as both | awers, they won't have difficulty
being able to work together. The people | know
you are going to be interview ng and antici pate
you are going to be interviewing, they'll have a
prof essi onal relationshi p whoever you choose.

I"ve worked with a couple people
fromthe Republican sector, one specifically,

Ms. Hauser, worked with her on redistricting.
There weren't any disputes. | valued her opinion
I hope she valued ny opinion. She's bright,

conci se, not elocution for sonebody else, is
bright, concise, knows what she is doing, has

wor ked t he process before.

Same thing with M. LaSota, one of
the few people | can say is older than | am He
was one of ny | aw school professors. Everybody I
say -- |I've worked with comuni cations with him
He's also very bright, intelligent.

I don't see you'll have any
difficulties whoever you choose on either side of
the ai sl e working together.

I hope that answered your question
It was probably I onger than you wanted to hear

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: Good norni ng.
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As you indicated, there are a
variety of principles and constitutional issues
t hat nust govern our decisions, i.e. conmpactness,
comruni ties of interest, population equity, and
the list seems to grow every time | read sonething
new.

It appears to ne that at tinmes these
variety of issues appear to be in conflict. At
tinmes in your role as |legal counsel, how would you
see yourself resolving some of those issues?

MR. RIVERA: |f you | ooked at every
concept the Supreme Court has determ ned on the
voting rights issue, the Justice Departnent
determ ned, and al so the new statutes that have
come in, if you look, at first reading, there is a
number of potential concepts, | call nore | and
m nes than conflicts.

I think the first priority you have
to look at at any point in time is the United
States Suprenme Court. They are the ultimte
arbitrators. The job of the Commission is to get
to choose what the Arizona public has chosen, nake
sure that conforns with United Supreme Court
decisions. | don't think that's very difficult.

I think the statute and the Suprene Court both
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pl ace very high value on comunity of interest and
geogr aphi cal conpact ness.

The difficulty you'll find is the
grid systemin Arizona. The geography of Arizona,
not popul ati on, geography of Arizona, is unique,
pockets here, pockets there, right next-door to
each other, a canyon going through the m ddle.

But | think the advice you' re supposed to get from

Republ i can, Denocrat, whatever counsel, is to help
you wal k through that mndfield. It can be
wal ked.

The first thing and primary thing to
| ook for is community of interest. Comunity of
interest is paramunt now i n Suprene Court
deci sions in making sure people electing have a
comrunity of interest. How you define comrunity
of interest is a whole different question. It's
all over the board. But one of the things |I think
you'll find when you go through this is you'l
find nore simlarities of communities of interest
than differences.

One of the things |I've done with
attorney interests, I've held mni town halls.
Wth |aw enforcenent in Arizona, |'ve covered
al most every inch of Arizona, Indian country,
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urban, rural. [It's interesting, a sit-down
hearing that is conpletely different than this
aspect, and find out the concerns all conmunities
have in common. The commonalty between concerns
are striking as opposed to differences. You find
they want better education, want better health
care, want to be sure their children grow up in a
saf er environnent as they grow up.

Public hearings are not as daunting
as when you start out.

On the grid-like thing, there are
great progranms now available, |1've been doing it
to track crime, overlay crine geographica
statistics, make police granting | aw enforcenent
deci sions, where they can go. You can do it in
15, 20 mnutes. 10 years ago when doing it, it
woul d take all night to change one section.

The geographical, gridding aspect,
will be easier. |It's the job of whoever you
choose to guide you through the apparent
conflicts. If they do a good job, you'll do a
good job. It's kind of |like a cross purpose.
It's our responsibility to insure that we give you
| egal knowl edge, | egal background, and al so your
responsibility we give you that.
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COW SSI ONER HALL: Okay.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER: M. Rivera
probably one of my, | don't know whether you cal
it anxieties or frustrations, appears in our
relationship with DQJ in that it al nost sounds as
t hough we cannot get opinions, we cannot get
readings fromDQOJ fromthe standpoint if we use
this process, sonebody used in one of the earlier

statenents "thinking outside the box," thinking we
have al nost outside the box laid on just by virtue
of Proposition 106. W start out with a grid
system other things. How can we introduce the
public into the process, devel opnent of maps,

devel opnent of districts?

How do you see the role of the
attorney in either trying to develop a sense of
where DQJ is coming fromor devel oping a network
where we may not get an official opinion but get
sone reading of is this going to nmeet nuster for
prequalification of the plan?

MR. Rl VERA: Having worked in the
Justice Departnent, attorney office, | share your
frustration with justice. |It's easier if you know
sonebody back there. Sonetinmes informal contact,
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"' mnot saying pick up the phone and tal k about
it, who has know edge on a particul ar issue,
that's inportant. The second thing inportant,
goi ng back to M. Hall's comrent, and talking
about obvious conflicts, the nore obvious conflict
you'll have at the precl earance stage from Justice
Departnent and the Proposition 106 and the
totality of circunmstances is comunity of
interest. It really is somewhat of a conflict
bet ween t hat .

You know, you reach it by putting --
putting your feet on the fire. You reach it by
maki ng sure that you fulfill whatever deadlines
they have, in fact create deadlines for them on
your behal f showi ng work you do.

I think what you do, don't play hide
the ball, which is what this Conmi ssion is set out
for. Tell them what you are doi ng, where you are
goi ng, valid argunments, have a strong position
We want to present that the overriding concern is
Supreme Court decisions, Suprenme Court
overridingly, the totality of circunstances,
comrunity of interests. The Justice Departnent is
under obligations to |ook at that, take that into
consi deration in preclearance. Have to nake that
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clear early.

The harder work at the begi nning of
the process, the nore know edge and nore of a
roadmap you give the Departnment of Justice at the
very beginning, the better you'll have goi ng down
t he road.

On the other hand, it's a whole new
bal | game back there. W don't know who will be
head voting rights. Joseph Rich is acting a
while. Don't know if they' Il replace that person
or not. People working under himhave been there
a while.

Provide a clear, concise roadmap.
Provi de cl ear, concise information to neet
expectations. Let them know you expect themto
meet your expectations, also.

CHAI RMAN LYNN: The next one is
mne. It's not legal requirenments, how you
approach |l egal issues, but it's one thing to get a
resume from soneone. It's another thing to know
them and work with them

I would like you to tell the
Commi ssi on who you are outside of your |ega
resume and your experience as a | awer

MR. RI VERA: \Who am | ?
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CHAI RMAN LYNN:  Who are you and who
you val ue

MR. RIVERA: |If you ask ny wife, she
says | don't do enough at hone.

COW SSI ONER ELDER:  Hey.

MR RIVERA: |'man inmmgrant. |
was born in Mexico. | was born in Zacatacas
Mexico. My famly nmoved here when | was five
years old. | grewup in rural Arizona. There
were 15,000 people in Flagstaff, one high
school .

Al t hough not a native of Arizona, |
consi der myself a native of Arizona, went to
school here. Al my schooling has been in
Arizona. 1've grown up in Flagstaff. Mst of ny
youth I went to college up at NAU. | went to |aw
school here. The only blemsh in nmy record,
went to two years of justice, went to the justice
honors programto work on civil rights.

It's hard to separate one's | ega
career from personal career. |'mone of the
peopl e proud to be a | awer

| started off in civil rights. |1
think the | aw serves a purpose in the United
States. | think sone of the benefits we've had
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and sonme acconplishnments we've had have been done
through | awers. |'mproud of that. | would hope
that | live my life that way froma | awer's
perspective.

| have not only practiced |law. |
have taken, if you |l ook at nmy resune, taken a
number of cases that are pro bono.

The breadth of [aw |I've done
enconpasses a number of things, not only civil
rights, I'ma nmenber of the Bar, as M. Huntwork
says, on the Board of Governors for the Bar
Arizona Bar, have done a number of comrunity
t hi ngs, conmmunity things that involve the whole
spectrum board nenbers, Friendly House, which
works with immgrants, also a board nenber thing,
| ook at social ways of funding things rather than
the governnent funding things. Law has taken a
[ ot of tine.

I have a lot of friends. M best
friends are famly, all over the place. M
daughter is a professor at the University of
Massachusetts. All the rest keep comi ng back to
my house, but -- ny kids decide what | do with ny
life. They really do. One of the reasons |I'm
going -- leaving the US Attorney's Office, one of

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

50
the reasons for going to the US Attorney's Ofice
as opposed to an offer made by another firm |
| ooked at no tinme with any of my kids.

I have a 15-year-old son that has

three years of his life left with me. | know
he'll go out of state for college. | want to
enj oy that.

I know a |l ot of people. A lot of
peopl e know ne.

I think that you are put in this
world to make the world a little better. [|'m not
saying you have to go out and build new bridges or
anybody else. If you can help sonebody cross that
bridge, that's all you need. | think nmy famly
hel ps ne do that. My friends go toward that goal

It's kind of hard tal king about
yourself. | hope that answers your question

CHAI RMAN LYNN: CQur tinme is hal fway
t hrough, a half hour. We'Il have two questions
each. Need to be fair to everyone. 1In choosing
your next question, consider it your |ast.

M . Hunt wor k.

COW SSI ONER HUNTWORK:  Ckay. In
that light, then, throughout your career, | can
see you had the opportunities to work with vari ous
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comunities of interest within the State of
Arizona, but especially in your recent role as US
Attorney, could you -- | want you to ask you to
descri be your failures. Could you take a m nute
to descri be successes in that regard?

MR. RIVERA: One of the first things
| did when I becane US Attorney, whenever |'d have
a day or two, |I'd want to go to various parts of
the state, go see how the US Federal Governnent
can help comunities.

You focus on two things when a US
Attorney. You focus on crimnal |aw and the
border in Arizona. There's nore in the state than
those two issues.

One of the things I did, | toured
the whole state, toured with various people within
my office, people |I thought m ght be applicable,
and created a Native Anmerican adviser. He could
tell me -- she is Native Anmerican. She can tel
me -- her job, | don't want trial |law, her report.
Didn't want to see her in the office very nuch. |
wanted her in the comrunity.

Then | al so created an executive
director. The executive director, thought one of
the things we need to do is sonetinmes finding out
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from|aw enforcenent, reactive part of |aw
enforcenent, proactive part of |aw enforcenent.

To stop, proactive is cheaper, affects nore people
than if you go to reactive | aw enforcenent.

| created an executive assistant.
The executive assistant's job was be able to
coordinate with local, state, tribal |aw
enforcenent, also coordinate with comunities.

One, one of the highlights was weed
and seed sites. We have eight, two in Phoenix,
one in Tucson, one in south Tucson, one in
Sunnysl ope, Flagstaff, Wnslow | tried to create
one in the Native American conmunity. Couldn't
find anyone with interest.

VWhat it is, a weed and seed site,
what you do, coordinate |ocal, state, and federal
| aw enf orcenent, and prosecute crine heavily.

Look at every possible crine in there. And think
Sout h Tucson, a classic exanple of this. Major

problens with youth crines and nmajor problenms with

prostitution. | gave prostitution to the | oca
people. Youth, | said, "I'lIl take every gun case
you have." | prosecuted kids, high school

cl eaned up al nost every gang gun problemthere.
Normal |y in that situation, you wal k
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away. We convinced themto take asset forfeiture
nmoney, take noney on the seed side, and did
simlar to what you do: Went out, had neetings in
the community. "W have this noney we'll give you
over a four-year period. You tell us how to use
it." ldeas they came out with were amazing, just
amazi ng. None canme fromthe Justice Departnent.
Better ones cone fromthe bottom up

Created a GED programthere, a
vocati onal rehab programthere, a nunber of
comrunity centers. Two things that anazed ne the
nmost, some of the famly people cane in and said,
"You know, these cars just speed through our
nei ghbor hood. W want speed bunps." Speed bunps.
Al | ocat ed nmoney for speed bunps. Drive-by
shooti ngs went down. You never woul d have thought
of that fromlaw enforcement. Think | aw
enforcenent, it's a roadbl ock here, roadbl ock
here. Couldn't speed through because of speed
bunmps. That's the community, not ne.

The other thing, tal ked to kids.
"What do you need nobst out of this?"

"You know, we don't have bikes."

"Let's see what we can do."

We found this one woman that ran a
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bi ke shop. "I'Il help you with this.” She did
"$20. You cannot give it to the kids. $20, they
can conme in, and what they do, I'Il build thema
bi ke. They'll help ne build them a bike. They
don't get the first bike. They get the second
bi ke. "

All kids in South Tucson, m d-age,
freshman, sophnmores, going into the |location

build a bike, sell a bike, second bike they keep

It's a great program They all have bikes. It's
a lot easier, places to go and things to do. It's
not driven by nme. It's driven by the community.

There's a ot of things |I'm proud
of, alot of things | didn't do I wish | could
have done.

Anot her thing successful, there are
two federal courthouses, one in Tucson, one in
Phoeni x. When | first canme in, | noticed we had a
magi strate in Flagstaff, were not using the
magi strate. 20, 30 percent of the federal crines
come fromthe Navajo Nation al one, nore Indian
tribes. And they're the largest Native Anmerican
conmponent than anywhere el se.

You know what we're asking people to
do, come travel eight, nine hours from W ndow Rock
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all the way to Phoenix for a case we're
prosecuting for them

I | ooked at it and thought: You
know what, this is ridiculous. Do sonething else.

| created a Flagstaff office. For a
year and a half, | fought everybody in Justice to
do it. Had to go to the Attorney Genera
specifically to do it. Got a Flagstaff office,
not only the urban, for the rural conmunity,
sonepl ace they can get to quickly. The FBI, DEA
foll owed mnmy advice.

Reaction time is so nuch quicker
And it's a two-way road. Now they have an
hour - and-a-half to hour to visit us in Flagstaff.

Somet hi ng occurs on the reservation
peopl e go out there.

The third thing they do, they see
sonebody, a common person, sane person, as opposed
to having the 120 | awyers | oversee. Instead of a
different | awyer every time, it's two | awers.
They are the first reacters out there. They see
them are nore confortable doing that; they're
able to, when they see sonething, are not as
afraid to go, to go talk to sonmeone.

I"msorry if | spoke too nuch
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Those two things I'"mreally proud of, especially
weed and seed sites.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. Rivera, a
| ot of people are telling us we nmust be crazy to
want this job and apply for it. They m ght say
the same about you. The question |I'm asking you
is why did you apply to represent the Comm ssion?
What do you hope to achieve?

MR. RI VERA: Yeah, | guess in
talking to ny wife, my wife using that word a | ot.

I think people say that. On the
ot her hand, | ook at the gol den opportunity you
have particularly and ne to guide you. This is a
precedent setting thing. You' re not doing it
because of one special interest, another special
interest. People of Arizona asked you to. People
of Arizona asked you to cone up with something
fair, equitable, and represent the people, rea
interests of the people of Arizona. How can you
not like to go do a job like that? How can you
not feel satisfaction doing a job |like that?

I think 10 years ago, it was
actually too short then. It was exciting,
interesting. The issues were sonething you wanted
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to use your mnd on. And you thought you were
hel pi ng peopl e.

If you come back to M. Lynn's
comrent, | becane a | awer because | wanted to
hel p peopl e, not because | wanted to make npney.

If you |l ook at nmy career, that's what |'ve done.
It's nore public interest work than I have
anyt hi ng el se.

How can you not want to do sonethi ng
li ke this? You know, whatever people call you,
it's not the first time |I've been in the position

When | did the two Hanni gan cases,
prosecuted the two ranchers, | was picketed by
both sides. The Hi spanic people were picketing ne
maki ng not kind comrents. You have an obligation
do an obligation

If you have an opportunity to push
the ball further down the road, how can you not
want to do it?

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: Briefly convince
us of your ability to be conpletely independent.

MR. RI VERA: Being a Denocratic
attorney in a Republican Senate, alnost all |aw
enforcenent is Republican, is a daunting task.

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

58
worked with every one of those people. It was
easy to work with them The amazing part about it
was when you l ook at it and you think and talk to
these people in | aw enforcenent and anypl ace el se
you talk to, you realize their concept and goal is
the same thing, to make the United States safer,
help the citizens of Arizona.

If you look fromthat aspect, you'l
see nmost people |I dealt with as a US Attorney and
people | dealt with as US Attorney were
Republican. | know Governor Hull, sone others
that are Republican, others | never knew what they
were. When |I'd hire people, deal with people,
that's the [ ast consideration | have. | don't
think 1"ve made an eneny in ternms of being US
Attorney sinply because -- have made enem es of
peopl e prosecuted, but not sinply because of a
Denocratic or Republican position

When | take a position as |awer
li ke the one you have, one | have right now, | owe
a duty to the one you serve, not to one particul ar
party. | think I've done that.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER:  Yes.

M. Rivera, one of the questions
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asked us, or at |east asked of ne when | was
interviewed for the appointnment, was did | have
the adequate tinme. And in your case | would ask
that question. You know, do you have 100 to 300
hours in the next three nonths or whatever it
m ght be, as well as is what we see is what we
get? You are the sole person that would be
representing us and be attendi ng our neetings?

MR. RIVERA: That's probably the
easy question | have. As |I'm soon to be joining
the ranks of the unenployed, | have all the tine
you want. | literally, you would be ny first and
only client for a substantial period of tinme. M
time is your time. You know, what you see is what
you get both fromwhat | tell you and fromthe
person you'll be seeing on a daily basis.

COW SSI ONER ELDER:  Thank you.

CHAI RMAN LYNN: As a final question
I want to zero in on specific |egal experience
that you have with respect to either election | aw
or redistricting per se. And | would like you to
hi ghl i ght that specific experience, not firnms
you' ve been with, not offices you' ve supervised,
you, personally.

MR. RIVERA: | understand that.
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Let me go back from younger days. |
was a law clerk for the Mexican Anerican Legal
Def ense Fund work. | worked on redistricting
i ssues throughout the south working with Mexican
American Legal Defense Fund work. | did that, and
al so sone | egal defense cases.

At Justice | was in special
litigation which neant particular issues to
litigate that were beyond the scope of whatever
litigation was. | was involved with that.

Not hing really involving | edge -- sone people
committed fraud during el ection, but nothing
specifically on election | aw

As city attorney for EIl Mrage,
set up el ections, advice on what to do, the whole
spectrum of what to do, open neeting |aws, open
nmeeting | aws, how to set up el ections,
precl earance if nmoving polling places.

Board of Covernor's, there were a
number of issues that came up in the Board of
Governor's when | was a menber of the Board of
Governor's concerning an i ssue as to whether we
were really distributing the delegates to the
Board of Governor's fairly. Maricopa County
needed nore votes than Yuna.
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| asked, before |I becane US

Attorney, for at large districts for judges in
rural areas. You know, judges in rural areas are
still elected, particularly in northern Arizona in
at large elections rather than district elections.
There's a question as to whether that's
constitutional or not constitutional, because of
all the issues you are looking at. | was chosen

as US Attorney prior to being able to look into

t hat .

I guess one of the nost significant
issues is Fair vs. Symngton. | was one of the
| awyers in Fair vs. Sym ngton. | had sone

i nvol verent in the Senate and the House testinony,
but I was not the official |awer for any one.

The way | becane a | awyer for that
is somewhat funny. | got a call from
Judge Miuecke. "Hispanic interests are not being
represented here. The issue is going to be, this
is going to be one of the issues.” He asked ne to
come in. That's how | joined that.
As one of the |ead counsel for the Arizona
H spani ¢ Chanber of Commerce, | did the discovery,
presented nost of the evidence at trial, did
opening, did closing. | was one of the proponents
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preparing the brief to the United States Suprene
Court. That's why | can tell you, especially if
you | ook at that case, sone of the comments nmade
by the judges in the opinion, you are not going to
have difficulty.

One of the things that struck ne,
rereadi ng last night the opinion, it said not that
they were inpressed with experts. They were nore
i mpressed with what the people came in and said
and the community of interests that were within
it.

VWhen | started off, | started
telling you community of interest is paranount in
this. | think that's true in Arizona.

That decision was affirned.

Those are the main basic cases |
have done.

Part of my job as US Attorney, I
obvi ously had an overall view because the US and
Attorney Ceneral's view on, and Vice Chair and
| ndependent Subcommittee voting issues were
paramount, and policy issues. W had to nmake a
deci sion and recommendation to the Attorney
CGeneral. Part of the things | had to do as US
Attorney General was review precl earance that cane
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in and give ny opinion as to whether voting rights
met with the Voting Rights Act.

CHAI RMAN LYNN: M. Rivera, thank
you very much for joining us today. W appreciate
that, appreciate your interest in the position
We'd invite you either to continue to stay with
us, if you like; or if you need to be el sewhere,

we understand that as well.

MR. RIVERA: | have to go.

CHAI RMAN LYNN: | under st and.

MR. RIVERA: |'mleaving April 13th.
If you decide to choose nme, need ne sooner, |'ve

spoken to people, if you need me for any tine
before that. O herwise April 13th is ny |ast day
at the US Attorney's O fice.

CHAI RMAN LYNN:  Thank you.

The second candi date is Lisa Hauser.

Thank you, M. Rivera. Appreciate

Cbviously in the interests of
fairness to all candidates, if the Conm ssion
woul d repeat their questions.

(Recess taken.)

CHAI RMAN LYNN: 1'd call the
Comm ssi on back in session
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Second interview is Lisa Hauser.

MS. HAUSER:  Good nor ni ng.

CHAI RMAN LYNN:  Even though the
systemis not working, best you can, project a
little bit.

Best you can, for people in the
back, project a bit so they can have a better
opportunity to hear you until we get m crophones
wor ki ng.

We have two rounds of questions, a
total of 10 questions, and it seens we can do it
in a half hour. W'Il start with M. Huntwork and
wor k our way down the panel

MS. HAUSER: Okay. Good norning.

COW SSI ONER HUNTWORK: 'l start
you off with a lawer's question. | know you are
al ready aware of this and thought this through.

" mgoing to make a statenent and give you an
opportunity to affirmthis is correct.

If we select you as our counsel, you
will, of course, represent the entire Commi ssion
the Denocrats as well as the Republicans, and
i ndependent, get questions fromall sides.
Furthermore, you will represent the Comm ssion
And your duty of loyalty will be to the Comm ssion
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to the exclusion of any other interests as we go
about our tasks of independently redistricting the
State of Arizona.

As | said, | know you are aware of
this and have thought it through, being in the
prof ession that you are.

Woul d you affirmthat for us and
make any comments you care to about that?

MS. HAUSER: Sure. Absolutely.

As the Comm ssion nenbers know, |'ve
represented a number of public entities and public
officials in nmy career, denocrats and Republicans
al i ke.

All the time | represented the
Secretary of State, | represented Denocrats in
that position, and did so froma Republican
Attorney Ceneral's Ofice, under both Bob Corbin
and Grant Whods, represented Rose Mofford, Jim
Shumway, and Ri chard Mahoney in their official
capacities. So |I've had sone experience bal anci ng
it out; because certainly a Denocrat Secretary of
State m ght have a different approach than a
Republican Attorney General, but it was to ny
client that | owed ny full allegiance. And
think I amvery sensitive to the fact that there
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coul d be questions raised about -- it's listed on
the list of clients that | provided, the fact that
| have done work for and in fact amcurrently
representing the Republican party in canpaign
finance and ball ot access issues. Those issues
are conpletely separate fromredistricting.

I can tell you that in deciding to
bid on this work and having an interest al ong
those lines, even before you decided to put out
the RFP, | discussed that wi th Nathan Spraul who
spoke to you earlier today on behalf of
Ms. Terrazas.

| indicated to himit would limt ny
ability to represent the party. And he was
confortable with that. And | have had, certainly,
no comuni cations fromthe party or Republican
officials saying this is how we want things to
come out.

I think nmy reputation is that of
sonebody who is very ethical and very able to work
across party lines and represent all nenmbers of
this Conmm ssion and not just Republican interests.

And | think, the final thing I would
say in response to your question, is as an
attorney who practices election law, | represent

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

67
candi dates, all persuasions.

Two of my candidate clients were
here this norning, Sylvia Laughter and
Ms. Kennedy. All those candi dates have interest
by | arge maki ng sure you perform your work.

I don't know who ny candi dates will
be in 2002. Al of them particularly legislative
candi dates, will have an interest in how you' ve
done your work, that you' ve done it well, done it
tinely, and the State of Arizona has the ability
to conduct el ections and noves forward as it
shoul d.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: | have a
two- part question.

We're going to be hiring two counsel
for the Comm ssion. And | wanted to ask, first of
all, how you would anticipate working wth,
interacting, with co-counsel, if you are sel ected,
and how you woul d deal with differences of opinion
on what the | aw requires.

MS. HAUSER: That's a good questi on.

I know both of the attorneys that
you are interview ng for the denocratic counsel
position. Let nme start with Ernie Calderon. |
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have worked with him not so nuch as opposi ng
counsel or as co-counsel in any particul ar
litigation, but Ernie is someone who has been
active in a lot of different issues that | have
been involved with in the past when | was counse
to the Governor. And Ernie would have clients
that had interests that required representation
there. And | have, | think, a good relationship
with M. Cal deron, would have no probl em working
with him

Jose Rivera and |I had the pl easure
of representing clients during the | ast
redistricting. At least | have nore persona
experience dealing with himas co-counsel. He
represented the Hispanic comunity forum and ot her
clients, | think M.DF, Mexican Anerican Lega
Def ense Fund, in that particular matter. | was
representing the Secretary of State.

Someti mes our interests were adverse
to each other, sonetines nore sinmlar. W got
al ong.

| called Jose when | heard you were
goi ng for outside counsel, knew Jose would be
going fromthe US Attorney's Ofice with the
change in admnistration. | certainly thought he
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woul d be a really great candidate for you to
consider. |'m happy he's on the list. | could
work with either one of those gentl enen.

As far as resolving differences of
opinion, | would certainly hope that with
Republ i can and Denocratic counsel, that questions
fromthe menmbers of the Comm ssion would be posed
to the counsel as a team that nenbers of the
Comm ssion wouldn't seek out one or the other and
woul dn't create any kind of atnosphere of trying
to pi geonhol e one attorney or the other. And
along those lines I think it ought to be able to
or ought to be possible for counsel to conme to
sone kind of a consensus, or conbi ned opinion, for
you on various issues.

Wher e counsel woul d di sagree, |
think it would be perfectly appropriate to give
you, you know, our answer jointly. And in those
i nstances where we have a slightly different take
on it, to advise you of that, that ny opinion
woul d differ slightly fromthe Denocratic counse
in this respect; and that that individual would do
t he sane.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: Let ne just say
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that your resunme is inpressive, and | -- nore than
| can think of.

| indicated that -- or as |'ve done
readi ng, there appears to be a variety of
principles, issues that nust govern our issues,
conpact ness, conmmunities of interest, and the
vocabul ary seens to be grow ng.

It appears to ne that in addition to
the provisions of Proposition 106, it appears that
some of these issues are in conflict, to ne.

| guess ny question is, you as |ega
counsel, how do you propose to help this
Comm ssi on resol ve those conflicts?

MS. HAUSER: Well, specific answers
I don't think I've developed. | would certainly
say that it's nmy understanding fromthe drafters
of the neasure that they intend the criteria to be
applied in order of inportance, that they are
listed in order of inportance. And obviously the
job is going to be in taking those criteria and
maki ng sure that they blend well with the federa
law that is going to apply to review ng your
deci si on.

For that reason, | think it's really
i nportant that one of the very top criteria is
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conmpliance with the Constitution and the Voting
Ri ghts Act. That allows you, | think, to take
into consideration comunities of interest,
geogr aphi ¢ conpactness, and all of those things,
in the way the federal courts desire those to be
taken into account.

And | think as you nove down to some
of the other criteria, you will find that you
probably, in dealing with the federa
requi rements, have al ready addressed a number of
those. As you get there, you'll say "Oh, can
check that one off, because you've already taken
that into account.” So that was probably a very
smart thing that they did.

The first issue you have to address,
I think -- you've heard testinony fromone of the
venders, EDS, about this. The grid |ike systemis
pretty unique. And that's going -- you know,
that's going to take a little bit of westling
with, the way they put population in there. |If
they said "Create a grid-like pattern, adjust

based on popul ation,” that would be easier than
"Create a grid-like pattern based on popul ation.”
That seens to be the very first question out of
the box and you're going to have to be thinking
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out of the box as that's going to have to be
addr essed.

Tough questions are the ones that
keep you going. The easy questions, you can get
bored doing those after a while. This one | think
woul d be quite interesting. And hopefully there's
a way to conme to a resolution there so that you
are carrying out the intent of the |aw

I hope that answers your question

COW SSI ONER HALL: Thank you.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER:  Ms. Hauser,
guess one of ny frustrations is it appears we
cannot get an opinion or prelimnary information
fromDQJ as far as asking questions: |Is this
approach acceptable and will it be acceptable from
precl earance or all the way through preclearance.
And early, | think even in one of the statenents,
or 1'd like to speak before the Conm ssion, before
we started the interviews, there was a kind of "I
want to think outside the box," and you used the
term "outside the box" here.

Where we have the uni queness of 106
and grid-like patterns, where we have things we'd
like to test and try to think outside the box,
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i nvol ve more comrunity, involve nore people, a
traceable pattern, is there a way, how do you see
the way, if so, to involve DQJ and try to devel op
even maybe off the record, an opinion so we may
know we're going in the right direction?

MS. HAUSER: You are very correct
about one thing. Departnment of Justice will not
render an advi sory opinion, one that precedes
actual enactnent of a plan.

What is inmportant, | think, is to
draw on the skills of people who have worked with
Departnment of Justice before on other subm ssions,
whet her statutory subm ssions, redistricting
submi ssi ons.

DOJ will play it fairly close to the
vest when you talk with them But we do have
records and exanpl es of past decisions that they
have made. And from that you can gl ean sone
i nformati on about how you ought to proceed.

But it's absolutely possible, and
|"ve done this in the past when | did the state's
redistricting -- when | did all the state's
precl earance subm ssions and had a regul ar
relationship with the Departnent of Justice and
woul d speak with their lawers. And | think it's
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i mportant to kind of give them a heads up about
what we're doing.

You can al ways hope through the
t el ephone Iine you can get sone inkling of a
reaction as to whether or not they think that that
is a good or bad idea. But they, as | said,
unofficially will give you no advisory opinion

But | think keeping those |ines of
comruni cati on open with the Departnment of Justice,
letting them know that you are out there, you are
wor ki ng hard, and they can see that you have the
best interests of the state at heart in conpliance
with the Voting Rights Act will go a | ong way
toward hel ping you achi eve precl earance of the
pl an you create.

CHAI RMAN LYNN: As M. Hall said
earlier on, your resune is quite conplete and
quite inpressive, but I don't want to tal k about
that. | want to tal k about you. | want to talk
about you, what you like, what you val ue.

G ve us a sense of your personality,
not as an attorney, a human bei ng, soneone we're
going to interact with, soneone who will go
through this process with us.

MS. HAUSER: M famly is probably
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the nost inportant to me, obviously. | have a
husband. |'ve been married for alnbpst 19 years.
My husband is a Maricopa County Superior Court
Judge. He is currently assigned to juvenile
court. They rotate around various assignhments.
He's done a little bit of everything, is finishing
two years of juvenile, will do two years there.
"Hard tinme" we call it. 1It's a very difficult but
rewar di ng assignment. They have deli nquency, half
dependency, children wards of the state.

We have two children who now | think
| ook really good in conmparison to kids that come
in front of him | find nyself if | get annoyed
that they are doi ng sonmething wong, by the tine
dad gets home, nothing they did | ooks too bad.
Nobody stole a car or anything |like that. That
hel ps.

My daughter is in high school, a
15-year-old in high school at Horizon Hi gh School
My son is 12 and attends Liberty El enentary
School. Next year he'll be in mddle school

They -- they're an incredibly
i mportant part of nmy life. And as a |ot of people
know, when | left the Governor's O fice and
started ny own office, my son was at a point in
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hi s schooling where he needed a |lot of attention
He needed focus. He was starting third grade and
it was suddenly: They expected himto do rea
work, not quite as nuch focus on play. So | did
work out a systemwhere |, for a great period of
tinme, was able to split ny work so that | was
working fromhonme later in the afternoons, picked
hi m up from school

They -- | nean the focus is
certainly, primarily, on famly. And fortunately
we' ve noved past that. He's developed into a very
good student. So |I'mvery -- |I'mvery proud and

pl eased about that.

The -- let's see, what | like to do
in nmy spare tinme. | have done a | ot of volunteer
work with my college fraternity, training. It was

a wonderful experience for me as far as a

| eadership kind of program for young wonen. And
have, over the years, stayed involved with that
and held a national position recruiting volunteers
to work with all of the college chapters and to
run various corporations. | didn't put anything
like that in the proposal. And | have regularly
attended national | eadership training sessions,
and all of that, to assess -- | think |ast sumrer
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I taught ethics to a collegiate chapter of
presidents and treasurers, young women comng into
contact suddenly having to handle | arge sunms of
nmoney they previously didn't have experience
handl i ng. Spent some tinme in Los Angel es teaching
ethics to our college chapters.

| like toread. 1| like to go to,
you know, my son's basketball games, and that sort
of thing.

That sort of sums it up as far as

who | am | think

CHAI RMAN LYNN: | would ask,
gentl emen, we can hear your conversation. It's a
very tough room |If you would |like to speak

pl ease excuse yourselves. Oherwise we'd like to
hear the candi date.

M . Hunt wor k.

COWM SSI ONER HUNTWORK:  Ms. Hauser
fromyour resunme, and sone of your past experience
with the Governor, and so on, clearly you've had
an opportunity to work with many of the
communities of interest in the State of Arizona.

I wonder if you could take a mnute to discuss
sone of your experiences and successes that you
may have had in that regard.
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MS. HAUSER: Well, certainly, you
are quite right about the fact -- and the Governor
is the Governor of the entire state. Although ny
j ob was not necessarily the job of policy advisers
and outreach with various comunities, | certainly
came into contact with all of those in the process
and enjoyed that quite a bit.

I think as far as |'m concer ned,
specifically, during the last redistricting
process, the Hispanic comunity played a huge
role, particularly as far as | was concerned, the
contacts | had with them during the congressiona
district litigation in federal court. They wil
be huge players this tine around as well. They
have a lot to say to you. And you'll hear from
them regul arly.

The Native American comrunity is a
community I've worked with on a fairly regul ar
basis, not so nuch in the context of
redistricting, although what was called the Indian
Comprom se Plan had forned a basis of the
congressional districts. But through ny work in
both el ections and gami ng, | have had a | ot of
experience working with the Indian tribes. And
Representati ve Laughter and John Mendi bl es were
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here speaking to that this norning.

Not knowi ng one of you would ask
that question, | thought it would be good for them
to share their experiences.

I had a | ot of experience working
with the Navaj o | anguage program creating a way
to conply with the minority |anguage requirenents
of the Voting Rights Act.

When dealing with an unwitten
| anguage, there are sone real, sone nmgjor
chal | enges there.

Doing that, | learned a | ot about
how t he Navaj o conmunity conducts its, you know,
tribal affairs, its own business, how they relate
to each other. You had to know those things to
know how to contact themin a meani ngful way if
you were conming in fromthe outside fromcounty
government to try to get information across.

That information actually canme in
really very handy when | represented Sylvia
Laughter this last sumer. She had a petition
chal | enge agai nst her because, as | think she
mentioned to you, her district conprises four
different counties. And based on how the Navajo
live on the reservation, a lot of times their
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voter registration is witten in such a way that
it's the third house next to the second big tree.

| mean it's -- they are very --
you' ve seen that on voter registration forms, you
have alternatives for describing voter
registration. That's why it's there. So for a
mai | i ng address, they' Il have a post office box.
And the county that their post office box is inis
not always in the county they physically live.

She encountered sone real
difficulties with the county recorders perhaps
wanting to throw off signers of her petition for
not living in the county they were registered.
Havi ng sone understandi ng of the Navaj o conmunity
was essential to keeping her on the ballot.

The -- and the work | did with
gam ng was not always fun and ganes, no pun
intended. It was hard work in dealing with tribes
who were very suspicious of the state. And that
was an experience that was pretty unique. W' ve
come a |l ong way since then.

But | did have an opportunity to
deal with nost of the tribal chairnmen, certainly
of the gam ng tribes, and even dealt with sonme of
the tri bes, Navaj o and Hopi, who chose not to go
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that route ultimately.

I think I'm soneone that they trust.
It took quite a while to develop that kind of
trust. And they know I'm sonmeone who will treat
themwi th respect. And that's very inportant to
t hem

So if that answers your question

COW SSI ONER HUNTWORK:  Thanks.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF:  Thank you,
Ms. Hauser.

We've all been told that we nust be
crazy for wanting this job. | think I'mguilty.
O her than the fact that attorneys always need
clients, why do you want this job? Wy do you
want this particular job?

M5. HAUSER: Well, as |'ve indicated
to you, ny practice is -- other than appeals, and
| pretty much handl e appeals fromall practice
areas, our firmis al nost exclusively election
oriented. This is -- this is the kind of unique
experience that cones al ong once every 10 years.
| am prepared to decline other representations
whil e representing this Comm ssion, because --
first of all, I think tine is going to be an
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element. |'mprepared to be with you fromstart
to finish, to be, you know, as hands on as you
need, to be the person that you would contact, you
know, on a regular basis with, not to, you know,
pass things off to an associate or, you know, sone
ot her functionary.

And | -- in fact, | turned down
sonething this week already because of this,
so hopefully it will work out. But |I knowit's
going to be very time consum ng, having
participated in this last tine. And as an
el ection attorney, as | said, | have an interest
on behalf of future clients in making sure this is
done well, it's done tinely, and it gets
precl eared so that we have as few bunps in the
road prior to the 1992 elections as possible.

There are a | ot of potholes along
the way and hopefully we can, together, get over
them But, you know, it's just an area in which I
have a great deal of interest.

I will admt to you that 10 years
ago when | was given the assignnment of working on
redistricting, you know, | thought, not that | was
crazy, because | didn't much have a choi ce about
it at the tinme, but I thought it was going to be a
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di saster. And | thoroughly enjoyed it, enjoyed
all the people | worked with and enjoyed the
subj ect area and certainly woul d enjoy working on
it again.

| don't think you are all crazy. |
truly don"t. | think it's admrable that you
decided to give tine to do this. And hopefully
it -- if I'"mselected as your counsel, 1'Il make
that as easy for you as possible.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: 1 think

Ms. Hauser al ready gave an adequate answer to ny

questi on.
CHAI RMAN LYNN: M. El der
COW SSI ONER ELDER:  It's a short
one and still short. | guess mne relates to tine

al l ocation. You sonmewhat answered that question
saying yes, you are willing to clear the slates as
to tine as well as what you see is what you get;
you woul d be the person we'd deal with and not
sonebody else in your office, or whatever.

| guess something | didn't ask
before, I would like to find out a little about
it. It appears as though the attorneys may be
reasonably better qualified than other people to
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write certain sections of the plan we subnmit to
DAJ.

Is that a role you enjoy doing,
writing, make sure Ts are crossed to conformto
the Voter Rights Act and all other things?

MS. HAUSER: M. Elder, one of ny
favorite activities is witing. And | have, as |
i ndi cated before, a | ot of experience in drafting
both legislation, which is a different kind of
writing all together than witing a brief for a
court or whether a trial or appellate court,
al though I can do that as well and have done that
extensively. But the technical kind of witing
that is necessary for legislation, and this is a
formof legislation that you' Il be putting
together, is something that | have a | ot of
experience in doing and enjoy and al so the
preparation of the Voting Ri ghts Act subm ssion
itself, absolutely.

CHAI RMAN LYNN: Ms. Hauser, ny
second question is actually pronpted by your
resume. |'masking it in fairness to all the
ot her applicants. 1'll ask it to you, ask you to
pl ease be brief in your response. W have read
the resune.
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The question is: Wuld you briefly
sunmari ze your personal, specific, history with
respect to election |aw and redistricting?

Because that, again, the applications that we
received varied widely in terms of that specific
experience. | know yours is considerable. [If you
just summarize it for us.

MS. HAUSER: | think probably the
best exanple, | appreciate the fact the question
i s asked, that question on election | aw and
redistricting. They are totally married.

At the conclusion of the
redistricting trial that took place in "92 on the
congressional districts, by stipulation of all the
parties, Republicans and Denocrats, the Indian
tribes, Hi spanic comunity, and the |ike, and
order of the three-judge panel that heard that
case, | was appointed as special counsel to the
Court at the conclusion of that trial for the
specific purpose of advising the Court on
election -- Arizona election | aw and procedures so
that when they issued their order, it would be an
order that could be inplenmented and carried out by
the counti es.

And that probably best sunmarizes
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the relationship and the experience |I have in that
particular area. It was a fascinating experience,
and we had zero trouble getting that congressiona
pl an i npl emrent ed.

We did have sone issues that canme up
with the state legislative plan and fortunately we
had |l eft a wi ndow open there with the federa
court so when the legislative plan hit a bunp in
the road with Department of Justice, | was ready
and prepared.

The material for the federal court,
they could order inplenmentation of the justice
pl an on an interimjustice basis, conduct
elections in '92, and straighten out the plan's
defects after that.

So that's ny answer to that
gquesti on.

CHAI RMAN LYNN: | appreciate that,
and appreciate you being here and applying for the
position. Thank you very much

As with all applicants, I'minviting
you to stay and listen to the other applicants, if
you choose. If you have other places to go and
pl aces to be, we understand that, also.

MS. HAUSER: | pretty much cl eared
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my day. | thought as 1'd cleared ny cal endar,
wanted to stay. | wanted to see how you operate
and nove al ong and do things.

May | nake one conment? One of the
things | was concerned about is you m ght be taken
aback by one of the clients | represented | ast
el ection, the Political Conmttee Opposed to 106.

A | ot of people have m sgivings
taking a major job and putting it in the hands of
five private citizens. |It's certainly not a thing
that clients | had were opposed to redistricting.
Redi stricting is something that has to happen

I have to say in watching all of you
that a ot of the concerns that sonme people had
have been allayed. One of the npbst inportant,
it's the human factor. |It's inmportant to have
peopl e who are going to hold the position, not be
bi ased, not fight with each other, not, you know,
create nore problens than sol utions.

You know, the people have deci ded
this is the way to go. And certainly this
sel ection of this particular Comm ssion has given
me great confidence it will work out great
confidence as well.

I was concerned you m ght see that
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"No On 106." | would not be here in any way,
shape, or formto sabotage your work at all. It's
too inportant to nyself and everyone.

CHAI RMAN LYNN: If, without
objection, if we had --

We had a small break earlier. If we
can work through the break, have M. LaSota.

M. LaSota, good norning. Join us
at the podi um

First of all, we appreciate you
bei ng here and applying for another round of
el ection law at its best.

MR. LaSOTA: Thank you.

CHAI RMAN LYNN: We are, based on the
first couple interviews, two rounds through the
panel will be the protocol this norning. We'lI
begin that with M. Huntwork at the other end of
the panel. When |I'm done the second tine, we're
al | done.

MR. LaSOTA: Okay. Thank you.

COW SSI ONER HUNTWORK:  Good

nor ni ng.

MR. LaSOTA: Good norni ng.

COWM SSI ONER HUNTWORK:  I'm a fell ow
attorney. 1I'mgoing to ask you a real |awer's
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question to start off with. This is something
know you have al ready given consideration to, so
I|"mgoing to put it in the formof nore of a
statenent and then give you the opportunity to
respond to it.

The issue is, or opportunity, is if
we select you to represent us, you will, of
course, represent the entire Conm ssion
Republ i cans and Denocrats alike, and independents.
We would all call on you equally and expect equa
candor and loyalty to all nenmbers of the
Commi ssion. And perhaps nost inportantly, from
that point on, until we were done with this
process, your sole duty and loyalty as an attorney
woul d be to the Conm ssion and to our task to
i ndependently redistrict the State of Arizona to
the exclusion of all other interests.

And again, | know you will have
t hought that through as an attorney and understand
that that is the situation.

Woul d you affirmthat for me and
make any other conmment you would care to al ong
those lines?

MR. LaSOTA: Sure, M. Chairman
M . Hunt wor k.
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However you set about to provide
yourself with | egal counsel, whether it's going to
be in the formof two people, or two firns, or one
firm | don't think you can do it in the form of
just one person. You have to | ook for someone who
will convey, at least to the public, and to you,
as much i ndependence as possi ble and not be
sonmeone who is linked or allied with one side or
another or with established politicians as opposed
to aspiring, woul d-be politicians.

You need sonmeone who can help you
sell your product as a nmeasure that is bal anced,
that is fair, and that -- who's very closely to
the will of the people as expressed in the
proposition, which has quite specific
consi derations that you fol ks have to take into
account and names a few you can't take into
account .

Il think if you -- if | am sel ected,
what | bring is sort of a bipartisanship in one
person. If you are looking for -- |I'm Republican
a life-long Republican. Yet a |lot of people think
' ma Denocrat probably because I'm a noderate
Republ i can.

Public service, state service, has
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been under the mentorship of Bruce Babbitt, not a
Republican. I'ma life-long Republican but not so
allied with the party one couldn't assert | can't
put the party behind nme and deal with the
obligation to be as neutral to the task as
possible in performng this role.

I'"ve never been, you know, hugely
affiliated with the Republican party, sort of a
my-party-right-or-wong basis. | think that would
stand me in good stead if | were selected for this
role.

You' d have ny personal assurance |'d
be as neutral and objective as possible as you
proceed with this very difficult work

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF:  Thank you.

M. LaSota, | have a question which
is really a two-part question. It deals with the
fact that we're going to be engaging two counse
to work for the Conm ssion, a Republican and a
Denmocrat. In your situation, since one of your
partners has also applied for the position, if you
are selected, you nmay be working with soneone from
your own firmor you may be working with someone
fromanother firm And so ny question is: How
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woul d you foresee devel opi ng a wor ki ng
relationship with the other counsel retained by
the Commi ssion? And in the cases of differences
of opinion, how would you deal with those
di fferences of opinion and resolve thenf

MR. LaSOTA: M. Chairman
Ms. M nkoff, as regarding the first part of your
question, it would be wi se for whoever is
sel ected, the two parties/groups selected, to neet
privately, just with the two of them in an effort
to sort of lay down some ground rules as to how
they're going to get al ong.

I would hope that those ground rules
are again ained at again putting party differences
behi nd them and i nstead are ai med at pronoting the
work of the Conmmission. | think that is best done
by agreei ng, anong other things, that the work
that is done by |egal counsel is not to be
di scussed outside a public neeting or outside
i ndi vi dual neetings with nenmbers of the
Commi ssion, if that's appropriate, and that they
are not to take any, you know, public positions
that could be construed as -- shouldn't take any
public positions; because those positions m ght be
construed as expressing an opinion on behalf of
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the party they happen to be registered wth.

One of the first things | think is
you engage your alter ego, opposite, and come up
with working rules as to how to get along as best
one can. And then | think it's sinply a matter of
bowi ng to whatever -- | doubt there's any oath
that is taken, but sinply you have to realize that
your role is to represent the Commi ssion. And the
Commission's job is to be as objective as
possible. That is what the people voted for when
they put in Proposition 106.

One's job is not to represent either
of the respective parties or any other party but
totry to follow, again, as closely as possible,
those dictates in the statute, excuse nme, in the
Constitution. Those should be the credo by which
your counsel lives.

They are not to -- in fact, | think
it probably woul d be advisable that counsel avoid
as much as possible anything that could be
descri bed as an entanglement with existing office
hol ders or sort of professional party people |ess
they be seen as sort of getting instructions or
wor ki ng on the other side of the street. | would
t hi nk you would want mininmalization with those
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ki nd of people during the work of the Comm ssion

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: Good norni ng.

MR. LaSOTA: Good norni ng.

COW SSI ONER HALL: In our, in this
process, our decisions nust be governed by a
variety of principles and constitutional issues, a
few of which are conpactness, popul ation equity,
communities of interest, and the |ist seens to
grow, grid-like patterns. And at tinmes in ny m nd
it appears these variety of issues seens to be in
conflict.

As | egal counsel, how woul d you see
your role in helping this Conmm ssion resolve these
apparent conflicts?

MR. LaSOTA: You've hit on probably
the nmost difficult job of all, M. Hall
M . Chairman

First of all, I would really want to
parse the statenments. In reviewi ng the thing
before | came here this norning, it occurred to ne
that you -- your point is exactly correct: How do
you deal with contiguity? How do you deal wth
the problem of contiguity? Because everything is
going to be contiguous. | don't even know what is
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meant by the term "contiguity."

I think perhaps you have to cone up
with kind of a pecking order. It may well be --
you can't really go to the drafters of this and
say "What did you have in mnd? What is the
| egislative intent?" | don't think that would be
proper. So you have to sort of get the meaning
within -- and get interpretation within the four
corners of the docunent.

It my well be the safest way to
proceed is ook at the order in which those things
descend. It may be -- it nmay be a fool-hardy
exanmpl e, could be kind of like |Iooking at the Bil
of Rights saying the First Amendnent is nore
i nportant than the Eighth, or Fifth, or whatever,
that there is a pecking order. Here, that may be
the only way to sort of come up with a way to have
these things blend with each other. | can't tel
you whi ch one cane first of the five, six, or
seven in there, of the sort of Deserderada
(phonetic) of what you are supposed to do.

Maybe that's the best approach
what ever they nentioned first must have been
paramount in their mnd. |If the choice of two, in
conflict, say whichever cane first is the npst
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i nportant of the two.

Ot her than that, you can | ook around
for definitions. You can parse this stuff and
interpret it six ways from Sunday | ooking for
definitions of what is neant by "contiguity," what
is meant by "conpactnent," what is meant by
"geopolitical interest.” | think a lot of that is
going to be a tail-chasing activity.

I think early on you have to dea
with the fact sone are nore equal than others.

How you set up the pecking order, one thing
occurred as | read them given you won't get much
out si de hel p on how they rank sinply say there's
an order here, which occurred first in the
formul ati on. That would be ny idea of sort of
coldly going into it.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER: | think the
statenent of "can't get outside help" |leads to ny
questi on.

One of ny frustrations is DOJ al nost
appears they will not issue an opinion as to
process or approach. 106 pretty well describes
out - of -t he-box or an outside-the-box process.
Grid-like patterns takes this out of the norma
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genre in which redistricting has been done or
hi storically has been done across the country.

Do you believe there is a way of
i nvol ving DQJ either as, | don't know what you
call it, a side opinion or off-the-record opinion
in being able to determ ne applicability or the
potential prequalification approval through a
process that we may derive by thinking outside the
box and providing and working with the grid
systens and ot her things we may come up with. Can
you get a network? Can you ask questions of DQJ
and then provide us counsel based on their
of f-the-record coments, if it be that?

MR. LaSOTA: M. Chairman
M. Elder, | think anyone that applies for this
job has to recogni ze Departnment of Justice
i nvol verent is an absolute, not always a
requi rement at the back end, probably sonething
you would be well-advised to try to deternine as
you go through. That provides a couple of special
chal | enges, it seens to ne.

I"mnot sure how !l can -- |'m not
sure what the resolution would be. | think it's
worth getting on the table and fleshing out, in
answer to you.
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First of all, a lot of the folks in
key positions at Justice Departnent at this key
stage in history will be relatively new on the
job. Modst key positions change over with new
adm ni stration. | don't know how nuch
institutional nmenmory is going to exist back there.

Secondly, the fact that one party so
dom nat es our congressional delegation, the sanme
party that happens to domi nate the executive
branch, my party, there is some possibility you
coul d be accused of sort of yielding too much or
putting too nuch credence in what a Justice
Departnent position mght be such that the
Denocrat party is -- would be entitled to claim
you know, this is all sort of -- this is warped
because of excessive entanglement with one party.

I would want to, | think, relatively
mnimze the absolute reinterpretation of the
interpretation of the Justice Department as you go
t hrough your work in an effort to avoid that kind
of allegation or speculation. That's not to say
that you don't have to --

You obvi ously have to deal with
them | think it requires a level of caution, and
patience, and sort of, you know, | ooking at things
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with a relatively jaundiced eye to make sure they
aren't seen as foreordaining a result that favors
one -- again, it happens to be ny party, it's a
fact, that's in control of the executive branch,
presumably Departnent of Justice. And npost of the
congressi onal del egati on happens to be in the
hands of that party.

I can't tell you that 1've had
extensi ve experience working with Departnent of
Justice. And | don't know, | don't know the nanme
of a single individual who is there now or who is
soon to get there.

They certainly would have to be
contacted, but | would not overly rely on anything
they said until it could be determ ned that they
were giving sort of straight up, objective advice.

It my be advice on this subject is
primarily given fromfol ks within the organi zation
who are bureaucrats and who stay on the job in the
civil rights division without regard to what party
happens to be occupying the Wite House. |If that
is the case, one would think you could put a
little nmore credence in them Although sort of
goi ng the other way, ny party m ght argue career
bureaucrats in Washington tend to primarily be
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menmbers of the other party, so better watch out
what they tell you as well.

Maybe by bl endi ng what cones from
career people and from what conmes from fol ks at
the top, you get what you hope to do, get a blend
of advice you hope to rely on

That's a windy answer. It's a tough
situation to answer given the changeover in D.C

CHAI RMAN LYNN:  The next question is
m ne, M. LaSota. Even though I'm from Tucson
ki nd of one of the out counties, your reputation
precedes you. It's a name | know, even though
we' ve not nmet.

|'ve not asking about |awyer
questions, first round. 1've seen the resune,
know what you've done in terns of being an
attorney.

I want to know about you as a human
being, as an individual. Tell ne alittle bit
about who you are, what you val ue, what you
believe in, how you conme to be, what that person
is.

MR. LaSOTA: There's perhaps the
t oughest question of all. [1'm59 years old. M
entire career has been spent in Arizona. Moved
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here when | was 12. | was educated primarily in
the state. |1'ma graduate of Arizona State,
under graduate at University of Arizona Law School
whi ch obviously gives ne a bal anced bias going in,
gives me the ability to deal with situations |ike
this, Conmm ssion phases.

I'"ve been married to the same fine
| ady for 31 years, have three fine sons, one of
whomis a |lawer that practices with nme, ASU
graduat e; another son is at ASU Law School; and
|"m pleased to say, M. Lynn, in a deliberate
effort to pander, a U of A undergraduate.

At any rate, nmy reputation and ny
i nvol verent in public policy are for a long tinme
started ny career with the Phoenix Police
Departnent as a police | egal adviser follow ng
some education at Northwestern to train nme to do
t hat .

' ve al ways been interested in
public policy. 1In 1967 when | conpleted the
Nort hwest ern program not a year has gone by I
haven't been involved either as a governnent
official or as -- governnent officer, | should
say, or as soneone working in the private sector
who represents government entities or represents
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people with issues with government entities or
t hat chanpi ons causes of people with governnent
entities.

Public policy has been in a funny
way kind of nmy life's work.

I"ve never run for elective office
because of a couple things. First of all, you
have to have an ego -- if any of you have ever run
for public office, you know you have to have an
ego that carries you through the thick or thin
that basically convinces you you are a superior
potential office holder than the person running
agai nst you. You don't know that when you start
out in a political canpaign. | don't have that
ego that automatically |eads ne conclude |I'mthe
best possible candi date for dog catcher
const abl e, or whatever you m ght determ ne

|'"ve sinmply always tried for
bal ance, fairness. And perhaps that's why ['ve
never been actively, never been actively involved
with the Republican party on a party basis. You
too often see the party-right-or-wong kind of
thing, which | do not believe in. It's a
danger ous phenonenon. The best way to avoid that
is to avoid being enneshed in party affairs.
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On the other hand, |I'm probably an

econom ¢ and -- econom c conservative, probably a
soci al noderate, and a person who, | suppose
m ght as well throwthis in, I'"'ma person that did

vote for this proposition, believes in the work of
this Conmm ssion, and hopes in its pioneer voyage
it can denonstrate the wi sdom of this kind of
nonpolitical approach

I have been involved in my career in
a few start-up enterprises. The police |ega
advi ser role was brand-new. Wen | joined
M. Babbitt in the AGs Ofice in the mdseventies
he was really beefing up the crimnal side of the
office and working with a newmy-created State
Grand Jury. Had to do a lot of groundwork to do
that. In the eighties | was one of the first
comm ssioners of the Arizona Lottery Commi ssion
hel ped found that. Later on in the eighties,
hel ped get the Regional Public Transportation
Aut hority of Maricopa County established, the bus
conpany, oversee bus operations, now Rapid Rail

| like to be in on the ground fl oor
of novel things. This | suppose is a continuation
of that.

CHAI RMAN LYNN: Certainly nothing if
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not novel.

M . Hunt wor k.

COWM SSI ONER HUNTWORK:  You said
sonet hing. Have you had significant experience
working with communities of interest in the State
of Arizona and, if so, would you describe that to
us and what successes or failures you m ght have
experi enced?

MR. LaSOTA: M. Chairman
M. Huntwork, |I'mnot sure | understand what you
mean working with "comrunities of interest.” ['ve
certainly had invol venent with, as |I said, the
Regi onal Public Transportation Authority which has
a board of directors of nine or 10 mayors from
across Maricopa County. |'ve had involvenment with
a few City of Phoenix commttees.

Al nmy adult life I've lived in the
City of Phoenix since graduating from |l aw schoo
even though | grew up in Scottsdale.

I have -- currently represent
Mari copa County in sonme legislative matters al ong
with two or three other Iobbying firns. If you
mean i nvol venment with grass-roots activities,
can't say that |1've ever been thoroughly invol ved
with that.
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| suppose the closest |I've cone
recently to grass-roots activities on a politica
l evel is involvenment | had in 1998 with a group of
fol ks who were opposed to the efforts of the then
Speaker of the House to do away with the Arizona
Lottery.

I had not voted for the lottery; but
when | became a Conmissioner, | felt it had been
approved by the people, that was al ways very
meani ngful to nme, and thought it deserved a good
shake and a launch that kept it on the side of the
angels, if you will, and was di snayed when the
Speaker tried to do away with it and was
successful in getting it on the ballot.

| hel ped organi ze a group of
interested folks to oppose the lotteries which
ranged from Heritage Foundation, Ganme and Fi sh
types, to some in the Native Anerican Indian
gam ng community. |'mnot in any way what one
woul d describe as a conmunity activist and don't
have particul ar experience in marshaling or
pronoting community interest in that sense.

I don't know if that responds to
your question, but --

COWM SSI ONER HUNTWORK: | think it
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does. Thank you.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. LaSot a,
it has been said of the nenbers of this Conm ssion
we nust be insane to want this job. The sane
thing may be said of you for applying to be our
counsel. M question is other than what you' ve
al ready told us before about your interest in
public policy, why did you apply to represent the
Comm ssi on?

MR. LaSOTA: M. Chairman
Ms. M nkoff, | believe in the work it's about to
undert ake.

It's hard to answer your question
wi t hout resorting to cliches, but there's the one
about all that is necessary for triunmph of evil is
for good nmen to do not hing.

If you folks didn't vol unteer, good
folks didn't volunteer to be counsel, the
i keli hood counsel would end in sone form of
di saster woul d be nuch hi gher

The old thing of it's a dirty job,
sonebody has to do it, | think what has to occur
here is it's a watershed kind of event people wll
| ook at nationally. W're not the first in the

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

107
early efforts to do this kind of thing.

| think it's sonmething Arizona wll
be able to point to with pride if properly
conduct ed.

| can play arole ininsuring it is
properly conducted and the result neasured in what
is sought by Proposition 106, essentially fairness
and equanimty in developing districts and
elimnation of raw politics fromthe districts
will be something Arizona can point to with pride
after the effort is over.

I just think good people ought to
put up or shut up, ought to volunteer to be part
of this. Unlike you folks, you are nore noble.
You get paid $30 a day.

COW SSI ONER M NKOFF:  Not t hat
nmuch.

MR. LaSOTA: Maybe not that nuch
This, after all, is paying position, doesn't
approach a volunteer role in its nobility.

I think someone with my background
does have sonething to contribute to this in the
formof judgment, in the form of people skills,
and in the formof sinply good | awering, and
soneone who supported it. It would be a shanme for
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me not to let it be known I'd be happy to help.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: As you indicated
previ ously, you' ve been a governnment officer or
representative of governnment entities. Sone nmay
say you are extrenely politically active or have
been. Can you briefly reassure us of your ability
to be conpletely independent?

MR, LaSOTA: Yes. | would say |I've
been sort of governnmentally active nore so than
politically active.

It's difficult to -- those terns
often bl eed over. You would probably |like to say
you're perform ng a governnental function, not a
political action. |If you go to the university,
what occurs is entities like this, they're in
political science

Because "political" carries the
cliche of partisan, I'd like to think I'm
governmental |y active.

Il was -- in 1975, | believe it was,
when Bruce Babbitt asked me to become his chief
deputy, | think one of the reasons he did that is
I was a Republican and he perceived |I could work
well with the Republican majority in the house. |
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beli eve that happened to be a tinme post-Watergate.
There was a split in control of the house in the
Legi slature. Very quickly there becane not a
split. Republicans took control again.

I think I was able to work well with
a Denocrat Attorney General and Republican
Legislature in effecting good governnent. | felt
that | neither sort of sold out the party for
working for a Denocrat or think that | was doing
sort of the right thing at the tine; and yet |
didn't, I didn't enbarrass Bruce Babbitt by taking
parti san stands, either. | think it was a

down-the-line situation. Mist have been okay. He

then canme back to nme about five years after | left
the Attorney General's Ofice -- first then

appoi nted ne Attorney Ceneral. Mist have been
relatively pleased with what | had to -- with how

| had served himand, to his credit, did not ask
me whether | was going to run for office or not.

A |l ot of people thought I was a safe
Republican, wouldn't run for office. Probably
t hought | wouldn't run. To his credit, he didn't
ask nme whether | was going to run or not.

I then served 10 nonths as Attorney
Ceneral. After that, in the nid eighties, he cane
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back to ne, asked ne to be chief of staff when
once again dealing with a heavily Republican
Legi sl ature.

I think ny tenure there was marked
i ndependent by either party's line. | couldn't
have done a good job in that role unless | was
capabl e of divorcing nyself fromeither party's
credos and etiology, instead, corny as it sounds,
of punping for good governnent.

That's what | would like to think we
do, tenure good governnent. Had tenure of good
government nost of the Babbitt years, anyway. |
was part of it. | don't think I could have done
it as effectively as perhaps | did if too partisan
a Republican or too much a Denocrat in Republican
cl ot hi ng.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER: My question
relates to a question asked of us when we were
interviewed. One, do you have time within your
practice to represent, participate in the process,
really concentrate the next two to three nonths?
And the second part of that question is is what
you see is what you get? WII you be the person
we will be dealing with and seeing and rendering
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opi ni ons and di scussions with?

MR. LaSOTA: The second part is very
easy. The answer is yes. | wll be the person
That's not to say that occasionally | won't have
research help from peopl e back at the office. And
in fact, the way we proposed on this thing is Don
Peters and | put in one proposal in part because
we thought it was such a nice, good bl end,
Republ i can, Denocrat, governnent |awyer on one
hand, litigator on the other hand.

No. | would be the one you woul d
see.

The first part of the question is a
little tougher. | do have an active | obbying
practice. But we have, in our firm four other
| obbyists who I think in the particular positions
we find ourselves, particularly, or will find
ourself by April 1st, roughly, that's -- those are
thi ngs that can be handed off to other people.
None of my involvenments require nmy rapt attention
That's not to say they'll be abandoned, but we
have four other active |obbyists in the firm who
could pick up for ne, if that were required.

So | think, yeah, you will have ny
undi vi ded attenti on when you need it.
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CHAI RMAN LYNN:  The | ast question
M. LaSota, is mne. Were | asked a nonl ega
gquestion the first round, now |I'd bore down into
your resunme and ask a specific |egal question this
tinme.

I"d like you to summarize your
specific experience with respect to either
redistricting or election law. Not your firms,
not ot her people or offices you' ve been invol ved
in, but your specific experience in those areas.

MR. LaSOTA: | have no experience
with redistricting of any sort. | was not
i nvol ved in any of the previous exercises nor have
| been involved with Maricopa County in that
regard.

Wth regard to election law, |'ve
spent a lot of tinme, usually in even-nunbered
years, occasionally at other occasions as well, in
parsing Title XVI of the -- and Title Xl X, which
is where one finds election law in Arizona, the
Xl X el ections referendum XVl for overall |aw and
political candidacy, advised a ot of clients
i ncl udi ng candi dates for Governor, candi dates for
Congress, the current person in |eadership in the
Arizona Legislature, currently.
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As | said, the group successfully
fended off the challenge to the lottery, a couple
of groups that were pronoting other ball ot
initiatives along the way, |like the El man G oup
with its effort to get approval for the Los Arcos
proj ect which involves getting a honme for the
Phoeni x Coyotes Hockey Team a group of
i ndependent expenditures for Scottsdale City
El ections, all of which I provided nmyself.

I"mnot a litigator, haven't tried
these cases. |If you | ook at our proposal in the
response of nanmes and cases we've been invol ved
in, we exclusively used Don Peters' background
there. He's the litigator

Peopl e that do what | do often don't
get involved in litigation. There are people
cl oser to being men and wonen for all seasons than
I am

You didn't ask about this. | have a
| ot of experience in public records |aw, open
meeting law, nothing with redistricting, |I'm sad
to say.

CHAI RMAN LYNN: That concl udes our
tinme.

Thank you very much for your
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interest. Thank you for being here. | invite you
to join the audi ence and hear the rest of the
interviews or continue your life outside this
room whichever is npst pressing.

MR. LaSOTA: Thank you, M. Lynn.

CHAI RMAN LYNN: The next candi date
i s Ernest Cal deron.

M. Cal deron, good norni ng.

Appreci ate you being with us.

MR. CALDERON: My pl easure.

CHAI RMAN LYNN:  Appreci ate your
interest in our RFP for |egal counsel

The process this nmorning is two
rounds of questions fromthe panel in the tinme
allotted, and we'll begin with M. Huntwork

MR. CALDERON: Excellent.

COWM SSI ONER HUNTWORK:  Good
nmor ni ng, M. Cal deron.

It feels awkward to call you that.

MR. CALDERON: Feel free to call ne
what ever you like.

COWMM SSI ONER HUNTWORK:  Your
application adequately disclosed and | previously
di scl osed on the record our past professiona
relationship. On the record, we no | onger have
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any conflict of interest in the neaning of the
provi sions that deal with that.

|"mgoing to start out by asking a
real |lawyer's question, and in fact, I'"mgoing to
do it in a way of just making a statenment and ask
you to confirmand respond to that, because | know
this is sonething that you are acutely aware of
and have thought through

The point | want to make, if we were
to sel ect you, you would be representing our
entire Conm ssion, of course, the Republicans as
well as the Denocrats. | would be calling on you
just as much, and | woul d be dependi ng on your
answers and i nformation that you provide to ne,
just as much as the Denpcratic nenmbers of this
Commi ssion or the independent nmenber. And al so,
as part of that sane equation, fromthat nonent,
the nmonment we sel ected you on, your loyalty would
be entirely to our Comr ssion as we go into the
task of independently trying to redistrict the
State of Arizona to the exclusion of any other
political or other affiliations of any kind.

I know -- | know you. And | know
you have thought this through. But | just wanted
to say that and have you affirmthat to us and add
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any comments you would |ike.

MR. CALDERON: No problem Jim if
that's all right, nmenmbers of the Conm ssion

Under Suprene Court Rule 42, ny
ethical duty is to ny client. 1In this case ny
client is to this board. M personal interests,
my famly interests, ny political interests, ny
church interests, any other interest doesn't enter
into my representation. The ethical rules are
very clear the duty is to the client.

I think if you inquire into ny

background, you'll find out although a registered
Denmocrat, |'mpretty independent. | grew up in
Mor enci e.

In Morencie, | recall Phel ps Dodge

often trying to tell us howto vote. M father

didn't react to that very well. | was weaned on
that. | don't react to being told howto vote
very well.

Years later a friend called up to
chastise nme because | voted for the Republican
party. He got the sanme response my father gave
" mnot particularly proud of the col orful
| anguage. | clearly said | support whoever | do
whenever | want to.
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You can ask any of ny clients, sonme
Republ i cans, Denocrats, to use a phrase, some
vegetarians, |I'm always the board's | awer, not an
i ndi vi dual nmenmber of the board's | awyer; the
| awyer for the entire board. | take that
responsibility as very inportant.

When | die, | want to have "l awyer"
on my tonbstone. | want people to know I took
care of ny client.

| hope that answers.

CHAI RMAN LYNN:  Speaki ng of
vegetari ans, Ms. M nkoff.

MR. CALDERON: Sone of ny best
friends are vegetari ans.

CHAI RMAN LYNN:  Apparently sone of
our best friends are attorneys.

COW SSI ONER M NKOFF:  Maybe
shoul d reveal for the record my daughter and
son-in-law are attorneys, so | don't do attorney
bashi ng.

| actually have an attorney-type
guestion to ask.

As you know, we're going to be
hiring two counsel to represent the Commi ssion, a
Republ i can and Denocrat. In your situation, one
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of the other applicants is fromyour own law firm
If you are selected, you may be working with
soneone fromyour own firm or you may be wor ki ng
with someone froma different firm | have
actually a two-part question. Nunmber one, what
ki nd of working relationship would you foresee
devel opi ng with your co-counsel and, number two,
in the case of differences in opinion between the
two of you, how would you resol ve those?

MR. CALDERON: Well, once again, it

goes back to the client. M duty is to the

client. If | have a disagreenent with co-counsel
we sit down, work it out. It's not the
Commi ssion's problem It is his or her problem

Qur job is to come to you in unison
provide you with options. |If we disagree, we can
tell you some options one person favors, sone
options the other person favors. W'Il|l have a
recomrendati on for you.

I don't believe in going to a client
saying you have all these options and not giving a
recomrendation. | don't earn my noney that way.
You pay nme to give you a recommendation

To clarify a little bit about Dave
Cantelme, we submitted jointly. You need to know
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if you hire ne, he will also help. Wen you hire

our law firm particularly in ny case, when

signed that submittal, | signed on behal f of
Jenni ngs, Strouss & Salmon. If I'"mhit by a bus
tonorrow, Jennings, Strouss & Salnmn w Il honor

everything | said in that proposal

The benefit is if you want Dave
Cantelme's proposal, it's full service, 80
| awyers. |If you get into conplex litigation, you
cannot afford to have one, two | awers. You need
bench strength. The March madness phrase: You
need bench strength.

Lawyers shoul d di sagree with each
other. |It's expected. Lawyers should disagree in
front of each other. [It's shanmeful, not that
there won't be energetic discussions between
mysel f and co-counsel; when we cone to you, we'l
be in unison.

CHAI RMVAN LYNN. M. Hall?

COW SSI ONER HALL: Still norning,
isn't it?

MR. CALDERON: Good norning

COW SSI ONER HALL: Seens |like a
week.

We are governed, our decisions nust
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be governed by a number of principles,
constitutional issues, a variety of forces, terns
such as conpactness, comunities of interest,
grid-like patterns, popul ation equity.

In ny mnd, it appears sone of these
items are in conflict. M question to you is how
do you anticipate in your role as | egal counse
this Conm ssion helping us to resolve sonme of
t hose apparent conflicts?

MR. CALDERON: | think the
conflict --

There's no way to put any gl oss on
this. You picked a very difficult job yourselves.

In one sense, the Voting Rights Act
says you must protect conmunities of interest. On
the ot her hand, the Supreme Court case, G ngles
case, said no nunerical guarantee, guarantee for
anyone. On one case you have Congress sayi ng one
thing, the Suprene Court telling you sonething
el se.

My job is to help clarify the path
or pattern for you to take. | hope the first cut
you take at redistricting is not the last cut. |
hope what we really will be doing is rolling up
our sleeves -- | say "we." You would be doing
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nost of the work. 1'd be there for whatever |ega
research you need -- we collectively as a team
putting together a trenmendous anount of work
refining, refining whatever you cone up with in
order to neet the federal standards under the
Federal Voting Rights Act, neet the federal
st andards under Arizona and US case | aw.

My job is to help you find

sol uti ons.
CHAI RMAN LYNN: M. Elder?
COW SSI ONER ELDER: My frustration
is it appears DOJ will not offer an opinion prior

to actual presubmittal, a preclearance submttal

Do you see any way Or any process or
any approach that would allow us to either get an
of f-the-record or prelimnary opinion of saying
yes, we're going in the right direction?

In 106 we've been given a grid-1like
process that is not nornmal or commn to the other
49 states which also puts us outside the box. |If
we | ooked at ot her ways of being creative, to
being able to address all the issues we have, we
may al so be outside the box. And I'd hate to be
subm tting sonething that has absolutely no chance
of precl earance because of DQJ.
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Is there a process or way you coul d
help facilitate this?

MR. CALDERON: In 12 years of
representing entities, |I've never had Depart nent
of Justice deny preclearance to any of ny clients,
ever. It doesn't nean |I've not had spirited
di scussions with Departnent of Justice in how we
i nsure our submttal was supplenented in a way
their confort factors were taken care of.

| have to be real honest with you,
M. Elder: [I'munconfortable w th good-ol d-boy
behi nd- scenes comuni cati ons wi th Department of
Justice. | think it's just a seed that will grow
you a tunbl eweed down the road, come back to bite
you, particularly with a |awsuit.

When | work with Departnment of
Justice, as | do a dozen tines a year for a dozen
subm ssions, it's aboveboard, straight across, no
advi sory opinions, look into good di scussions,
what they're | ooking for.

For exanple, | represent a public
entity that's been in a particular polling place
for the last 30 years. Well, they're renodeling
the church hall where the community of interest
has al ways gone to vote. Departnment of Justice
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will notice that and say, "Wy did you nove the
polling place five bl ocks el sewhere?" And in this

case maybe there's no bus service for that five

bl ocks. It's ny job to help conmunicate to them
there really wasn't any sort of ill-nmotivation; we
just couldn't get the church hall. They were
working on it. If that nmeans work with county

peopl e, state people, to help that, it's nmy job to
arrange that.

CHAI RMAN LYNN: M. Calderon, 1"l
ask an unl awyer-1like question, nothing to do with
your resumne.

I"d like to know about you, get a
sense of who you are, how you cone to believe what
you believe, what you like to do.

It's a very open-ended question
Tell nme what you like.

MR. CALDERON: At the risk of boring
you, I'Il try to give you the picture.

I was born and raised in Mrencie,
Arizona. My mother was a short-order cook, had a
hi gh school education. M father was a copper
m nor, had an ei ghth grade education. | grew up
in Duncan, Arizona, 23 miles down the road. Cur
famly settled in Silver City, New Mexico, in
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1821. We have sone roots that go back

We have always -- | was al ways
raised with the concept that voting was one of the
wonder ful things about this country. | would
acconpany ny parents to the polls when they would
vote. In Mrencie it was wonderful. | w sh
Nor man Rockwel | had been there. W' d have |ines
stretch through for blocks. Goldwater, L.B.J.,
arguing in line.

Voti ng has been very inportant.

| grew up in segregated housing in
Morencie. My dad was part of the strike of 1947
when the guys cane back fromWrld War |1 and
hel ped stri ke the race-based wage. 1've been
deni ed service in places because |'m Mexican
American. M parents have, too.

The last thing I'lIl do is represent
a client that intentionally harnms any person's
ability to have access to the polls. On the other
hand, | think a balance has to be drawn between
protecting people's rights and placi ng ot her
peopl e above the rights of the whole conmmunity.

| renenber there was a tennis match
between Arthur Ash, the late Arthur Nash, who
really admire, playing between Ilia Nastasie Nasty
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Nast asi e they used to call him Throughout the
tennis match, Nastasie was using the N word
whenever he hit the ball to M. Ash. The crowd
was i ncensed. The judge was incensed.

A ball went over the line. The ball
was in the line. The ball was called outside the
line to give Ash the point because he did not |ike
Nastasie. Arthur Ash said, "No, that was in. He
scored the point. [I'mgoing to beat himfair and
square." And he did.

That's the way | |ooked at life. We
want to recogni ze the injustices that have
occurred in the past, but we want to give people
the opportunity to succeed on their own as well.
And they will. They will. | have no question
about it.

| hope that answers.

CHAI RMAN LYNN:  Thank you,

M . Cal deron.

M . Hunt wor k.

COVWM SSI ONER HUNTWORK:  Well, that's
a good segue, really, for the next question | want
to ask you.

Coul d you describe for us your
activities or experiences in working with
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communities of interest in the State of Arizona,
successes that you may have had?

MR. CALDERON: | |ove Arizona.
| ove the diversity we have. Every president
el ection since 1976, |I've worked on the Navajo
reservation, exotic places |like Wiite Stone, Key
St one, W ndow Rock, which was really nice, had a
pay phone in the bathroom

| truly enjoy working with the
Navaj o people. | was involved in a case, a very
i nportant case here in Phoenix, Benconmp vs.
Phoeni x Uni on H gh School District. That's where
Danny Ortega represented Julietta Bencono and
shifted the governing board to seven people.
listed himas a reference. | listed himas a
reference. We work well together. Did we agree
on everything? No, we didn't agree on everything.

Percy Julian representing the NAACP
| represented City of Madison. | renenber going
to the City of Madison, having scream ng matches.
At the end, we protected those comunities of
interest they were advocating and did so with
honor for the board and without adm ssion of
di scrim nation.

There was no, in ny case, no overt
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intention or discrimnation. Renmedied it. Shook
hands. Everybody was pl eased. Shook hands, were
pl eased about it.

Politically I've been canping with
all sorts of folks. Chief Zl acket said |I'm not
really a Denpocrat; I'mreally a Republican. |
went on to tell himhe's not really a Republican;
he's really a Denocrat.

A | ot of people don't know where
really fall on issues. The only way I can help
sonebody, whether hel pi ng sonmebody to vote or

provi ding advice to a board, is get to know t hem

and understand them And that's how | |ook at --
that's why Arizona is so beautiful. You get to
meet a lot of nice people. If | keep my mouth
shut, listen enough, | learn a |ot.

I hope that answers the question

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF:  Thank you.

Julietta Bencono, an incredible
woman. W wor ked on the Phoenix Union Task Force
bef ore zoni ng.

MR. CALDERON: | told Danny in
choosing her for the people, the only people that
trunped her, nmaybe Mpses. |It's hard to trunp

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

128
Julietta Bencono.

COW SSI ONER M NKOFF: My question
to ask is relating to your application. W've al
been told nore than once we're probably crazy for
wanting to be on this Comm ssion. And other than
the fact that |lawers need clients, they may say
the sanme of you for wanting to be our counsel

My question is why did you apply for
this position?

MR. CALDERON: Because | believe in
possibilities. | believe that you can restructure
and redistrict this state in a way that the
comrunities of interest will be protected, in ways
that those people who are skeptical of this
Commi ssion will have nothing to say but: Well, |
didn't think they could do it but they did.

I think you can create a | egacy that
will go far beyond what sone judge deci des today,
a judge decides tonorrow. You can create a
| egacy, meke Arizona a stellar exanple of how you

can have a fair, level playing field for anybody

running for office. | believe in that
possibility. It will take a lot of hard work and
sweat to do it. It can be done. | want to hel p.

CHAI RMAN LYNN. M. Hall?
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COW SSI ONER HALL: This isn't a
question. At sone point 1'd like to have a ful
copy of this article. 1s that all right?

MR. CALDERON: M. Cantel ne brought
that up. We brought some copies just in case.
Actually | brought one, if you don't m nd

COW SSI ONER HALL: Thank you. |
appreciate it.

If you can just take a m nute,
you' ve done a |lot of that already, briefly assure
the counsel of your ability to maintain and be
totally independent.

MR. CALDERON: My duty and loyalty
istony client. The ethical rules say that I
cannot in any way abandon --

By the way, | want to apol ogize to
you. You are funmbling with the form Qur machine
that binds it broke at 2:45 before the deadline.
We clipped it and --

COW SSI ONER HALL: Makes it easier
for staff to copy.

MR. CALDERON: The ethical rules
makes it clear and sinple. A |lawer provides
advi ce i ndependent. To make it sinple, ER 1.7,
the conflict of interest statute, if | have a
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conflict with a client, ulterior notive, or
sonet hing influencing me, | can't shoot straight
with me. When that happens, | have to w thdraw.

Before | submtted this thing, I
knew |I'd have to provide as independent a thing as
| can give you.

My friend, Ji mHuntwork, nmy advise
i s independent advice. M friend Danny Ortega
m ght disagree. 1t's my independence.

I want "lawer"” on ny tombstone, not
"di sbarred | awer," not "disbarred | awyer," or
"former |lawyer," or "defrocked lawyer." | want
"l awyer."

COW SSI ONER ELDER:  You nenti oned
your firmis 80 strong or better. My question is:
What you see is what you get? Do you have the
time to conmt personally to the Conm ssion?

MR. CALDERON: Absolutely. W've
got the tinme. And nore inportantly, we have the
desire, as well.

Any of my public clients know, you
can check with any of them you will find me and
Davi d, or David and ne, whoever you want to match
us up with. The beautiful thing, pick ne, David
comes with ne. Pick David, | come with David.
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You get the package.

We have depth to provide the |egal
advi ce you need. You might need ne in a neeting
with you for several days and simultaneously need
to be undertaking | egal research, perhaps get hit
with awsuits right and left. | can't be in two
pl aces at the same tinme. |If you as the client
need me there, you could be reassured | have a
comrensur ate nunber of people there sinultaneously
comng to us with reports we need.

You do get what we offer, period.

CHAI RMAN LYNN:  The | ast question is
mne, M. Calderon. | want to nowdrill into that
resume and specifically ask in terns of |ega
experi ence and background for not your firm and
not organi zati ons with whom you have been
associated in the past but you personally, your

experience either in election law or redistricting

per se.

MR. CALDERON: |'ve been involved in
a variety of election cases relative to -- | had
an unusual case years ago. | actually sued to

remove ny client fromthe ballot. Usually you do
it the other way around.
We had a person indicate, the county
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school superintendent, she did not want to run for
el ection. The name ended up on the ballot. Ended
up having to sue the county. Won the case. Big
noti ces were posted all over the polling places,
"Do not vote for Madam X," we'll call her. She
ended up being the top vote getter

Ended up represented individuals
sued, represented entities, public schoo
districts, counties, school districts, et cetera,
sued, those sort of things. Have been involved in
many voting rights cases, voting rights
submi ssi ons.

| think it's pretty much in ny
resune.

Am | hitting the topic?

CHAI RMAN LYNN:  Uh- huh

MR. CALDERON: |'ve not been
i nvolved in any redistricting |egislation or any
redistricting involving that. | did vote in that
| egi slation involved with that but have not been
involved in litigation involved in that.

CHAI RMAN LYNN: M. Cal deron, we'd
like to thank you, one, for your interest and,
two, for com ng.

I"d like to ask if Joe Heinton is
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still a principal in the firm

MR. CALDERON: Joe isn't. W |ost
sone good ones.

CHAI RMAN LYNN: | brought that up.
He's a high school friend of m ne.

MR. CALDERON: Both Joe and his
brother were with the firm Wonderful |awyers.

CHAI RMAN LYNN: WAs going to say
hel | o.

MR, CALDERON: If | run into Joe,
"Il pass it along.

CHAI RMAN LYNN:  You are free to stay
with us as we continue the process with your
associ ate.

MR. CALDERON: Partner.

CHAI RMAN LYNN:  If you need to
absent yourself, we understand.

MR. CALDERON: He's ny ride.

CHAI RMAN LYNN: Take a seat and
we'll talk to M. Cantel ne.

M. Cantel me, thank you very much.
We appreciate your interest and application for
the position as counsel.

The drill is two rounds of questions
fromthe panel starting with M. Huntwork. We'l|
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ask himto begin.

COW SSI ONER HUNTWORK:  Good
nor ni ng.

MR. CANTELME: How are you,

M . Hunt wor k.

COWM SSI ONER HUNTWORK:  I'm going to
start with a real |awer question. Let me do this
by making a statenent and then asking you to
affirmwhat |1've said in response to it, if you
care to.

The point | want to make, | know
you' ve thought this through carefully; it bears
saying out loud: If we were to select you as our
| awyer, you would represent the entire Commi ssion.

MR. CANTELME: Yes, sir.

COW SSI ONER HUNTWORK:  Denocrats as
wel | as Republicans. Denpcratic coll eagues woul d
call on you, depend, rely on answers just as much
as Republican nmembers of the Commi ssion would do.
Per haps nmost inportantly, your client would be
this i ndependent Comm ssion --

MR. CANTELME: Yes, sir.

COW SSI ONER HUNTWORK:  -- as we go
about the task of trying to redistrict the State
of Arizona so that your duty, like ours, would be
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to exclude all other considerations or loyalties
or associ ations and focus on that task to the
excl usi on of everything el se.

| say that as | know as an attorney
you will have thought this through. | do think it
bears stating out |oud.

Woul d you comrent on that.

MR, CANTELME: M. Huntwork and
menmbers of the conmttee, |'d have no probl em
doing that. | honestly believe the way this
Commi ssion was structured, you were chosen, four
of you, as nmenbers of a particular party. Now as
menmbers of the Conm ssion, you are in essence
comm ssioners for your client, if you will, which
is the State of Arizona. M client, if | were
sel ected, would be the entire Comm ssion

| think it is incunbent on the
Commi ssion and counsel for the Conm ssion to
really be strictly nonpartisan and to follow the
criteria laid out in the initiative. And those
criteria taken fromthe Arizona Fair
Representative Case are pretty clear, as | see it.
Parties and party registration is not to be taken
i nto consideration.

That's how | woul d approach the job.
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CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. Chairnman,
erring on the side of full disclosure, | feel I
shoul d state for the record M. Cantelnme in a
prior firmwas a partner and ny daughter was a
very junior associate in that firm

MR. CANTELME: A very good one.

COW SSI ONER M NKOFF:  She is no
longer with the firm He's no |onger with the
firm | thought | should disclose that.

CHAI RMAN LYNN:  Thank you,

Ms. M nkof f.

COW SSI ONER M NKOFF: My question
is with regard to the fact we're going to be
engagi ng two counsel, Republican, Denocrat. In
your case, one is a partner of yours. In your
case, the other counsel may be your partner or may
be fromanother firm And | have kind of a
two-part question. Number one is | want you to
address the issue of the kind of working
relationship you woul d see devel opi ng with your
co-counsel and, secondly, where there are
di sagreenents and where there are differences of
opi ni on, how you would deal with those in bringing
themto the Commi ssion.
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MR. CANTELME: In working with
co-counsel, we both have the sane client. So it
really would be no different with associated
counsel, should be no different than working with
associ ated counsel for a private client.

In ny experience, |'ve been
experienced with many cases with associ ated
counsel. You divide the experience. One may have
strengths in one area, others have strengths in
another area. And you try to concentrate there.

If, to get to the root of the
question, if there should be a di sagreenent
bet ween the two | awers on how to proceed, and the
| aw, actually, is fairly well settled in this
area, shouldn't be many di sagreenents,
particularly with respect to equal protection
clauses, the fair way to do it, each |awer
presents what his advice is, a very candid,
up-front way: | see it this way. | see it that
way. You are the client and ultimtely the client
makes the decision, albeit with advice from
counsel

Before you get to that, | think it's
i nportant to devel op a good working relationship,
devel op confidence in co-counsel. And if you do,
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these problems shouldn't cone up

You' ve been, fromwhat | can see,
interview ng very good, very able | awers on both
si des, Denocrat and Republican | awers on both
sides. It shouldn't come up, | don't think.
hope not .

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: Hello. Good
nor ni ng.

Your partner gave ne a copy of your
article | asked for. It's very good.

Your article is speaking to ny
guestion. Because our decisions, as you wel
know, nust be governed by a variety of principles
or constitutional issues. And in ny mnd, it
appears that those, many of those, or sone of
those, are in conflict, one with another. And in
your role as legal counsel to this Conmm ssion, how
woul d you propose to help us to resol ve those
apparent conflicts?

MR, CANTELME: Well, the criteria is
really ranked. And |I think that is your guide to
it.

First and forenost, of course, you
have to follow the federal constitution in termns
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of equal protection, the one-person-one-vote rule
and Voting Rights Act.

I think the area | woul d expect the
nmost difficulty is really the Voting Rights Act.
Because the one person one vote has been litigated
now for 35 years. And law there is pretty wel
devel oped.

Essentially for congressional
districts, you have to have nearly identical in
popul ation. For |egislative you have sone | eeway
which allows you to take in conmunity of interest
and ot her considerations.

Again, it's pretty well-established.
You can only go five percent up, five percent
bel ow, and shouldn't go the whole five percent if
you can avoid it

The Voting Rights Act is where, in
nearly every instance, since adopted, Arizona has
failed. When | say that, 1'll give an exanple.
In 1972, in the Klahr vs. WIIlians case, for
what ever reason, the Legislature cut the Navajo
Reservation in half. To quote Judge Craig, who
clerked for one time, "The Indians were done in."
That's his | anguage from his opinion

Rat her than | earning the lesson, in
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1982, this tinme it was the San Carl os that was
divided. That again resulted in the plan not
bei ng precleared and the | egislative plan gunned
down.

1990, lawsuit, settlenent.

Settl ement was reached and the | awsuit resol ved.

The point is | think it's very
critical to respect the voting rights principles
100 percent as literally as you can

| strongly advise, just if |I may,
gratuitously at this point, you'd do well to
consult with the tribes, find out what their
interests are both legislatively and
congressionally. Beyond that you have a roadnmap
inthe initiative with respect to county lines,
with respect to cities, to the extent you have a
city big enough to include nore than one
particular district.

For exanple, City of Phoenix, that's
ki nd of a happy coincidence Phoeni x has nearly
enough popul ation to make eight districts,
| egislative districts, that is. You could divide
those all within City of Phoeni x and respect
criteria laid out in the initiative.

To the extent there is a conflict,
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M. Hall, | believe they are ranked in the
initiative and in the case fromwhich they were
drawn. And whatever is ranked higher is what you
obvi ously pl ace higher.

COW SSI ONER HALL: Thank you.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER:  One of ny
frustrations is with DQJ and their reluctance to
grant an opinion. W' ve been given Proposition
106 which is sonmewhat outside the box as far as
the grid-like process to commence with. There may
be other areas where we need to creatively be able
to involve communities of interest or various
ot her aspects.

Do you see any potential or way that
we could either get an opinion from DQJ or an
of f-the-record opinion that yes, this process nmay
very well meet preclearance criteria before we go
down that route?

MR. CANTELME: Not anything
official. | mght be able, if you have sone
contacts in Departnent of Justice, to obtain a
little friendly advice.

Precl earance, as | understand it, is
a pretty formal process. | wish | could get a
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precl earance opinion in advance, could follow it
and avoid problenms. \What we're left with is to
foll ow Supreme Court cases. There are a |ot of
cases in the last 10 years. Follow those cases.

I don't think you can get an
advi sory opinion in advance. | don't think
there's any reason why you can't ask for it. To
my knowl edge, there's no rule that prohibits it.
But as nmy nom used to say, "Asking and getting are
two different things."

CHAI RMAN LYNN: A wi se wonan she

was.
MR. CANTELME: She was i ndeed.
CHAI RMAN LYNN:  The next question is
mne. | want to ask a question which doesn't have

to do with | awering or anything else. M
question for you is very general, broad, open for
you to answer any way you choose.

I'"d like to know who you are, what
you believe in, the sumtotal of your life
experiences that bring you to us today.

Take sone reasonabl e amount of tinme
and tell nme all those things.

MR. CANTELME: [I'Ill begin at the
begi nni ng.
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I born in Phoenix. One side of ny
famly is fifth generation Arizona, long roots in
Arizona. M dad's side cane to Arizona, like so
many, in World War 11, was stationed out here, got
married, and noved out here for the rest of his
life.

| come froma famly of fire
fighters. I'mthe only one who wasn't. That's
because | failed the test and went on to | aw
school i nstead.

I went to St. Mary's Hi gh School
G endal e Community for two years, Harvard to
finish, Stanford for Law School, clerked with
Judge Craig, went to Lewis & Roca where | stayed
for 15 years, and then decided | would go into
busi ness.

And | was in business for four years
in the custom home buil di ng busi ness and deci ded
that although | represented many people in the
area, they knew how to do it better than | did.
Came back to what | could do and knew better than
anything in ny life. Canme back to this area.

I was on the Denocratic team John
Frank was the head of it. John had been on every
redistricting case up to this current cycle.
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had experience that way.

I was interested, kept folders on
many cases, had built up a huge binder of cases,
which led ne to wite the article | had witten
there before the Comm ssion was adopted, wote
that in 1999. It was just being tal ked about. |
had an interest in the area all al ong.

My interest coincidentally was in
the way the initiative was drafted, was
comunities of interest. | saw that in 1980 if we
had followed that then, it would have avoi ded sone
probl ens that existed. O course, at that tine
the Legislature was doing redistricting. And it's
never been able to do it right yet. Each tine
it's tried, it's failed and always resulted in a
court lawsuit.

If they had followed, really, the
ranking in the initiative, federal Constitution
first, one person one vote, and voting rights,
which is in the act, not Constitution, federal

and when past that, comunities of interest,

counties, cities, smaller areas, and you'll stay
out of trouble. | really believe that. And
you'll have a nuch fairer representation, because

you are representing people as they |live and work
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and what their interests are.

Al so, an interesting thing about it,
if you do it that way, it's not really a criterion
for the Conm ssion, but it's fair to politica
parties as well. The fact is they' Il get what
they deserve, registration strengths indicate.
Resul ting strengths, sone Republican, some
Denocrat, sone naturally sw ng.

The key is to get a fair nunber of
swing districts then inculcate nore interest in
t he popul ous for running.

Peopl e don't run, don't have
conpetitive races because the districts are one
way or the other.

I think that woul d produce a better
Legislature if you did it that way.

That's a little bit of me and ny
phi | osophy.

CHAI RMAN LYNN:  Thank you.

M . Huntwor k.

COWM SSI ONER HUNTWORK:  Coul d you
gi ve us, have you had the opportunity either
professionally or on your own tinme, so to speak
to work with conmunities of interest in the State
of Arizona and, if so, could you tell us what sone

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

146

of your successes have been?

MR. CANTELME: Well, |'ve been
involved in a ot of the nonprofit sector. | was
first involved -- well, to even go back before

that | had been a Denocrat at one time in nmy life
and elected in 1972 at the age of 17 as a del egate
to the State Denocratic Convention. Had an
interest in public service for many years.

In terms of nonprofits or public
service, in the 1980s | was involved in Comunity
Council. In the early 1990s, becane it's
president and led into the nmerger with what had
then been the Phoeni x Forum that Mayor Goddard had
started to address public issues. W nerged our
two entities. The purpose of Community Counci
was to try to | ead various comunity groups
together to pool the resources so there wasn't so
much duplication and thereby ineffectiveness. W
were able to do that, nerging in particular with
t he Phoenix Interest Forum

I'"ve been involved in the arts. |
was on the Arizona Opera Board for a nunmber of
years. | was on the and am currently president of
the St. Mary's Schol arship Award Conmitte, have
taken an interest in education recently, am
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currently president of the Deer Valley H gh Schoo
School District.

We tried sonething as a district,
starting nonprofit corporation charter schools as
an alternative within our district. W're not
nmeeting the needs that existed but are not being
fulfilled. We're now using that, | think, with
some success in the district.

|'ve been involved for many years in
various community efforts.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. Cantel ne,
peopl e have told us we nust be crazy to want to do
this job. And probably sonme people have told you,
or if they haven't they will, you must be crazy
for wanting to represent the Commi ssion.

So other than the fact that |awers
al ways need clients, can you tell me what made you
deci de you wanted to submit this application to
represent the Conmm ssion?

MR. CANTELME: Sure. | appreciate
t he questi on.

I'"ve had interest in this area since
I got involved in the 1980 case or 1981 case. I'm
convi nced a successful result fromthis Conmm ssion
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can have very wi despread i nfluence on the
political scene in Arizona.

If you create good, well-bal anced
districts, you are fulfilling, | think, what
Madi son said | ong ago of having interests
represented in the political process. And if you
| et whatever those interests are cone to the fore
and conpete at the Legislature, |I think the result
wi Il be good public policy.

VWhat has frustrated those interests
I think is dividing those interests in ways that
don't really make sense, don't follow a comunity
of interest, that really in all honestly have been
drawn for the benefit of the incunbents.

If you have good, solid districts,
it's going engender participation from potenti al
candi dates that you wouldn't have gotten. If you
have wel |l -drawn districts, you'll have better
Legi sl ature, not to criticize folks down the
street. |I'msure they do they best they can

Bring to the fore people that sit
out of the process.

The point | want to make is what
first occurred in the 1965 original Klahr case.
Look back, see the influence one case had in al
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redistricting cases after

For exanple, districts created in
that 1965 case led to a Republican mpjority in the
House for the first time in the history of
Arizona. And it's never been other than a
Republican majority since.

|'"ma Republican, like to see
Republicans win. But it's not good for a state to
have one party, in my opinion, dom nate so much

And on the Senate side, there have
been three elections in which Denocrats had
majority, but only three out of 17 or 18, however
many it's been, since 1965.

So you can see the influence that
one case had over the entire process. And the
unfortunate problem | think, is in the '65 case,
the real breaking of the rural commonness that
existed in the Legislature since statehood and the
interest there on the part of the existing
Legi sl ature, you know, to preserve what you have.

This Conmi ssion can break that. It
can make a very forward | ooking plan that | think
will have an effect on Arizona thereafter.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: You've pretty
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much answered -- | had a question with respect to
i nsuri ng mai ntenance of independence. You pretty
much answered that.

Woul d you have anything to add --

MR. CANTELME: Preserving
i ndependence.

COW SSI ONER HALL:  Your
i ndependence as counsel to the Commi ssion

MR. CANTELME: As counsel to the
Commi ssion you'd have ny oath, as you would from
any | awer, to advise you on what the lawis.
That's of course first a lawer's duty. \What you
really want froma lawer is to give you the |aw,
whet her you like it or not, pro one side or the
other. Deal with it, one side or the other

You' ve seen ny article, heard ny
phi | osophy on it. It lends itself to that
i ndependence.

What, as a citizen as opposed to
counsel, what 1'd like to see fromthis process is
a good, solid result that can stand the test of
decades, really. That's in a sense what you are
bui I ding. What you do here will have an influence
on the next Commi ssion, set precedence on how you
operate this Conm ssion which will be | ooked at by
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posterity for many years to cone.

And your work product, sinply
districts you draw, will have influence for years
to cone.

This is ny hone, where ny roots are.
I want to see a good product. | have that
interest as well as a professional interest.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER: M ne rel ates as
wel | as potential candi dates or volunteers as the
case may be for the Cormmission. And it relates to
time. You know, one is is what we see is what we
get? Are you the person that we are going to be
dealing with if so selected? And, second, do you
have the time to commit both in neetings as wel
in preparation of submttal docunments?

MR. CANTELME: \What you see is what
you get. If you choose nme, you'll have ny
undi vided attention and the full commtnment. At
the sanme time, by a happy coincidence, | cane back
to Jennings, Strouss & Salnmon March 1. You'd have
not only ny heart but my head as well

CHAI RMAN LYNN:  The | ast question
M. Cantelnme, is mine. It has to do specifically
with your |egal experience, yours in particular,
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not firms you' ve been involved with, not
organi zati ons to whom you supplied counsel, you
specifically.

Woul d you outline any other
experience you have in election | aw and/ or
redistricting concerns, other than which you've
al ready tal ked about, your association with John
Frank and Lewis and Roca years ago, | take it part
of that specific subresume. Wbuld you el aborate
on it?

MR. CANTELME: Yes. M experience
is directly the 1981 case, peripherally the '91
case, which was really Janet Napolitano's case. |
was there as a sounding board. These cases only
come around once every 10 years. There are not
many years to have direct experience with it. But
beyond that, you've seen ny article, seen ny depth
of knowl edge. | won't el aborate on that.

I think one of the npst inportant
things for this Conm ssion is to observe the open
meeting laws strictly. | know you will. | know
that's your intent. That's where boards,
comm ssions, get in a great deal of trouble.

| serve on a school board. | have
experience in that respect both as a | awer having
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advi sed school boards for nmany years on open
meeting |law, now having to live it, having had to
observe it.

The reason | say open neetings are
so inmportant, one of the criteria under recent
cases, the Supreme Court, that court |ooks at in
terms of voting rights, any insidious intent to
di scri m nate.

If you follow the open neetings |aw
directly, you'll have a record of al
deli berations. And that record is what wll
prevent you from A, getting into court or, B, if
you get into court, succeeding, w nning your case.

| have experience in open neetings
on both ends of it. Those are two ends of it,
existing law, civil rights, voting rights, one
person one vote, and open neetings, public
records.

CHAI RMAN LYNN: M. Cantel me, thank
you very much for your interest and subm ssions.

If you have extra copies of the ful
article, we could safe trees by passing those out.

MR. CANTELME: | do.

COW SSI ONER M NKOFF: | have one.

COW SSI ONER HALL: It's excellent.
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MR. CANTELME: Thank you very much

CHAI RMAN LYNN: | want to thank al
candi dates for the legal positions we have, |ega
positions. | know sonme have gone

It's very clear to ne, it's the
prerogative of the Chair to say however it
happened, whether it's such a small specialty
within the | egal profession, or whether we were
just very fortunate, | think we have a very rich
very rich pool of applicants for our positions.

I know fromny standpoint, it wll
be quite difficult to make judgnents between and
anong the applicants.

So to all of you and to those of you
not with us at this point, | really amvery
appreciative of your interest. | think -- I'm not
sure we could make a mi stake in ternms of
selection. | think we'll do very well regardless
of the conbination.

Thank you all for being here.

What's the pleasure of the
Comm ssi on?

What's the pleasure of the
Commi ssion, deliberate on the issue of |ega
counsel? We said we'd do it in conjunction with
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unch. Take five mnutes, arrange for -- have
Bill arrange for food to be brought in, or sone
other way to deal with that? Based on our earlier
issue with respect to deliberation on this
particul ar selection, do that deliberation in open
session and do it after the five-mnute or so
recess, if that's acceptable to the Conm ssion?

COVM SSI ONER HUNTWORK: | proni se
not talk with my nouth full.

(Recess taken.)

CHAI RMAN LYNN: We have everybody we
need to be back in session. Let's reconvene,
subject to a break when we get the food which
understand we really can't do in here according to
our hosts.

Si nce the di scussion needs to be in
open session --

M . El der

COW SSI ONER ELDER: | want to ask a
question of M. Kanefield.

Is there anything we have to be
aware of in this process either because of state
contracts or sonething we have to do?

MR. KANEFI ELD: Not that |'m aware
of .
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COW SSI ONER ELDER: Didn't want to
get down a road or byway we shoul dn't have.
CHAI RMAN LYNN: We don't have the
procurenment people here.
MR. KANEFI ELD: Those questions
woul d be best addressed of them

COW SSI ONER M NKOFF:  We have

eval uation reports. | don't have the slightest
idea howto fill themout. | need advice on that
as well.

CHAI RMAN LYNN: Before we nake
any --

COW SSI ONER HALL: Do we have to do
these as well?

COW SSI ONER M NKOFF: | think we
do.

COW SSI ONER M NKOFF: I nitials
after everybody's nane and --

CHAI RMAN LYNN: That's just the | aw
firmthey represent.

COW SSI ONER M NKOFF: Represent | aw
firmse with a ot of common initials.

COW SSI ONER ELDER: Law firms have
common initials.

CHAI RMAN LYNN: M. Hall.
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COW SSI ONER HALL: M. Chairnman,
was goi ng to make a recommendati on, naybe, to see
if, if anyone was in agreenent of nmaybe who we'd
want to elimnate before we get to finalists or
what is the feeling about that?

CHAI RMAN LYNN:  \What ever your
pl easure is. If you want to just begin to discuss
relative strengths and weaknesses, if you want to
try to elimnate. |'mopen to any process you'd
like. | think we have questions about procurenment
and the actual end of the process. What we ought
to do at this point is perhaps just tal k about our
i npressions and what we felt and at the point
where we need sone clarification about forns and
ot her have-tos, we'll ask the procurenent people
before we make any errors in that regard.

I think we could at |east begin the
di scussi on and nmake use of the tine.

COW SSI ONER M NKOFF: How do we do
that since we don't know how to proceed, really?
I want to be in conpliance with procurenent
procedur es.

CHAI RMAN LYNN: | don't think
there's any problem giving the inpression with
what you heard. That's part of the process
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regardl ess. Maybe what we need to do at some
poi nt in expressing opinions, some heard them
take a nonment, do our own individual scoring, if
we choose to do the scoring, so we have that as
part of the record.

Woul d anyone like to be heard in
general discussion about the presentations?

COW SSI ONER ELDER:  I'Il start just
because you started at that end with the
gquestions. We'Ill start at this end and nove down.

| suppose the two Denocratic counse
l'"d like to start with, and two quotes | really
enjoyed, | gleaned out of their presentation, one
by M. Rivera was "You don't need to build the

bri dge as nmuch as hel pi ng sonebody cross the

bridge." That has sonme imagery that is just
wonderful. And M. Calderon, "I believe in
possibilities.” Both of those, you know, have

i mges, have a sense of where we're going and what
we need to do. So, with that said, on the
Denocratic counsel position, that's a real tossup
That's a hard one for ne.

| think the answers given to ny
guestions about entanglenment in relation to DQJ is
valid all the way through. Kind of devil's
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advocate, also not so, how do we go down the road,
get opinions so we don't go down the wong trail
further than we need to before we get pulled back
to where we have a defensible process as well as
defensi bl e prequalification submttal

I think either one of those are
excellent. | don't know how to make a choice
bet ween t hose two.

When we | ook at Republican, they
were probably nore substantive in experience with
the possible exception of M. LaSot a.

M. LaSota answered, you know, the
ent angl enment issue in the question but didn't
really have nmuch experience in the redistricting
or the voter rights, to a great extent. So if |
was to rank Republicans, I'd put himon the bottom
of the three. But Lisa Hauser and David Cantel ne,
Li sa seened to have, or Ms. Hauser, seened to have
nor e hands-on experience, recent redistricting | aw
and voter rights. But then David Cantel ne had
seemingly a lot of research and a | ot of research
over a |onger period of tine.

| don't have a whole | ot of
di fference between those two as one to whatever
you want to call it.
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Let me bail out at that point and
pass it on down the |ine somewhere.

COW SSI ONER HALL: M. Chairnman,
eval uated these proposals individually and in ny
own private quarters based upon what | had in
writing then and not considering party
affiliation, just sinply assessing what | saw
before me based upon what | perceived to be the
needs of this Conm ssion and what skills and
experi ence these individuals have. And then
subsequent to the interviews, | have resituated or
al rost essentially reaffirnmed what | initially
t hought but resituated a little bit.

Wuld it be appropriate to share ny
order?

CHAI RMAN LYNN:  Happy to have it.

COW SSI ONER HALL: This doesn't
consi der again party affiliation. Evaluating ny
opi ni on based on what | see, wthout question the
nmost qualified individual for our counsel position
is Ms. Hauser. Her resune speaks of itself. And
I think her interview only sinply reinforced that
opinion. Then I felt like that secondly, | felt
li ke M. Cal deron was second. Then | had pl aced
M. Rivera and then M. Cantel me and then
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M. LaSota and then M. Peters. So that was just
kind of how | canme into this based on what | had
reviewed initially. And that's what ny current
opinion states with respect to what | heard on the
i nterview

CHAI RMAN LYNN:  Thank you.

Ms. M nkoff, M. Huntwork, either
one.

COW SSI ONER M NKOFF:  Well, I'm
really sorry M. Peters wasn't here for interview
Because | | ooked at all these resunes beforehand
and thought that | knew who | |iked best; and then
| heard our interviews today and | really | earned
a |l ot nore about these candidates than I had known
just fromreading the resunes. So nmy opinions
changed.

| didn't do it the way that M. Hal
didit. | took themby party, because that's who
we are looking to hire. And | believe that
M. Rivera and M. Calderon are both very credible
attorneys. | like their philosophy. | like their
approach. | like their dream ng dreanms kind of,
which is what | think we are doing.

And M. Cal deron nmentioned he had no
direct experience with redistricting. M. Rivera
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has a little bit of redistricting experience. And
certainly working in the United States Attorney's
O fice gave experience with it. That to nme was
the tie breaker, two capable, credible candidates.

In the experience area, M. Rivera
scored higher. So he would be my recomrendati on

In ternms of the three Republican
candi dates, while | think M. LaSota is a fine
attorney and incredibly well prepared and had a
wonderful presentation, he has a | ack of
redistricting experience. Based on the fact we
have ot her attorneys that have redistricting
experience it caused ne to rank him/lower than the
ot her two.

And the other two, once again,

M. Cantelnme's vision just captivated ne.
really liked his sense of mssion in terms of what
we're trying to achieve.

Once again, |ooking at experience, |
thi nk Ms. Hauser has probably nore experience than
the other five candi dates put together. So based
on that, she would be ny first choose.

CHAI RMAN LYNN: M. Huntwork.

COWM SSI ONER HUNTWORK:  You know, |
think we have a difficult choice, because we are
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choosi ng anong such outstandi ng applicants. This
is, you know, an enmbarrassnent of riches. And
that's what makes it so difficult. But even so, |
felt in ny owmn nmind, at |least, there were two
candi dates who stood out based on experience, and
specifically Ms. Hauser and M. Rivera.

This is not to suggest that there is
anything lacking in any of the other candi dates
who woul d do an outstanding job for us. And
coul d enthusiastically support anyone any of the
ot her menbers sel ect ed.

I did feel on experience those were
the two outstandi ng selections. And possibly had
we done, you know, a search of the state and been
able to pick out and group two people that m ght
be nost ideal for the situation, it m ght have
been those two. |I'mvery grateful for the fact
that they've applied. Obviously |I feel fairly, in
my own mnd at |east, fairly strongly, that would
be the right two.

CHAI RMAN LYNN: Let nme share ny
t houghts and add to the discussion

I think we're very fortunate to have
an outstandi ng group of attorneys fromwhich to
choose. There are conpensating bal ances in each

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

164
choice. There's certainly nore experience in the
specific area of the law that we'll be dealing
with in some candi dates as opposed to others.

There was, | think, a refreshing
unanimty in terms of phil osophy anong al
candi dates in ternms of what the job entails and in
terms of what their responsibility would be to us
and by extension to the people of Arizona.

In terns of individual choices, I,
too, recogni ze that Ms. Hauser possesses the nost
experience in the specific area that we're dealing
with. And that reason al one nmakes her an
out st andi ng candi date, along with all the other
things that are a part of her resume for one of
the two positions.

The Denocratic counsel, if you will,
is for me a tougher decision. And what |'m
wei ghi ng, quite honestly, is M. Rivera's
associ ation and history with the Departnment of
Justice, which I think could be invaluable, wth
M. Cal deron's personal and firm support as the
ot her co-counsel. That is to say if we were to
hire M. Cal deron, by extension, as he and
M. Cantel me both said, we get two, plus 78
ot hers, apparently, but we get the firmas a part
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of that hire. That's inpressive and gives ne a
fair degree of confort that whatever area of the
| aw we get into, the resources will be there. So
that for me is a tough choice.

I think I could be very happy with
either M. Rivera or M. Calderon on that side of
the equati on.

| certainly could be happy with
ei ther Ms. Hauser or M. Cantelne on the other
side of the equation.

But on bal ance, the strength of the
resume goes to Ms. Hauser. And she woul d probably
be ny first choice on the Republican side.

So, M. Hall?

COW SSI ONER HALL: | guess the
question here is in the event that we were of the
opi ni on, unani nous opi ni on, on one counsel nenber,
woul d it be appropriate to nmake a decision on that
one counsel nenmber and then to ask that person's
opi ni on on the other counsel nenber?

No?

MR, ADLER: Offhand, |1'd say no.

I'"d have to research. | don't know if there's any
| aw against it. They are candidates for -- they
are candidates for a position, a contract with the
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state. | don't think it would be appropriate to
ask a conpetitor.

COW SSI ONER HALL: What |'m saying
is we agree to offer, to hire, one person to be
counsel. So effectively at that tine would they
not be enpl oyed by us?

MR. ADLER: They woul d be contracted
by you.

COW SSI ONER HALL: Okay.

Contracted by us. Then at that tinme would we not
be able to ask that person their opinion relative
to any matter?

MR. ADLER: That would be a nmmjor
change fromthe process you' ve chosen to use at
this time. | think a disappointed offeror could
possibility protest and m ght prevail on those
gr ounds.

CHAI RMAN LYNN: In effect, | want to
go back to the record, let's nake some assunptions
in the scenario. These assunptions m ght be
erroneous, but in the formof discussion, if
there's sonme unaninmty with Ms. Hauser's
candi dacy, and there seenms to be, in her
presentati on before the Comm ssion, unless |
m sheard her, she made specific reference to both
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M . Cal deron and M. Rivera and said she could
work equally well with either of the two of them
That's my recollection of what she said to us.
I"mnot sure it would be appropriate to ask her at
any point to make a further distinction where
she's made that position quite clear

So, | think we nmay have the
answer -- or an answer to that issue.

COW SSI ONER HALL: It is an answer.
You are right.

COW SSI ONER M NKOFF: It puts her
in a very unconfortable position, also, making a
choi ce between col | eagues.

COW SSI ONER HALL: Wouldn't be the
first tinme we'd put her in an unconfortable
position.

COW SSI ONER HALL: M. Huntwork,
want to ask you your opinion. | agree your
guestion, to quote M. Cal deron, bench strength,
versus nmy term political sw sh, something
M. Rivera would bring to the table. He knows
peopl e at the Departnent of Justice. While that
m ght be changing rapidly, not to undermi ne his
| egal ability, nmy question to you as an attorney,
what is your opinion on that matter? Wat would
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be best for this Conmm ssion?

COWM SSI ONER HUNTWORK:  Bench
strength is inportant in a certain context. |If
we're hiring a firmto also litigate for us, the
exanple M. Cal deron gave, then it would be an
i nportant consideration. [|'mnot sure that we
are. That would be a decision we would nmake
later. And it would depend on a | ot of factors
i ncluding the extent to which the attorney
representing us would or mght be a witness in the
subsequent proceeding. And that's an issue we
woul d expl ore when the tine cane and a deci sion we
woul d really make when the tinme cane.

I don't believe that we're going to
get sued prior to then other than, for exanple,
breach of a procedural rule or an open neeting | aw
requi rement, which we will certainly be doing our
best to avoid. And I hope we wi |l succeed.
certainly expect we woul d succeed.

So | think the key is that the
gquestion that Comm ssioner Elder asked everyone,
and that is what is your tinme, what is your
availability, I do think we're hiring, at this
poi nt, essentially an individual. Some bench
strength, some back-up --
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COW SSI ONER HALL: We're going to
get two for one, as M. Lynn indicated.

COWM SSI ONER M NKOFF: W th paying
by the hour, as a practicality.

COW SSI ONER HALL: Two minds are
better than one, or 50 are better than two.

COWM SSI ONER HUNTWORK: | don't
think -- 1 think the issue of bench strength to
support litigation, for exanple, is pretty much
irrelevant.

| was very inpressed with the
combi nati on of M. Calderon and Cantel ne.
obvi ously was very inpressed with them But in ny
own mind, personally, | was just that nuch nore
i mpressed just with M. Rivera

He is leaving his role as US
Attorney and is avail able to take on our
Commi ssion as his next primary responsibility.
woul d be very honored to have him as ny attorney.
That's how | feel about it.

You asked for my opinion. You got

COWM SSI ONER ELDER: Real ly, as
maki ng notes and went further and further into the
group presentations, witing down differences, the
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only difference between M. Rivera and Cal deron
in answer to nmy question, M. Rivera says "W
don't want to hide the ball from DQJ" and
M. Cal deron said, "W have to watch out very
carefully for that entanglenment. It m ght be
percei ved as having sonme sort of effect on how we
redistrict and how we devel op the process.”

That's a tough one for nme. 1['ve
al ways been very open with nmy clients and al ways
gone out in front and asked questions. They don't
have to answer nme. At l|least |'ve asked the
question. So | tend to |like the response of
M. Rivera fromthat standpoint. And that would
probably be where ny difference is, also.
COW SSI ONER M NKOFF: | had a
coupl e of thoughts. Nunber one, | think clearly

we're not hiring a litigator at this point.

Hopefully we'll never hire a litigator. That's ny
goal. If we do need support in court, then
think we'll have a conversation with him who is

the best counsel to represent us. Talents I'm
| ooking for now are an attorney to do the job
right to either avoid litigation or create a
product that would prevail in litigation
regardl ess of who litigates it.
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I think that M. Rivera' s contacts
with the Justice Departnment, know edge of how DQJ
operates, could be very, very useful

And the other thing is that while
M. Cal deron has a very inpressive resune and a
| ot of experience, and experience in election
| aws, he specifically stated he has no experience
in redistricting cases.

And while M. Rivera does not have
ext ensi ve experience, he was involved in the 1992
case involving redistricting. So he does have
that little |l eg up.

It's a relatively close call. |
really feel he'd be ny choice.

CHAI RMAN LYNN:  Yes, John?

MR. ADLER: Just a point of
technical clarification, if | my address the
Commission. In making -- a rule of thumb in
public procurenment is that you put forth your
requi rements and you rate those offerors as they
comply or don't conply with those requirenents.
Set ground rules up front and docunment what you
call for in the RFP

In that docunent we did enphasize
two areas, one was individual qualifications, and
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al so one was experience of counsel

The areas you wanted to enphasi ze
are those areas of experience with election |aw,
Justice Departnent, federal court issues. You did
not address litigation. So that really was not
i ncl uded as evaluation criteria. And you did
really focus on individuals.

CHAI RMAN LYNN:  You say "did."

MR. ADLER: Did focus in scope of
work on individuals and in evaluation of criteria.
| suggest you keep it within those confines.

The alternative, or the argunment |
woul d make as a | awer who is not sel ected based
on that, if selection is nmade outside that
criteria, would be that I could do that, too; you
just didn't give ne a chance. W always have to
be careful of that.

CHAI RMAN LYNN:  While we have you
explaining things, let's take the opportunity
before we continue discussion to ask a series of
guestions about procedure, about how we go from
here.

MR. ADLER: Wbuld you like me up
t here?

CHAI RMAN LYNN: It doesn't matter
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As |l ong as Lisa can hear you, it's fine.

You' ve given us a scoring sheet, an
eval uation report. So that's a series of
gquestions about that report. |Is it a suggestion?
Is it arequirenment? Do we have |atitude? How
woul d you like us to use this and what is the
rationale for using it?

MR. ADLER: \What we gave you is a
tool. You do not have to use it. W are making
our notes. And we will use the notes that are
taken here to be the supporting docunentation in
the procurement file. That basically was just for
your information or your convenience in noting a
pref erence.

CHAI RMAN LYNN:  No requirenent for
i ndi viduals or collective scoring with a specific
point figure for each of the criteria?

MR. ADLER  No, sir.

CHAI RMAN LYNN: Back to the point.
The RFP stressed two areas stressed here. Mich of
our discussion has centered on those two points.

Next, how do we proceed to actually
make the deci sion and nove forward to securing
contractual relationships with the attorneys that
we' ve sel ected?
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MR. ADLER: The cl eanest process |
could recomend is that you have a notion, second
it, and vote.

CHAI RMAN LYNN: On each i ndi vi dual

COWM SSI ONER HUNTWORK:  Two noti ons.

MR. ADLER  That can be two notions,
yes.

MR. ADLER  And that could be the
deci sion of the evaluation conmttee.

|"ve been follow ng along with your
eval uati on, questions, closely. They seemto be
appropriate. For the evaluation you're
conducti ng, the discussion you' re having now is
very healthy. And certainly again it falls within
this. And certainly again it appears you' ve come
cl ose to maki ng a decision based on the decision
eval uation criteria in the RFP

Information in the RFP is what |I'm
trying to make you focused on a bit.

CHAI RMAN LYNN: | appreciate that.

Anyt hing el se you or M. Kanefield
would |ike us to know before we nove ahead, finish
di scussion, conme to closure?

MR. ADLER: The only thing 1'll tel
you, once you've made a decision, you have to go
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back to the original neeting. Wat we've done
here is done under the, what we call a
determ nation, that conpetition under the nornma
procurenment process i s sonewhat inpracticable.

You are neeting in public and making a sel ection
as a Conmi ssion. W are going to take what you
tell us at this Comm ssion neeting and, for

i nstance, if you say you vote to pick attorney A
and attorney B, we will go back to those |awers
and negotiate a contract and you are off and
running. | don't imagine it would take nore than
a coupl e days.

CHAI RMAN LYNN:  Okay.

M. Kanefield? Nothing?

Al right, then, to the Comm ssion
Any ot her questions you would Iike to ask
procurenment fol ks before we nove ahead?

M . Hunt wor k?

COWM SSI ONER HUNTWORK:  The scori ng
sheet handout has rates on it. It's ny
under st andi ng, under the open neeting |law, that we
coul d discuss the terns of the contract in
executive session. | hesitate to make a nore
definite statement about the rates, because that's
what we would tal k about in executive session, if
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anybody cared to do that.

CHAl RMAN LYNN:  Ms. M nkoff?

COW SSI ONER M NKOFF: | had a
simlar question.

CHAI RMAN LYNN: Wth respect to
t hat ?

COW SSI ONER M NKOFF: W th respect
to that, yeah.

Are these rates, that's what we pay
if we hire these people or do you negotiate
di fferent conpensation schedul es?

MR. ADLER: We will negotiate with
them There are certain ternms and conditions. |
beli eve the request for proposal contained
probably all the mandatory |egal requirenments of a
state contract. So there will not be nuch to
di scuss there. The -- we can discuss fees.

I mght add that the fees appear to
be fairly close to reasonable. They are
reasonabl e.

CHAI RMAN LYNN: | certainly thought
they were, within the definition of reasonable.

COW SSI ONER M NKOFF: Less than |
t hought they'd be.

COW SSI ONER ELDER:  Then we saw on
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this one rate, are there different rates for
clerical, admnistrative assistant. |[Is that
sonet hing that would come down the |ine?

One of the things | perceive as
needi ng assi stance on, just because | don't like
to wite that well, | would really, really like to
have the assistance of an attorney to review or
write specific sections. | assunme it's not al
bei ng done by an attorney on a | aptop and handed
to us to process. There should be sonme rates they
can bill not at their principal rate.

MR. ADLER: W have sone rates we'd
attenpt to negotiate in their rates.

COW SSI ONER ELDER:  As | ong as
there's sonething in the contract.

CHAI RMAN LYNN:  The purpose of that
comrent, what needs to purposely concur, make sure
we're not paying the sane rate for all nenbers of
the firm clerical, paralegal, support, as well as
what the principal in the firmsubmtted. 1 don't
know if this is a blended rate or the individua
subm tting.

MR. ADLER It's the rate for the
i ndi vi dual | awyer

CHAI RMAN LYNN: We'd |ike rates
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comrensurate with skills and ability and rel ative
val ue.

M . Hunt wor k.

COW SSI ONER HUNTWORK:  Those were
the points | was wondering if we should try to
di scuss in executive discretion. You covered
t hem

CHAI RMAN LYNN:  Well, in that case,
the Chair would entertain -- let ne say this:

I think we have raised nost if not
all of the salient points about the candi dates who
appeared before us. | think there's an area of
agreement. But I'm-- again, | also try to seek a
consensus. | think we should try to conme as cl ose
to unanimty on all issues as we can. Wth that
in mnd, |'d be happy to reopen for additiona
di scussion so we mnight achieve that. | would al so
at any point take a nmotion for one or the other of
the positions we have in front of us with the idea
I hope it could be as close to a unani nous vote as
we can nuster.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. Chairman,
I think we have achi eved consensus certainly on
the i ssue of Republican counsel
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I would |ike to nove we authorize
negoti ations to devel op a contract with Lisa
Hauser to be the Republican counsel for the
Commi ssi on.

CHAI RMAN LYNN:  Second?

COW SSI ONER ELDER:  Second.

CHAI RMAN LYNN: M. Huntwork.

COWM SSI ONER HUNTWORK:  Poi nt of
order. 1'd like to suggest or request we enpl oy
Ms. Hauser who is Republican as counsel, not as
Republ i can counsel

COW SSI ONER M NKOFF: Better
wor di ng.

CHAI RMAN LYNN:  Enpl oyi ng Ms. Hauser
who happens to be Republican.

COW SSI ONER M NKOFF:  The maker of
the notion is nore than happy with the suggested
wor di ng.

CHAI RMAN LYNN: As is the second?

COW SSI ONER ELDER: As is the
second, yes.

CHAI RMAN LYNN: Di scussion on the
notion?

Heari ng none.

M. Hall?
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COW SSI ONER HALL: I'mwaiting to

say "aye.
CHAI RMAN LYNN: Ckay. I'Ill give you
a chance.
Al'l those in favor of the notion

which is to retain Lisa Hauser as one of our two

co-counsel, signify by saying "aye.

(Vote taken.)

CHAI RMAN LYNN:  Opposed, "no."

It is unani mous. W have done a
mormument al thing. We have begun to have staff.
And this is good.

COW SSI ONER M NKOFF:  Woul d you get
busy, pl ease.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER: M. Chairman, |
woul d |like to, barring a wordage issue, propose we
acquire the services of M. Jose Rivera as
counsel, or co-counsel | guess is the correct
term for the Commi ssion.

CHAI RMAN LYNN: Is there a second?

COW SSI ONER M NKOFF:  I'Il1l second

CHAI RMAN LYNN:  Di scussi on?
Hearing none, all those in favor of
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requesting staff to negotiate a contract with Jose

de Jesus Rivera as counsel for the Conm ssion, say

aye.

(Vote taken.)

CHAI RMAN LYNN: The Chair votes
"aye."

Opposed, say "no."

Motion also carri ed.

COW SSI ONER ELDER: W have 25
m nut es.

CHAI RMAN LYNN: 25 minutes to get
fresh air.

Anyt hing el se you need fromthe
Commi ssion at this point to begin to negotiate
those two contracts?

MR. ADLER: | assunme we're enpowered
to negotiate this contract. Do we need any
approvals fromthe Comm ssion?

CHAI RMAN LYNN: Wt hout objection
l et us ask the procurenment fol ks to negotiate the
contract along the guidelines of the RFP; if
i ssues cone up either brand-new or sonmehow you
don't feel you have direction fromus, to bring
that back to us for resolution. | think we've
been very cl ear about what we need and they shoul d

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

182

be allowed to do what is needed.

COW SSI ONER M NKOFF: M. Chairman,
| suggest they should bring them back to you,
unl ess you feel it's a matter of such inportance
the entire Conm ssion would have to weigh in on
it, that we authorize you to make any deci si ons
that need to be nmade.

COW SSI ONER ELDER:  The Chai r man
may sign the I SA, or whatever it is we have to
si gn.

CHAI RMAN LYNN: It would actually be
a contract.

MR. ADLER: We sign on your behal f.

COW SSI ONER M NKOFF: If there's
sonet hing you don't feel confortable signing,
bring it back to us. If it's sonmething you fee
is --

CHAI RMAN LYNN: At this point, the
i ssues, other than -- other salary issues with
respect to other support services, | nean the
scope of services are very clear in the RFP. |

don't expect any divergence fromthat.

M. Hall?
COWM SSI ONER HALL: | just wanted to
say that | -- Ms. Hauser has been here, for
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exanmple, at the last two neetings, three neetings.
|"ve been longing to pick her brain. So | -- so
woul d |i ke maybe as a future agenda item 1'd

really like to have an opportunity to have counse

make a presentation to this Comm ssion and say:

Hey, folks, here's where we are.

For exanpl e,

| earned a ton.

in interview today, |

| think they can do a | ot

us and bring us up to speed on a nunber

i ssues.

CHAI RVAN LYNN

point until we get to that

to educate

of a

Let's hold that

poi nt on the agenda,

future agendas. |It's an appropriate point.
Anything else with respect to
sel ection of |egal counsel?
If not, you have your marching
orders.
W will take a 20-m nutes recess and

be back here at 1:30 to see if we can have the

sane ki nd of success with executive director.

Stand in recess.

(Recess taken.)

CHAI RVAN LYNN:  1'11

Commi ssi on back into sessi

on.

cal |
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The afternoon session consists of

consi derati on of executive director candi dates.

Al'l five candi dates have been call ed and are here.

["l'l note none are in the roomat the nonent
complying with our voluntary restriction they
remai n outside until they have been interviewed.

You have in front of you score
sheets that have been provided by the Depart nent
of Adm nistration. |In discussion with the
department, | have |earned a couple of things.
First, they are here for our convenience. You
need not use themif you wi sh not to. They may
hel p you in scoring candi dates, but they are not
necessary. They are not required.

COW SSI ONER M NKOFF:  Oh, these
forns?

CHAI RMAN LYNN: These forns.

Uh- huh. In fact, so long as the decisions we make

are related to job duties and responsibilities,

are free to make any deci sion we choose at the end

of the process.

So, unless there is anything from
any nenber of the Conm ssion

COW SSI ONER M NKOFF: | have a
questi on.
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CHAI RMAN LYNN: Pl ease.

COW SSI ONER M NKOFF:  The

professionals that are here with us, I'mnot sure
it will come up, | have a whole list of questions
here. |'m apparently going to get to ask two of

them But one of the questions | thought about --

CHAI RMAN LYNN: Ms. Albo, if you'd
absent yourself a second.

Thank you very much

COW SSI ONER M NKOFF: -- is with
political activities, involvenment of an applicant,
how t hat woul d i npact his or her work

Is that prohibited or an acceptable
question? And if it's questionable, | won't ask
it.

MS. BRONSON:  Christine Bronson,
B-R-O-N-S-O N

It's probably not an advisable
gquestion to ask. There are, in the statute,
prohi bited activities of state enployees. | don't
have themwith me. They are spelled out in
statute. I'msorry, they're only for covered
enpl oyees. Uncovered are excl uded.

COW SSI ONER M NKOFF: I f any
gquestion --
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COWM SSI ONER HUNTWORK: | was
pl anning to ask that question. | think it's a
very inportant question to ask. | wll not ask it

if it's clearly wong, but I want to ask the
questi on.

CHAI RMAN LYNN:  [I'm sorry, would you
say it again?

COWM SSI ONER HUNTWORK: | want ,
mysel f or soneone, to be asking the question of
what overtly political activities our executive
di rector has been involved in.

COW SSI ONER M NKOFF:  How t hat
m ght i npact.

COW SSI ONER HUNTWORK:  From a
parti san nature.

| don't know | want to ask how it

i mpacts. | want to know. The public will know.
The public will know. WII it inpact, the
perception, how -- what we're doing? What

activities have you done? How can you convi nce ne
you'll be inpartial in performance of your duties?
It does come down to performance of duties.

CHAI RMAN LYNN: |Is there a way,
Christine, Claudia, to way ask the question in a
broader way to elicit the sane response that m ght
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not be so objectionable in terms of specificity of
political activities?

Is there anything in your background
or any activity you' ve been involved in in any way
that would inhibit your perception of
i ndependence? |'mthrow ng words around.

M5. BRONSON: O interfere with
performance of duties.

MS. SMTH. There you can

CHAI RMAN LYNN:  Would that get to --

COW SSI ONER M NKOFF:  May or may
not. | don't know.

Is there a way we can ask themto
focus specifically on political activities,
political or otherw se?

CHAI RMAN LYNN: Relating to
political or otherwi se, | don't know whether it's
a fair question to ask anyone, about politica
activity. | guess it is, | guess, okay, anything
i n your background with respect to activity,
political activity, that would inhibit your
ability to provide services under the job
description in an independent manner

MS. BRONSON: Inpartial, inpartial
manner .
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CHAI RMAN LYNN: I npartial manner

MS. BRONSON: | think that question
woul d be all right.

COWM SSI ONER HUNTWORK: M. Chai r man,
this is not exactly what | want to know

CHAI RMAN LYNN:  Ckay.

COW SSI ONER HUNTWORK:  The exact
thing I would want to know i s whether there is
anything, I'd want to know anythi ng that would
create a public perception a person m ght be
parti san one way or the other; | suppose is there
anyt hing that m ght overcone the perception, too,
gi ve the opportunity.

It is clear fromthe public comment
that we have received, press coverage, and so on
that this is perceived as, at |east synbolically,
nmore than just a ministerial job. The person we
sel ect as executive director will synbolize a | ot
of things to a |lot of people. | want to know what
that synmbol is going to be, if |I can get that
i nformation without violating the | aw.

CHAI RMAN LYNN: | got it.

COW SSI ONER HALL: At the risk of
soundi ng |ike a judge, you are asking themto
comrent on public perception.
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CHAI RMAN LYNN:  Asking themto
specul at e.

COW SSI ONER HALL: Yeah. Calls for
specul ati on, Your Honor

COW SSI ONER M NKOFF: This isn't a
courtroom

COW SSI ONER HUNTWORK:  If | can --
the question | would ask is sinmilar to the
gquestion that we were forced to answer in applying
for this Comm ssion: \What political activity have
you been involved in?

CHAI RMAN LYNN:  And would it create,
in the mnds of the public -- I'mjust
wordsmithing, Jim to give you a question
acceptabl e and that answers the question you are
trying to have answered.

I f sonmehow we related that public
perception back to the ability to performthe
task, does that, does that help your objection to
the question?

M5. BRONSON: Yes, it does. It does
need to be tied back into how well they could
performthe position and execute their position

CHAI RMAN LYNN:  Jim do you think
you could formul ate that question that way so it
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relates it back, gets you the answer you are
| ooki ng for?

COW SSI ONER M NKOFF: As long as --

COWM SSI ONER HUNTWORK: | suppose
the way I'd ask the question then would be: OQur
executive director will have to work with
everybody throughout the State of Arizona, of al
political parties, all comunities of interest.
And the question is: |Is there anything in your
background of a partisan political nature, or
ot herwi se, partisan nature, that would preclude
you from -- not preclude you, but mght interfere
with your ability to gain the trust --

CHAI RMAN LYNN: O to be perceived
as -- that's the public piece.

COW SSI ONER HUNTWORK:  Ri ght .

M ght cause you to be --

MS5. BRONSON: In the execution of
your duties as executive director.

COWM SSI ONER HUNTWORK:  I's this
sonet hing we should wait for our Attorney Cenera
representatives to get back here with us so we can
ask?

CHAI RMAN LYNN: | think if Christine
and Cl audia are confortable with it, |I'm prepared
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to go withit. |It's a critical piece, since not
hiring two, hiring one. Obviously individuals
we're talking to will have had whatever experience
in the political arena, volunteers or whatever.
Shoul d we know that? 1It's a very reasonable thing
to assess.

Based on your experience, if you
think the relationship back to job duties and
performance i s enough to qualify the question, we
shoul d nove ahead with it.

Are you okay with where we are, Jinf

COWMM SSI ONER HUNTWORK:  Yes.

CHAI RMAN LYNN:  Any ot her questions
of Christine or Claudia before we nove ahead?

Christine, may | ask you to ask the
first applicant to join us?

MS. BRONSON:  Sure.

COW SSI ONER HUNTWORK: | mi ght
request | not be the first questioner

CHAI RMAN LYNN: | was going to say
why don't we go the other direction

Can | start?

COW SSI ONER HALL:  Sure.

COW SSI ONER M NKOFF:  Josh, al ways
in the mddle.
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COW SSI ONER HALL: \What ?
CHAI RMAN LYNN: Ms. Al bo, good
af t ernoon.
MS. ALBO. CGood afternoon.
CHAI RMAN LYNN:  Thank you for your

interest in the position and ability to be with us

t oday.
["I'l et you get confortable.
We're going to ask you a series of
questions. | can't tell you how many. You are

the first one. However nmany we get through is
however many we get through. | have the first
one.

I'"d like to start with this: If you
woul d tell us, based on not only what you read in
the job description but whatever thought you' ve
given to this position, what you think this job
entails and how you think you are best qualified
to performthose tasks.

MS. ALBO.  All right, M. Chairnmn,
menbers of the Commttee, |I'm Mal ena Al bo and
pl eased to be here on this hot day.

Wth respect to the job I believe is
required, | think, first of all, it's going to be
a 24-hour-seven-day-a-week job, going to the
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executive director position.

And the office will need to be
i ndependent, nonpartisan, provide access of
information on a tinmely basis, accurate basis, to
everybody in the world, literally, alnost.

The position needs to have specific
skills in terns of technical know edge of
redistricting and elections. Absolutely critica
are comuni cation skills, comunication in terns
of not just witten, not just internet, not just
verbal and presentations, in ternms of reaching out
and reaching out to all different areas of the
state, all different areas of interest of the
st at e.

We have a beautiful state geography,
opi ni ons, peoples, cultures. And it will be a
better product if we include everybody out there
in outreach, in devel opnent of this product.

The position needs to have know edge
of the state procurenment process and the state --
I"'mtrying to think of another word to say instead
of handcuffs -- opportunities the state provides,
knowi ng procurenment |aw, procurenment processes,
accounting, governnent accounting, public meeting
| aw, how to establish public nmeetings, notice,
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public notice. |'mm ssing some, could go on and
on.

Do | get special credit because
get to be first?

CHAI RMAN LYNN:  You get to be first.
That in and of itself is special credit.

Thank you.

M . El der

COW SSI ONER ELDER: Ms. Al bo, going
further into public outreach you nmentioned in your
role as executive director, how do you feel the
executive director's office should function in
relation to public outreach? How far should you
go? \Vhat are the conmponents, as you see them of
public outreach?

M5. ALBO. M. Chairman, M. Elder,
outreach, you can't do enough outreach. | don't
think there's a quota, a -- a ceiling on that.

I think the role, though, is one of
mut ual agreenent in terns of how much the staff go
out or how rmuch Conm ssioners go out. But in
terms of setting up public neetings, in terms of
goi ng out and about setting up, it's nopst critica
to do a tine line goal. Here's who we plan to
address. Here's how we plan to address. Get
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i nput, on how we plan to get there by this date;
that's a little anmbitious; or hit this little area
or this population a little nore; and give staff
the blessing. And they run with it.

Did that answer?

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: Good eveni ng.

Is it evening yet?

CHAI RMAN LYNN:  Not yet.

COW SSI ONER M NKOFF:  Just seens
like it.

CHAI RMAN LYNN: Al ways evening in
here.

COW SSI ONER ELDER:  There's sun

COW SSI ONER HALL: My question
focuses around comuni cation. Let ne lay a
pren se.

What | want you to do is answer how
you anticipate the flow of comunication. 1 see
this person as a gatekeeper of a trenendous anount
of information and communi que. You i ndicated
comruni cating with | egal counsel, state,

Departnent of Adm nistration, physical facilities,
not to nmention the public, and each nenmber of this
Comm ssion, not to nention staff. And there is
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just -- plus anyone else, comunities of interest,
people that will want to call in to pressure you a
little bit, or whatever.

What | want you to do is give ne a
pi cture of your vision of how you in this position
woul d manage a tremendous anmount of input and be
able to do so in a way nost effective.

MS. ALBO.  Thank you, M. Chairnman,
M. Hall.

Managi ng a | arge amount of data and
comruni cating with various stakehol ders and
numer ous stakehol ders is not anything new to ne.
In ny role at DES during the time of welfare
reform Congress was planning welfare reform
thi nking toward this process one day and the next
day a whole different plan. Wat we did under ny
| eadership: Here's what we're considering, the
i ntended, uni ntended consequences. \What are your
t houghts there?

In terms of managi ng conmmuni cation
with the Comm ssion and different stakehol ders and
di fferent menbers, it would be of nultinodal
comruni cation, e-mail, telephone calls, setting up
processes when inquiries come out, here's
i nformation that goes out. | certainly think
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briefings for public and stakehol ders on a regul ar
basis, weekly basis, "Here is information from
this week," managing the different nedia in
terms -- by "nedia,"” | mean print or information
medi a, not other TV, or press, or what have you.
But they also will be a factor. But setting up
those processes, a process where everybody knows
what the process is, knows how conmunication will
flow, when it will flow, that it cones through the
executive director, or staff, and goes to you all
and everybody has the sane infornmation

I think consistency is absolutely
i mportant in information, accuracy in informtion
There needs to be checks and bal ances in terns of
what information is given out to anybody outside
of the office, and that includes Conm ssion
menmbers where accuracy and quality are taken into
consi derati on.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: | had al
great questions. Three were just asked.

COW SSI ONER HALL: Great m nds
think alike, Andi

COW SSI ONER M NKOFF:  Ms. Al bo,
t hank you for coming. Good to neet you.
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" m sure you are aware interest has
been expressed about the lack of mnority
representation on the Conmm ssion and by the
Commi ssion on mnority concerns that will result
from our work.

Can you address to ne the variety of
steps you'd take to address that?

M5. ALBO. M. Chairman,

Ms. M nkoff, open flow of information, outreach to
different, various conmunity groups, stakehol ders,
cultural, tribal individuals, and the fol ks that
traditionally think they are underrepresented in
processes such as this, providing that open door
open di al ogue, and aggressive approach to
outreachi ng and conmuni cating with them
under st andi ng that everybody understands and gets
information in a different fashion -- for sone,
reading reports, it's easier to do; others, some
are better at chart reading. Sone are better at
chart readi ng and di al ogue.

It's applying nultiple approaches to
comruni cati ng and involving individuals in terns
of knowi ng what the tinme line for the plan is,
knowi ng what the plan is, know ng where and how
they can have input, knowi ng how they can have
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access to information, know ng where they can
i nput, have any input into the plan, so that
everybody knows the same rules and everybody is
pl ayi ng by those same rules and you are consi stent
with that. | think that will go a | ong way.

CHAI RMAN LYNN: M. Huntwork.

COW SSI ONER HUNTWORK: | have a
| engt hy question which | have witten down. And
before you answer it, | want to give our
consultants and counsel the opportunity to object
to any part of this question.

MS. ALBO:  Want ne to step out?

COWM SSI ONER HUNTWORK:  No, not
quite that.

MS. ALBO. Can | object?

CHAI RMAN LYNN: Don't get testy with
us, Ms. Albo. It's a long day.

MS. ALBO. Not a good sign.

COVWM SSI ONER HUNTWORK: Wt h
handwiting like this, |I could have been a doctor

We feel that our executive director
will need to be able to work with people of al
communities of interest and all politica
affiliations throughout our state. Have you been
i nvolved in any activities of a partisan nature,
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whet her political or otherw se, that m ght
alienate any group you mght need to work with in
order to do your job effectively or if it became
generally known m ght otherwi se interfere with
performance of your work?

CHAI RMAN LYNN: M. Kanefield?

MR. KANEFI ELD: No obj ecti on.

CHAI RMAN LYNN: We heard from --

COW SSI ONER HUNTWORK:  Real short
obj ecti on.

COW SSI ONER HALL: Could you have
made the question | onger?

M5. ALBO.  No, sir. Thanks.

COW SSI ONER ELDER: See if he could
do it twce.

CHAI RMAN LYNN: He wrote it down.
He'll have to do it five tines.

M5. ALBO. M. Chairman,
M. Huntwork, 1've worked on partisan canpaigns.
|"ve unfortunately been for all political parties
in the state. |[|'ve been an equal opportunity
of fender. And al so been a proponent of Prop 106.

" m an i ndependent currently
regi stered as Denocrat to lazy to register,
reregister.

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

201

" msure, know ng the nature of
these positions, sonebody can find something
sonmewhere. | did speed. Caneras did catch nme and
I wasn't wearing ny seat belt. And | did lie on
the weight on ny driver's license. | was too
little. Just kidding.

COW SSI ONER HUNTWORK:  Ckay. Thank
you.

CHAI RMAN LYNN:  Ms. Al bo, the next
gquestion is in what areas does your experience and
your education fall short for this position and
what woul d you do about that?

M5. ALBO. M. Chairman, nenbers of
the Conmm ssion, clearly the know edge of voting
and redistricting is a big gap for ne. | do not
have any know edge of redistricting or the |aws
ot her than reading Prop 106. | do not have any
know edge.

What |'ve already started to do is
devel op briefings with some individuals on both
sides of the political aisle, both attorneys as
wel | as independent interest groups out there who
have a | ot of know edge nati onw de on
redistricting on voter rights and a | ot of those
issues. And so it's a conbination of reading,
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personal interviews, and intensive study sessions
with the | aws applying.

CHAI RMAN LYNN:  Thank you.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER:  One of the end
products or work products that we're going to have
to cone up with is a docunent that will be sent to
Departnment of Justice.

What experience have you had with
preparing simlar docunments fromthe standpoint of
processing, editing, review ng, publication
physi cal publication of docunents?

M5. ALBO. M. Chairman, M. Elder,
menbers of the Commission, a lot. In -- the short
answer. |'Ill expand and give you the specifics.

Wth welfare reform the state had
to present a plan to the federal governnment for
approval. And in terns of ny direct
responsibility, it was getting public input into
what the plan should | ook like, should be, in
terms of providing regulations, editing, the spin
of the document, communicating of that docunent
after created to stakehol ders, too, so there's
i nput into that plan. That's one plan. And it
was approved.
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In fact, our part on the native
American piece in ternms of our state plan and our
state law, just a little bragging rights here, it
is a model for the country and is used because of
our proactive and progressive approach with the
tribes in Arizona. And that directly was ny
responsibility.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: \What persona
attribute or characteristic do you feel is your
greatest strength and with that, how do you
anticipate utilizing that so it would help you in
your function in this capacity?

M5. ALBO. M. Chairman, M. Hall,
menmbers of the Conm ssion, that's a hard question
to ask, especially during Lent; but | believe
| eadership woul d enconpass a | ot of the individua
characteristics. To say my individual |eadership
capacity, that would be the ability to see a
vision, to notivate a nunber of individuals to a
common goal, setting that goal, and to get a | ot
of buy-in towards that so you have a | ot of folks
marching in the same direction, everybody knows
their goals, knows what they need in order to get
t here.
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COW SSI ONER HALL: Thank you.
MS. ALBO:  Let ne go on.
No.

COW SSI ONER M NKOFF: Do you want

to?

M5. ALBO. No. | can't tal k about
myself. | have a hard tine.

CHAI RMAN LYNN: | don't think the

Commi ssi on has di sposition for sins of
pridefull ness or others you alluded to, we just
don't. There's lots of things we can do. That
isn't any of them

COW SSI ONER M NKOFF:  We'll work on
t hat .

Ms. Al bo, you currently have a
position you' ve held for a nunber of years that to
the best of my know edge is not in everybody' s gun
sites. This one is. Can you tell ne what
notivated you to apply to be the executive
di rector of the Comm ssion?

M5. ALBO. M. Chairman,

Ms. M nkoff, menbers of the Commi ssion, currently
I amworking for nyself. | amdefinitely out of
the eyesi ght and gun sites. However, for the past
five years | would say, | would say as assistant
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director at DES during welfare reform | was
definitely in the gun sites of a nunmber of
i ndi vi dual s, and, thereby, preparing ne for this.

Actually, there's a nunber of folks
that were unhappy with services, whether your
el der care, or legislators not happy with response
to one of their constituents.

The motivating factor here is, first
of all, the historic nature of what this
Comm ssion can do, the inpact that it will have,
| ong-term inpact on Arizonans, and hopefully a
positive inpact, which | believe it will be, and
to play a direct role and direct part inpacting
that direction and final outconme. That's what
attracted ne.

COW SSI ONER M NKOFF: Can | ask a
foll ow-up question?

CHAI RMAN LYNN:  Sure.

COW SSI ONER M NKOFF: | wanted to
know. | thought you were still with DES. Can you
tell nme why you left that position?

M5. ALBO. M. Chairman,

Ms. M nkoff, menbers of Conmi ssion, | prom sed one
year when recruited to go over there. After five
years | said, "I would like a change in
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opportunity for sone other skill building."

CHAI RMAN LYNN: M. Huntwork.

COWM SSI ONER HUNTWORK: Do you have
any experience starting a business or an agency
from scratch, including designing a business plan
staff requirenents, equi pment requirenents,
procuring, hiring, the adm nistrative process?

M5. ALBO. M. Chairman,
M. Huntwork, nmembers of the Conm ssion, right now
in nmy capacity working for myself, that is what
I"'mdoing with some Native Anerican tribes
nati onwi de, establishing business plans, witing
mar keting plans. Right now at this exact nonent,
that's currently what |'m doing.

When | worked at United Way about
Si X years ago, in the previous nine years before
that, | was there for nine years, we hel ped
nonprofits set up their business plan, marketing
pl an, and put together a board and taught it from
Ato Z, howto run a nonprofit, start a nonprofit;
what you need to do in order to operate
effectively within rules, |aws nationw de and
statewi de | aws, and established the Nonprofit
Exchange Center, now called the Nonprofit Exchange
Center at ASU.
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CHAI RMAN LYNN:  We've gone through
two rounds. My fear is we won't have time to get
through a third round with each candi date.

Is there any question any individua
menmber Conmi ssion is dying to have answered?

COW SSI ONER M NKOFF: A technica
one and al so conment. \When interview ng attorneys
we were hard-pressed to finish two rounds of
questions in a half hour, and this is amazing.
guess attorneys really do tal k | onger than other
peopl e.

CHAI RMAN LYNN: It's fortunate then
the bids were not by the word, by the hour. They
can speak as rapidly as they care to.

COW SSI ONER M NKOFF: | have one
addi tional question. W are going to be hiring
techni cal consultants who are going to do things
absol utely beyond ny scope of conprehension. Can
you descri be any prior experience you have working
with technical consultants and how you expect to
work with technical consultants we engage?

MS. ALBO M. Chair man,

Ms. M nkoff, |I've worked with conmputer
consultants. It's m nd-boggling, establishing
computer prograns. | shouldn't say new, conputer
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prograns for elderly, a 1-800 hot line for elder
abuse. And in fact working with them working
with individuals who have a technical know edge
where you don't, it's easier where you talk on the
results' plane and big picture. 1'mgreat at:
Draw me a picture of how that will |ook; working
down fromthat, starting froma comon definition
base and sharing that information with others.

CHAI RMAN LYNN:  Anyone el se wish to
add one question? |If not, let me ask one very
brief one at the end that would be:

Shoul d you be sel ected, how quickly
could you start? How nuch of your tinme could you
devote to this job imediatel y?

M5. ALBO. M. Chairman, nenbers of
the Commi ssion, I'd | eave for Seattle on Sunday,
return Wednesday night, could start Thursday.

CHAI RMAN LYNN:  Full time is the
i mplication.

M5. ALBO.  Yes, sir.

CHAI RMAN LYNN: Ms. Al bo, thank you
very much for your interest and appearance here
today. You are free to join the audience if you
wish to and are certainly free to do other things
if you have other plans. And we appreciate you
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being with us today. We'Il be in touch as soon as
the process is conpleted.

MS. ALBO.  Thank you.

CHAI RMAN LYNN:  Again, for the other
rounds, we'll do two rounds and the two extra
guestions, just to be consistent.

May we have M. Bail ey.

If M. Bailey is not here, we'l
wait.

M. Bailey, if you'll join us right
down here at the podium Good afternoon

MR. BAILEY: Good afternoon

CHAI RMAN LYNN:  Thank you very much
for your interest in the position and ability to
join us for this interview.

MR. BAILEY: Thank you for inviting

CHAI RMAN LYNN:  The procedure is
we'll go through the panel a couple tinmes with a
coupl e extra questions and in turn ask you a
coupl e questions. W have as nuch as a half hour
what ever you wi sh to share

MR. BAI LEY: Ckay.

CHAI RMAN LYNN:  First my question
Could you tell us, not necessarily based on the
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j ob description you saw, based on that and your
own i npressions, what you think this job entails
and how you feel you are best qualified to do it?

MR. BAILEY: | think based on the
j ob description, what |I've seen, what |'ve read in
the paper, this job is pretty nuch to first of al
set up the office, run the office, nanage the
office, and al so set up the process by which the
Redi stricting Cormmttee submits its precl earance
to the Departnent of Justice or either the
Att orney Cener al

I think the other portion of it is
to make sure that you kind of think ahead in terns
of what is com ng down the pike with regard to
information that is going to be requested by not
only the Comm ssion nenbers by al so by the
community and also by the other entities in
Washi ngt on and al so here in Phoeni x.

CHAI RMAN LYNN:  Thank you.

MR. BAILEY: The last thing though
there is | understand you have a six, seven
mllion dollar budget. | think soneone is going
to have to be on roller skates to manage to get
this done. That's not a whole |ot of nopney.
Someone will have to make sure they're very fruga
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with the dollars given to the Comm ssion.

CHAI RMAN LYNN:  Thank you,

M. Bail ey.

M . El der

COW SSI ONER ELDER:  One of the
goal s of the Conm ssion, one of ny goals, is
fairly extensive public outreach. There are going
to be citizens calling in asking for information
i nformation we're wanting to have dissenm nated to
st akehol ders around the community and the state.
How do you view the executive director's decision
role in outreach?

MR. BAILEY: | view the executive
director's role, first of all, as anticipating
whi ch questions are asked of which comunities.
Putting together a frequently asked questions
sheet, maybe setting up a small call center, if
money allows for calls, a website to answer
questions; in addition to that, working as many
comruni ty- based organi zati ons as possible to get
as much input as possible from organi zations as
identified as wanting that information

In addition to that, | think to a
smal | er degree, the executive director m ght w nd
up being, per se, kind of a spokesperson. They
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woul d be the person probably nore available to
attend different kinds of neetings and di nners
nore so than Conmi ssion nenbers. You folks are
vol unt eers, have your own lives, jobs it's harder
to fit into schedules than the executive director

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: Good afternoon

MR. BAILEY: Good afternoon

COW SSI ONER HALL: We all know
there's going to be a massive amount of
information. And, therefore, the flow of
comruni cation is critical. In other words, you
know, to comunicate with the consultant, with
staff, with counsel, with each menber of this
Commi ssion, with the public, and a variety of
ot her people, specifically, just off the top of
your head, or maybe you' ve thought about this,
what ki nd of process or nmodel, conmunication
nodel , can you foresee in handling or managi ng al
that information and flow of information?

MR. BAILEY: | think, first of all,
you have to hire professional staff with that kind
of experience who have before dealt with a | ot of
comruni cation information. Set up the vehicles |
tal ked about before, website, phone lines,
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recorded phone |lines to answer people's questions.
They don't necessarily have to talk to a live
body.

One other thing we could potentially
do, set up neetings, editorial boards, whether
| arge papers, small papers, around the valley.

Also a way to involve community and
gain notoriety, bringing some kind of ambassadors
around through part of the process, not
necessarily a voting part of the process, people
we gather input fromin other organizations
out si de.

As part of ny previous
responsibility I worked for Quwmest Conmunications
here in the valley. Part of ny responsibility, I
ran a marketing department over a 1l4-state region
One of the things we wanted to nmake sure was the
message we put out was consistent, whether put out
in the state of Washi ngton or whether put out in
the state of New Mexico.

I think that's key, also, nessages
that go out of the redistricting conmttee are
consi stent and no one in one part of the state
hear sonmething different than they're hearing in a
different part of the state.
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CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. Bail ey,
t hank you for being with us.

MR. BAILEY: Thank you very nuch

COW SSI ONER M NKOFF:  |'m sure you
are aware of the concerns about |ack of mnority
representation on the Conmmi ssion. |f you becane
executive director of the Commi ssion, what steps
woul d you take to arrest these concerns?

MR. BAILEY: Being a mnority, |
thi nk sonme of the things I'd do involve
organi zations like the Bl ack Chanber of Commerce,
H spani ¢ Chanber of Commerce, NAACP. Even though
they seem |i ke organizations that don't have
anything to do with redistricting, they are
comruni ty people, capable. And it's inportant
every aspect of the community is heard from

Those ki nd of organizations, in
addition to other types of organizations
wel | -known in the comrunity and not so well-known
in the conmunity, have the ability to provide
information to the Redistricting Comr ssion as we
nmove on this quest.

CHAI RMAN LYNN: M. Huntwork.

COW SSI ONER HUNTWORK: M. Bail ey.
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MR. BAILEY: Yes, sir.

COWM SSI ONER HUNTWORK:  I'I1l read
this question. | apologize. | want it exactly
right.

We feel our executive director wll
need to be able to work with people of al
communities of interest and all politica
affiliations throughout our state. Have you been
i nvolved in any activities of a partisan nature,
whet her political or otherw se, that m ght
alienate any group that you will need to be able
to work with in order to do your job effectively
or if it becanme generally known night otherw se
interfere with the performance of your work?

MR. BAILEY: No, | don't think
that's the case. | do have a couple things I'd
like to put on the table.

I've been in Phoenix four-and-a-half
years. Prior to that | lived in Chicago, from

1990 to 1992, as indicated in my resune cover

letter. | was chairman, finance comrittee finance
chairman. It m ght appear as a Denocratic

appoi ntee, but it was bipartisan. | was in charge
of a three-and-a-half billion dollar market, 350

skills and negotiated 350 unions that represented
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the enpl oyees. And | never heard any kind of
issues in ternms of things that woul d cause nme not
be able to do that job.

| would think the same thing would
be here, would be in place here. [I'mcurrently

treasurer of the G eater Phoeni x Bl ack Chanber of

Commerce. |'ma board nenber for the Phoenix
Chamber of Comrerce. |'mon the Urban League
Board of Directors. |I'mactivie with nmy son's
little league team | do a lot in the comunity

to make sure things | do are comunity based and
make sure |'m comunity invol ved

The last thing is if you want to
check my voting record, I'"'mlisted as independent.
"' m not Republican or Denocrat, though in the past
| was a registered Denocrat.

I think that over the years ny
t hi nki ng has noved nore toward center. | don't
consi der nmyself either at this point. | don't
know i f that hurts or helps ne. That is in fact
what the case is.

COWM SSI ONER HUNTWORK:  Thank you.

CHAI RMAN LYNN: M. Bailey, in what
areas does your experience fall short with respect
to this job? And assum ng there are those
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shortfalls, what would you do about thenf

MR. BAILEY: | think only the
shortfall, based on the job description, is I'm
not bilingual. | think what I'd do first is start

taki ng Spani sh | essons in Arizona; second of all,
I'"d find sonebody to work on staff who is
bi i ngual

CHAI RMAN LYNN:  Thank you.

M . El der

COW SSI ONER ELDER:  One of the
t hi ngs the Conm ssion is going to have to do is
prepare a docunent that goes to DQJ as far as
prequalification of the plan and ultimte plan
What experience do you have in devel opnment of
docunents of a same or simlar type, processing,
editing, really putting together the whole animl?

MR, BAILEY: In terms of putting
t oget her docunents, getting to preclearance with
Departnment of Justice, | have no experience. |
have years of experience in nmarket analysis,
determi ne what products should be sold at a
profitable rate various segnments of popul ation
various consumer parts of not only Qaest but at
Bank of Anerica and al so Aneritec back in Chicago.
Wor ked at Citibank, sane thing, sanme kind of skil
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set: Know what kind of information you're | ooking
for, be able to analyze the informtion and
present it in a fashion people can understand in
| aynmen's terns.

I think I do have experience doing
t hat .

Back in Chicago | was part of an
organi zati on called KOCO Kenwood GCakl and
Comruni ty Organi zation, followed redistricting
back in Chicago and gave input in terns of where
we felt the district lines should fall. | was not
heavily involved in that, but I was one of the
peopl e that | ooked at the final product to make
sure it was coherent, understandable, and nmade
sense.

And in addition to that, part of ny
formal training is | have a Master's Degree in
Busi ness Admi nistration from University of Chicago
which is heavily, heavily finance and anal yti cal
And | think that gives nme also sone skills to give
i nformation, dissect it, and put together a plan
that makes sense for preclearance.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: \What persona
attribute or characteristic do you feel is your
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greatest strength and how would you utilize that
in performng the duties of this position?

MR. BAILEY: | think | have two
great lengths. First of all, teambuilding. [I'm
one that believes in a teamwrking together for a
team goal and every if menber of the team
under stands not only their role, everybody else's
role, in case there's any overlap

And anot her strength, fisca
managenent. Live within your nmeans. |f you have
to make a decision, tough decision, that hel ps the
bottom line, helps reach the objective froma
financi al perspective, since our funds are
limted, | think that is a skill that will serve
me well in this position.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. Bail ey,
other than liking to be in everybody's gun sites
for the next several nonths, can you tell me why
you decided to apply for this position?

MR. BAILEY: Seens like reading this
and talking to a coupl e people around the vall ey,
this is called a thankless job. [1've been in such
j obs before, the situation with the board of
education in Chicago, school reformwas just being
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enacted. | said before 650 schools, 650,000
enpl oyees. Drop-out rates decreased instead of
i ncreasing and drop-out in ternms of student
attendance. It was viewed as a thankless job.
t hought that job a huge contribution on my part
and anyone el se's part that stepped to the plate
to be part of the process.

It's much easier to change a process
or direct a process frominside than to stand on
the outside and throw stones.

I think even though a thankless job,
I think when it's over, even though no one wants
to thank me, I'Il be able to I ook myself in the
mrror and thank nyself for a job well done.

CHAI RMAN LYNN: M. Huntwork.

COWM SSI ONER HUNTWORK: M. Chai r man,
M. Bailey, ny next question may already have been
answered many times. | suppose I'll go ahead and
ask it anyway just for the sake of consistency.

Do you have any experience starting
a business or governnmental agency from scratch
i ncluding creating an initial business plan
designing, hiring staff, procuring any equi prment,
and adm ni stering the start-up process?

MR. BAILEY: Yes, | do. Not in a
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formal sense of l|ike the dot cons out there; but
every position I've held, pretty nmuch in ny life,
has been a position | technically didn't have the
on paper background for

US West, or Qmest, when | was hired
into that position, hired me because of ny
t el ecommuni cati on experience and al so because
worked in real estate in Chicago.

In terms of paper, had | worked in
the position, covered 14 states? No. Only had
five people on staff. | expanded to 60 people.
That, to me, was start up.

Bank of Anerica, prior to Qmest |
was in charge of all of Bank of Anerica's
unsecured lines of credit worldwide. Did | start
the business? No. | didn't start the business.
| grew the business froma very small part of Bank
of Anerica's credit card portfolio to the point.
N B. A wanted to buy Bank of Anerica for $1.70.

It expanded to City of Arora, Colorado, and
entailed growing an operation in Spokan

Washi ngton. And there were tough decisions to be
made by the right people for right decisions.

Part of the problema | ot of people
have in start-ups is there's usually talent or
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there's a lack of good talent and people just grab
anybody. | amone that would rather wait to get
the right person and do the job nmyself, stay up at
ni ght and go in early in the norning, and devel op
a person to ultimtely develop into nmy position
That's how |I've been successful

A couple nore exanples | didn't have
on paper my qualifications.

I think if you have a general sense
of busi ness, you have pretty good compn sense and
good work ethics, you can do al nost anyt hing.

COW SSI ONER HUNTWORK:  Thank you.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M. Bail ey,
we're going to be contracting with one or nore
techni cal consultants to assist us in the work of
Commi ssi on, managi ng data, draw ng |lines, and so
on. Can you describe any experience, prior
experi ence you have working with technica
consultants and how you expect to interface with
techni cal consultants that would be assisting us?

MR. BAILEY: Technical consultants,
what is your definition so | understand?

COW SSI ONER M NKOFF: I'm | earni ng
mysel f. People take a nountain of census data
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provi ded to us, previous data of voting patterns
in Arizona, previous district lines, the
denmogr aphi c characteristics of those districts, et
cetera, and with the requirements of the Voting
Ri ghts Act and Prop 106, put all of that into the
computer and use it under the direction fromthe
Commi ssion to design districts for us. And
they're going to be doing a |lot of the work
directed by us and our staff. | wanted to know

how you woul d see participating in that process.

MR, BAILEY: I'mglad | asked you
that process. | was thinking when you said
"technical,” | thought you neant nore

t el ecommuni cations, that technical dot conp.

Li stening, it sounds like the kind of process you
go through in doing direct mail. In direct mil,
you | ook at having a two percent response as
sonething really great. \What you do, take a | ot
of previous information in ternms of previous
direct mail pieces you' ve sent out, and there may
to be two mllion people, |ook at what has been
positive in ternms of response, | ook what has been
negative in terns of response, nassage

i nformati on, make deci sions on how to target in
terms of the future. | think the process in terns

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

224
of makeup of districts, voting history of
districts, turn-out of districts, the denographics
of different districts, would pretty nuch be the
same kind of skill set as direct mail

I don't necessarily have experience
| ooking at information within a district. | do
have experience analyzing information. | think it
gets you to the sane kind of outcone.

In addition to that, you don't do
all that kind of stuff in-house. You hire
consultants. You hire -- you hire, if you don't
have a | ot of noney, you find college students
that want to do internships to collect data and
give it to sonebody el se who synt hesi zes
i nformation for you and safe noney doing it that
way.

CHAI RMAN LYNN: M. Bailey, the | ast
guestion is nne.

If you were sel ected by the
Comm ssion to be executive director, when could
you start and devote your full attention to the
j ob?

MR. BAILEY: | could probably start
next week and devote full attention to the job. |
shoul dn't say that. M kids are on spring break
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next week.

The week after | could devote ful

CHAI RMAN LYNN: M. Bailey, thank
you for your interest, appearance. W're happy to
have you stay and listen to other interviews if
you care to. |If you have to be el sewhere, need to
excuse yourself, that's fine, too.

MR. BAILEY: Can | ask a question?
What is the process nmoving forward?

CHAI RMAN LYNN:  In ternms of
sel ection, that once interviews are conpl eted
today, the panel will deliberate i mediately
thereafter. Qur intention is to nake a selection
today and to have the Departnent of Adm nistration
work out details with the individual selected to
begin work as soon as possible.

MR. BAILEY: COkay. Thank you very
nmuch.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: | had a
question related to the response to M. Bailey's
questi on.

After we have all the interviews and
we have our discussion and we nake a decision, |
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have been advi sed by Departnment of Adm nistration
that it's inmportant that we do our own due
dili gence about the person we select to nmake sure,
to quote M. Alder, what we see is what we're
getting. How does that factor into the process?

If we decide we want candi date X,
don't we have an obligation to do further
checking, check the person's references, check
enpl oynment history as presented in the
application, that it's accurate, the same kind of
thing any entity would do in checking an
application?

CHAI RMAN LYNN: Let me ask Christine
or Claudia to answer that.

MS. BRONSON: General ly when you
hire a new enpl oyee, you conduct reference checks,
references provided to you, or contact forner
enpl oyers to check enployment history. | know due
to time constraints, that's a consideration for
you.

CHAI RMAN LYNN:  The question woul d
be, I"'mgoing to val ue your answer very nuch, the
question woul d be, ny experience suggests, when
you do a reference check, one does not |ist
references unless they're going to be positive
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references. |f you do an enploynent check
because of labor law, the only thing you'll get is
verification of enploynent: Enployee was enpl oyed
fromX to Y and in that position, won't give any
other information that is particularly useful.

My sense is that --

And the other issue is one of
timng. If we get to the place today where we
said you' re the individual and say subject to
those kind of checks to at |east validate the
veracity of the resume we saw that person should
be hired and begin work, | don't know what el se we
could do in a tinmely fashion, short of meeting
again if for sone reason the person didn't check
out .

MS. BRONSON: And the problemw th a
conditional type offer, under those circunstances,
you can make a conditional offer pending
background i nvestigation or preplacenent physical,
but you shoul d not make a conditional offer
pendi ng reference checks.

I don't know how you would like to
proceed as far as conducting any reference checks
or if you feel confortable with the informtion
you have.
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CHAI RMAN LYNN: M. Hall.

COWM SSI ONER HALL: Is it typical
for there to be a probation tinme for enpl oyees?

MS. BRONSON: The position you're
interviewing for is uncovered, not covered. They
serve at your pleasure, can be dism ssed for any
reason, no reason, but not a bad reason.

COW SSI ONER HALL: In the event
we're able to identify a fact or deep concern, we
have the ability to say: Hey, we're going to do
sonething different. It would set us back --

COWM SSI ONER HUNTWORK:  |'d assune
we'd want consent to do a background check. Did
we ask for that?

MS. BRONSON:  No.

COWM SSI ONER HUNTWORK:  Can we do
t hat ?

MS. BRONSON: | don't know you need
one. Background check invol ves DPS, fingerprints,
and so forth. Generally that's done if an
i ndi vi dual has contact with children, or in an
education type setting, or position, possibly.
That question has not cone up. Reference checks
did come up.

CHAI RVAN LYNN: Ms. Hauser, want to
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be heard?

M5. HAUSER: In connection with FB
background checks, only certain statutory agencies
have the right to get fingerprint background
checks. You can't get that. It would jeopardize
the State's ability overall to get FBI records. |
mean, regular references and those kind of checks
are possible, but not FBI, not using fingerprints.

COW SSI ONER M NKOFF:  What woul d
you reconmend?

MS. BRONSON: Generally, for any
position, | recommend reference checks. Again,
the issue is tinme constraints.

COW SSI ONER M NKOFF:  Any ri sk
ot her than we m ght get an enpl oyee we're not
happy with if we don't conduct reference checks?

MS. BRONSON: Only Chairman Lynn's
statenent about getting -- what kind of
i nformati on you do get. Generally enployers
rel ease dates of enploynent. They generally won't
rel ease the reason for separation. The only tinme
there's additional information, if there's a
circunmstance that any former enployer would be
sone liability to the enployer who is posing the
question or conducting the reference checking
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where they need to give you that information

But generally, you are correct, as
far as information you receive.

It's a good way to validate
enpl oynment history.

We al so say, too, for forner
State -- State enployees, if you -- because this
is a State position, you would be able to, for
former State enpl oyees, verify or check their
personnel files.

CHAI RMAN LYNN:  The only ot her
gquestion ever asked and sonetinmes answered, not
often, ask the question whether the individual is
eligible for rehire, if in fact they've left the

position. And that is sonething that many, many

enpl oyers will not answer. Some do. Mst don't.
M. Hall.
COW SSI ONER HALL: | was going to
say, | suggest when we go to the determ nation

phase of our process, that we could probably
specifically address the specific person that is
chosen and try to answer sonme of these questions,
if that's okay with Ms. M nkoff.

COW SSI ONER M NKOFF: O the two
peopl e we've spoken with so far, neither one of
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them wants to start work tonorrow, which does give
us, | would think, once we decide on sonebody, if
all of them-- all we do is verify information on
the resune, enploynent history, that they worked
where said they worked when they worked. That can
be done in a day or so.

CHAI RMAN LYNN:  That's sonet hi ng we
can do regardless, indicate to the departnment,
verify enploynment history as stated and, in short,
any inconsistency with what is presented in the
resume; then go ahead and hire the individual
But - -

Woul d that take care of your
concern?

COW SSI ONER M NKOFF: My concern is
really a procedural one rather than a personne
one. |'mprepared to make a deci sion today.
want to nmake sure that the decision we're making
is going to be a valid decision in terns of the
procedures the State has for hiring people.

MS. BRONSON: Again, that's our
recomrendati on. Certainly you don't need to
conduct the reference checks. It's just we do
reconmend it.

CHAI RMAN LYNN:  Any ot her comments
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on this issue?

Then, if we may, may we see
Ms. Terrazas.

M5. HAUSER: One ot her commrent,

M. Chairman. There may be a difference between
taking a vote today and extendi ng an offer of

enpl oyment. You m ght draw that distinction. |
think that's correct. You don't extend an offer
subject to a reference check. You can, | think --

CHAI RMAN LYNN: We coul d vote today
to direct the departnment to, first --

MS. HAUSER: Ri ght.

CHAI RMAN LYNN: -- undergo a
reference check, to the extent that's feasible to
do. And, pending that check, then extend an offer
of enpl oynment unless there were an anomaly between
what was presented and information received.

M5. HAUSER: | think that is
correct. The vote today would not itself be an
extension of an offer. Yeah

CHAI RMAN LYNN: And that's fine with
the departnent, |'m sure

MS. BRONSON:  Yes.

CHAI RMAN LYNN:  Aut horization to
hire if no di screpancy between what we've been
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presented and what we're able to glean with a
reference check.

MS. BRONSON:  Yes.

COW SSI ONER HALL: Then address
conpensation, the variety of contingencies we'd
aut horize themto go with, | presune.

CHAI RMAN LYNN: Them and ot hers,
per haps.

There's the issue of conpensati on.
You may wi sh to be represented by the Chair or
others in that discussion. And that's your
prerogative as well.

Okay. Al set?

May we have Ms. Terrazas, please.

Ms. Terrazas, if you'd join us at
the podi um

MS. TERRAZAS: Cood afternoon,
gent| emen, Comm ssi oners.

CHAI RMAN LYNN:  Thank you for your
interest in the position and your ability to be
with us and interest in being with us.

MS. TERRAZAS: Thank you for the
opportunity.

CHAI RMAN LYNN: Let nme outline the
process. We have about a dozen questions. W'l
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go through the panel twi ce and have two extra
questions. We'Il give you the tinme you need to
respond to those. It's been running about a half
hour per candidate. W think that will work with
you as well.

MS. TERRAZAS: Very well. Thank
you.

CHAI RMAN LYNN:  The first question
is mne. Let nme begin by asking you to tell the
Commi ssion what you think this job entails. |
don't want you just to stick to the job
description you were handed but | want you to
expand on that with respect to the things you
perceive that the job really needs in ternms of
bei ng done correctly. Then would you tell us how
you are, in your opinion, the nost qualified to
serve in that capacity.

MS. TERRAZAS: The first part of the
gquestion, what | believe the job entails, how | am
qualified to serve in this capacity.

CHAI RMAN LYNN: Pl ease.

MS. TERRAZAS: | believe the job at
hand is a uni que chall enge that you have before
you. It is a challenge to be equitable and to
anal yze data that is newto the State and be
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presented before you. So it requires analysis and
organi zati on and know edge of a particul ar process
and of the laws, applicable laws. | believe,
also, that it entails experience with dealing with
the conplexities that are involved in an issue as
controversial as this particular one and al so
experience in the particular deliberation process
that is involved, especially in this particular
setting, in a Conm ssion setting; and third,
believe that the job involves its know edge and
experience and an ability to understand -- an
under st andi ng of your community overall and the
comrunity one represents and the Comm ssion
represents or that the executive director is going
to facility the Conm ssion to represent.

Those are the three conponents |
believe this particular job entails. And how I
believe | qualify, | nmeet each of those
requi rements, as far as know edge of the
particular laws that are required or | aws we need
to conply with, I have a | egal background. And
that | egal background will assist me in quickly
understanding the laws, the public |laws, 94-191
that's the law, | believe.

We need to hone in on and understand
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the specific technical requirenents under that
law. | have knowl edge of the process to
assimlate information. | have know edge of the
dynamics involved in the redistricting process as
far as the -- a political astuteness of know edge
as far as it applies to being politically astute
and knowl edge in a broad -- in a broad sense, as
wel | .

As far as the experience, | have
experience with working with conm ssions such as
yoursel ves. | have experience -- | have both
adm ni strative experience and substantive
experience with bodies such as yourselves. | can
go into that with further questions you m ght
have. | won't go, take too nuch time there.

As far as know edge of the
community, | have a good sense of the conmunity,
statewide community, both multi-ethnic famliarity
with the conmunity as well as bipartisan
famliarity and knowl edge of the conmunity.

| hope that answered your question
M . Chairman

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER:  You nade a
reference, "sense of community.” M question
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relates to that to a great extent.

I would Iike your perspective on
what role the executive director might play in
public outreach, involvenent of public in the
pr ocess.

M5. TERRAZAS: | believe the
executive director is for all intents and purposes
there to make your jobs easier, to take the brunt
of what is going on out there in the comunity and
to bridge comunications with the community and
have the rel ationship throughout the State of
Arizona, to be able to target the conmunities for
an all-inclusive process.

The executive director should be
able to identify and communi cate to each of you,
the Conmm ssioners, those opportunities and those
comruni ties that ought to be included in the
process that we are overlooking in a particul ar
community. That's one key role that | believe the
executive director plays.

CHAI RMAN LYNN: M. Hall?

COW SSI ONER HALL: Good afternoon

I want to focus nore on the
adm ni strative end of the job function.

As M. Elder indicated, there's
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comruni cation with the community, but there's
comruni cation that this person would have to
manage internally froma variety of sources,
consultant, by Commi ssion nenbers, the press,
| egal counsel, Attorney Ceneral's O fice, and
think the list is -- seens to nme to be endl ess.

Specifically, I wondered if you
coul d, maybe off the top of your head, give nme a
nodel of how you woul d perceive or you would fee
woul d be the best way to manage that variety of
sources of information and nanage t hat
communi cati on.

M5. TERRAZAS: Excuse nme for not
havi ng fol |l owed procedure, Chairman Lynn,
Comm ssi oner Hal | .

CHAI RMAN LYNN: It's really okay.

MS. TERRAZAS: How would | manage
t he communi cati ons.

My day-to-day activities running a
consulting and public relations conpany, | manage
comruni cations for clients. [|I'mextrenely
organi zed, have not only a ridicul ous data base of
people in the comunity to offer up to people
work with and clients, other people.

| believe access is extrenely
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i nportant at all levels, that comrunication is
sonet hi ng that has al ways been very inportant to
me since | was very young. | renmenber being able
to pick up the phone and have access.

Commruni cati on and enabl i ng
comruni cation are extrenely inportant both ways.

So when it conmes to everyday
functions of everyday administrative functions
entailed in the Redistricting Conm ssion, starting
with something as sinple as a contact |ist every
single person has at their disposal and al ways
updated extrenmely -- | can't tell you how many
tinmes | need just to ook at a contact list for a
particul ar project and always know it's there.
Then -- that's a very basic |evel.

Logi stics, keeping things updated,
maki ng sure we're equi pped with the right
i nformati on.

Very inportant are perceptions in
the community that this is a professiona
Commi ssi on, not a hokey operation going on up in
Phoeni x, that we actually know what we're doing,
pr of essional, comunicate to the right people, to
the right e-mail addresses, things along those
['ines.
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It's extrenmely inportant for me to
mai ntain a professional image for ny clients, you,
t he Commi ssi on.

Then on anot her |evel,
comruni cations, like I spoke to M. Elder's
question, identifying opportunities or gaps in our
comruni cati ons process and conmuni cating those to
the Conmm ssion and seeking your direction as far
as how to proceed to communi cate given those gaps.

I hope that answers your question

Thank you.

CHAI RMAN LYNN:  M's. M nkoff.

COW SSI ONER M NKOFF: Ms. Terrazas,
thank you for joining us this afternoon

| have a question about public
perception. |'msure you are aware of the
concerns over the lack of mnority representation
on the Comm ssion and concerns about the product
that the Comm ssion is going to be devel oping,
that various peopl e have.

If you were the executive director
what steps would you take to address these
concerns?

MS. TERRAZAS: Chai rman Lynn,
Commi ssi oner M nkoff, what steps would | take to
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insure we are representing the diverse comunity
that we have to serve? One is | believe that | am
an anbassador to several comrunities. Hiring or
choosing to put me in the position executive
director I think will resound to severa
comruni ties that you indeed do believe in and
recogni ze that I as a woman, Hispanic, Republican
with excellent relations to the Denocrat
comruni ty, working experience in the Native
American conmunities, you're putting nme in that
post denpnstrates your ability to recognize an
i ndi vi dual who can serve as anbassador for severa
communities in the state.

In addition, my relationships
t hroughout the state will assist me to facilitate
your communi cations to those diverse popul ations
t hr oughout the State of Arizona and, of course,
with your guidance and with ny input, together we
can make sure that the state understands the
i npartial process that we are engaged in and the
i nclusive process that we are engaged in.

CHAI RMAN LYNN: M. Huntwork

COVM SSI ONER HUNTWORK: | apol ogi ze
in advance. |'mgoing to read this question
verbatim We feel that our executive director
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will need to be able to work with people of al
communities of interest and all politica
affiliations throughout our state.

Have you been involved in any
activities of a partisan nature, whether politica
or otherwi se, that m ght alienate any group that
you will need to be able to work with in order to
do your job effectively, or if it becane generally
known, m ght otherwi se interfere with the
performance of your work

MS. TERRAZAS: Chai rman Lynn,

Commi ssi oner Huntwork, | absolutely have been
i nvolved with -- words, not questions, have to
forgive ne. | think that the issue is whether it

m ght have an inpeding effect on my work with the
Comm ssion. There -- it's not a secret | ran
Arizona Hi spanics for Bush for the state. |I'm
proud to be a Republican in the state. The reason
" ve been successful in my efforts, |I've been been
able to reach across party lines. | sound like
the president.

And | believe that is what nmade --
it's interesting. | do things because they come
natural to nme. 1've had successes so far because
it's been because these fields conme natural to ne.
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To reach across, be personabl e, understands there
are opportunities in adverse situations or when
there is in diverse situations understanding there
are opportunities. | believe the fact that | have
been successful as a Republican chairing Arizona
H spani cs for Bush, working for Governor
Sym ngt on, rmaintai ning, having the successes you
heard about for exanple this norning with
primarily a Denocrat County, Santa Cruz County, on
an el ection where everybody down there is Hispanic
and Denmocrat. They're nmy famly. | think -- |
don't believe it's tainted ny ability, has inpeded
my ability to serve this Conmi ssion in an
i npartial manner.

COW SSI ONER HUNTWORK:  Thank you.

CHAI RMAN LYNN: Ms. Terrazas, in
what areas does your experience and resune fal
short with respect to this position and what woul d
you do about that?

MS. TERRAZAS: M. Chairman, |'m
going to answer the second part of your question
first. | amdoing what | believe |I fall short in,
and that is actual experience in the redistricting
process; and, therefore, that's why I am here.
believe that | don't have experience in
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redi stricting.

I have a passion for issues |like
this that affect nmy state. | care a great dea
about my state. | believe that what | lack in
experience is specific to what this position
requires. And, therefore, | amhere to delve into
that. And | know -- | know |I'm capabl e of
grasping and assimlating informati on necessary
i mredi atel y.

As we know, we're under sone strict
time lines. That's what | feel again. | lack
experience in the redistricting process, per se.
I'"mhere to take care of that gap in nmy resune.

CHAI RMAN LYNN:  Thank you.

M . El der

COW SSI ONER ELDER:  Yes. Alittle
thing here, question, what experience do you have,
well, let's start off in a different matter. Work
product, end product in the redistricting plan
submit to DOJ for prequalification, the whole
process, what experience do you have in product
preparation of a major document |ike that
publication pack through editing review and
directing the work that needs to be done to
produce a docunent such as that?
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MS. TERRAZAS: Although | may not
have specific experience with submtting a
docunent to Departnent of Justice for it's review,
| amversed in the workings, the | egal workings of
our state. And | amfanmiliar and know edgeable in
what it takes to research and to conmb through a
statute, any kind of public |law that we may need
to conply with and nmake sure that we are within
t hose gui del i nes.

Now, as far as actually having to
submt docunents that are under sonme sense, sone
sort of review, | have had occasion to submt, to
work with several procurenent contracts to the
state where we have to conply with certain -- wth
certain -- well, of course, with state |aw, and
oftenti nes are under scrutiny, given our fisca
parameters. So |I'mdetail oriented. And given ny
| egal skills, | feel | can gear up quickly to be
able to submt docunents such as those.

Someone -- my nmomsays |'mquite the
stickler for, even when | wite a personal letter
to soneone, if there's some grammatical error,
have to adjust it. The fact |I'mdetail oriented,
alittle anal, will assist me in assisting the
Commi ssion in producing the best product we
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possi bly can for Departnent of Justice.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: In addition to
your resume, which is outstanding, | mght add,
what do you feel is your greatest personal
attribute or -- greatest strength, persona
characteristic or attribute you have? How do you
feel that will npst benefit you if you are to be
chosen for this position?

MS. TERRAZAS: Starts with a capita
G |'m grounded.

| recognize the opportunities |I've
had and the trenmendous support in the comrunity
that |'ve been able to generate is really a grace.
And I'mvery fortunate. [|I'mvery, very sure of
the fact of who I am

| feel grounded is probably the
greatest attribute I have. | don't get beyond the
matter at hand.

| believe that | take things one at
atime, one itemat a time, do them well
t horoughly, and conplete them |'musually trying
to stay focused on the matter at hand, not | ook
too far ahead, be cognizant of time lines.

I think grounded is inportant,
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uni quely inportant in this particular position
There will be a |lot of eyes, national eyes, on us.
The press will be | ooking onto us. There's an
opportunity for an executive director to kind of
exploit that position. Frankly, | think you need
soneone grounded that will just do the job that
needs to be done. | believe | am grounded.

CHAI RMAN LYNN:  M's. M nkoff.

COWM SSI ONER M NKOFF:  Sti l
writing.

Ms. Terrazas, other than liking to
be in sonmebody's gun sites, can you tell me why
you decided this was a job you wanted to apply
for?

MS. TERRAZAS: Wth adversity cones
opportunity. That's what | found.

Not many -- not every time by
choice. | worked for a Governor where -- | worked
for a Governor at one point that did not have nmany
friends in certain parts of the state. | was sent
out there to make friends.

I"'mfamliar with this environnent.

I worked for a corporation that didn't enjoy the
greatest reputation, but | was tasked and charged
to go out there and befriend and educate and
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garner an understandi ng of why and who we are of
corporate citizens as a nenber of the
gubernatorial staff. |1've had successes
befriendi ng fol ks on behalf of who and what | am

Here | am | feel I'mthe one for
the job.

CHAI RMAN LYNN: M. Huntwork.

COWM SSI ONER HUNTWORK: Do you have
any experience starting a business or agency from
scratch, including creating an initial business
pl an and designing a staff, equipnment needs, and
so on, and admi nistering that progranf

MS. TERRAZAS: Yes, | do,
M. Huntwork. | have, | can't tell you how many
times |I've been in that situation, how
nerve-racking it can be, and especially for the
Comm ssi oners, or for the board of directors, or
for the famly who wants to run the canpaign
Everyone is stressing out about all those
adm nistrative issues. Really, I'"'mhere to be the
life saver. | won't sleep at night. | get this
crazy rush off that.

| started my own business a year
ago, submitted ny own business plan a year ago,
was successful in getting financing; ran a
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canmpai gn in Southern Arizona with no maps, no idea
what the constituency |ooked like. | had to
program a fax machine to have broadcast fax
capabilities, find a conputer, find a docunent
that seened endl essly | ost keeping sonmeone froma
heart attack.

|'"ve been through those pressing
situations. | can handle those situations well.
|'"ve been given those facilities, have been
bl essed with those traits and qualities.

CHAI RMAN LYNN: M's. M nkoff.

COW SSI ONER M NKOFF: Ms. Terrazas,
one of the next decisions we're going to have to
make is a decision to higher technica
consultants, redistricting consultants to help us
manage the data that we have in ternms of growth
behavior in the state and al so that provided by
the Census Bureau. Describe your prior experience
working with technical consultants, how you expect
to work with themin this position.

MS. TERRAZAS: M experience wor ki ng
with technical consultants is mnimal, to be
honest .

| do enbrace the opportunity to
l earn going into the 21st century. |'ve enbraced
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| anguages of technical --

Let me start again.

It islimted. How mght | work
with technical managers? Wth an open nmind and a
ot of tine on ny hands to focus on what they need
and make sure | --

I can i magi ne a day when we have to
nmeet several deadlines, pull a neeting together
pul I out agendas, make sure everyone is inforned,
and | have a neeting with one of the technica
managers to tal k about sonething extrenely
i nportant about managing a particular set of data
that is com ng through.

I have a good, | have a skill to
conmpartnentalize what 1'mdoing. | know | pride
myself on this skill.

We're working on these things, on
time, have so long to spend neeting a tine |ine,
spend that tine. What a technical manager wi ||
educate us on, what he'll do to facilitate with us
on, I'mopen to learn, facilitate information, ask
several questions, and never be shy about asking
gquesti ons.

I hope that answers your question

CHAI RMAN LYNN: Ms. Terrazas, the
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| ast question is mine. 1'll ask it in the context
of a previous answer and al so part of your resune.

Since May of 2000 you' ve been
i nvolved in a new business venture. You have a
consulting business with clients. W're not here
to tal k about becom ng one of your clients. W're
here to tal k about you becoming a full-time staff
person for the Conm ssion

When could you start and devote a
hundred percent of your time to this job?

MS. TERRAZAS: Tonorrow.

I am very cogni zant of the fact you
know | started a business a year ago. But | have
clients that are aware of ny problem

The process |I' mundergoing right
now, they're well-aware of the fact certain
rel ati onships may cone to an end. They recognize
the significance and inportance of this particular
task that we have at hand. And, in addition, they
under stand why, how this is a passion of mne to
be involved in a process like this. But second, |
al so have several subcontractors. And | can
easily turn those things over and oftenti mes have
for other clients.

So there would not be an issue of
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starting a week or two weeks fromnow | could
start tomorrow if | needed to.

CHAI RMAN LYNN: | want to be clear
with that question. Fromthe time you start, our
expectation is you would be, whatever clientele
you had before would no | onger be your clients.

MS. TERRAZAS: Correct.

CHAI RMAN LYNN:  We woul d be your
only enpl oyer.

MS. TERRAZAS: You would be ny only
enpl oyer. My conpany will continue to have
clients. And the vice president of the conpany
woul d take over.

CHAI RMAN LYNN: | just want to make
that clear.

MS. TERRAZAS: Thank you.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: As a foll owup,
will you still be a stockholder in that conpany?

MS. TERRAZAS: Yes. |It's not a
public conpany.

COW SSI ONER HALL: No, but
corporation, correct?

MS. TERRAZAS: Correct.

COW SSI ONER HALL: Are you a
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hundred percent stockhol der?

MS. TERRAZAS: No.

COW SSI ONER HALL: Maybe that's not
an appropriate question

CHAI RMAN LYNN:  The issue goes to --
we're hiring sonmeone in whomwe're going to place
a trenmendous amount of responsibility, in whom we
want to work full tinme with no diversion of
t hought, no conpetition for your --

MS. TERRAZAS: This becones the top
priority. 1've already, in anticipation of this
application, have put the wheels in nmotion to make
sure everything is taken care of on the other end
as far as the conpany goes. And it's being
controlled by a whole other person. And | wll
not have oversi ght what soever of oversight of that
company if I'"'mto serve as your executive
di rector.

COW SSI ONER HALL: So, just as
foll owup, M. Huntwork asked you a question
relative to potential conflict or -- I don't have
the question before ne.

Do you perceive any clients
currently served by your conpany would be --

CHAI RMAN LYNN:  Present a probl enf?
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COWM SSI ONER HALL: -- a problem of

inpartiality under the auspices of M. Huntwork's

question?
MS. TERRAZAS: | don't believe so
If necessary to disclose them | will do so
COW SSI ONER M NKOFF: No one
currently a client will be inpacted by the results

of redistricting?

MS. TERRAZAS: Not at all.

CHAI RMAN LYNN: Ms. Terrazas, thank
you again for being with us and your interest in
the position. | invite you to stay with us in the
audi ence or, if you prefer, have other matters
that may take you away fromthis |location, that's
perfectly fine.

MS. TERRAZAS: Thank you,

Chai rman Lynn and Conm ssioners. Congratul ations
on this very inportant task.

CHAI RMAN LYNN: We'll stand in
recess for 15 m nutes.

(Recess taken.)

The Commission will conme back to
sessi on.

May we have Enrique Medi na Ochoa,
pl ease.
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Good afternoon

MR, OCHOA: Good afternoon

CHAI RMAN LYNN: | appreciate your
being with us and your interest in the position
The procedure will be as follows: W'Ill ask a
series of questions. W'Ill go down the panel a
couple times and ask a couple extra questions.
Take whatever tine you need to respond.

MR. OCHOA: Great. Thank you.

CHAI RMAN LYNN:  The first question
is mne. Let ne begin by asking if you'd tell us,
not just based on the job description, but based
on the totality of your understanding of the task
of the executive director of the Conm ssion, what
you think the job entails and how you think you
are nost qualified or well-qualified to perform
that function.

MR, OCHOA: Ckay. | think the
position requires a person who has a genera
under st andi ng of what the Conm ssion is all about,
what the purpose is, what the phil osophy behind it
was. | notice according to the job description
there was a | ot of enphasis on understandi ng of
operational systems, operational systens of state
government. | gave that sonme inportance, didn't
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think that nost inportant, to be honest with you,
in regard to the executive director position.
Instead | thought it inportant we should focus
nmore on the phil osophy behi nd what the
Redi stricting Comm ssion is trying to do: Trying
to make things fair, make things equitable as far
as realignnment of districts for the State of
Arizona. | thought also you need sonebody who has
an understandi ng of the political process within
the state. In general as well as academ cally
hel ps.

And then also, | think, personally,
and | comend you all for the evidence you've
shown in your previous neetings of working
together, 1 think you you all seemto be
col l aborating in the short period of time very
well. | was pleased by that.

| was pleased by the fact it seens
as though the phil osophy of this Comrmission is to
be very open, to be open. And | appreciate the
fact that even these interviews are being held in
open process.

But it seens as though everybody has
a desire to get the word out, to get out
i nformation regarding what redistricting is al
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about throughout the state, whether it be in
person, whether it be using the nmedia, whether it
be using the electronic nedia, via web pages, and
so forth. But | really appreciated that on a
personal basis because | do believe information
and knowl edge nmeans power. And also, if you have
an i nformed populous, | think they're going to
participate in the system and process nore so than
if they don't know about it, of course.

From t hat perspective, | think that
a person who has managenent skills, a person who
has the proper education, experience, a person who
has, al so, problemsolving skills, interpersona
skills, many of the skills that | have
accumul ated, as | nentioned, |I know | don't
possess all of themas | would like to, but none
the less, | think that is the kind of individua
that the Conmi ssion needs to direct this office.

I have worked with the US Census for
the past couple of years and have accunul ated a
| ot of technical know edge about the process. And
I think that is an additional factor that should
be thrown into the equation of who you are going
to hire for executive director.

CHAI RMAN LYNN:  Thank you,
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M . Cchoa.

M . El der

COW SSI ONER ELDER:  Yes, M. Cchoa,
you alluded to "get the word out.” M question

relates fairly much to that.

What do you feel the executive
director's role in relation to public outreach
shoul d be and could be to that?

MR, OCHOA: The executive director
coul d be support of the Conm ssion. \Whatever the
Commi ssion desires as policy, | think that's what
has to be inpl enmented.

The idea of dissem nating
i nformati on throughout the state is something that
can be done in a lot of ways. That is to say the
executive director can participate. The
comm ssioners can participate, if they so desire.
The executive director, if the Conmm ssioner's
desire that individual to participate in getting
the word out, or if they want himto be a
techni cian of sorts to make sure those things
happen.

| would recomend on a persona
basis that maybe consideration be given to
outsourcing that particular venture.
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| have personal know edge, | have, |
think nmy resune will show that, you know, | headed
a couple of nedia conpanies, communication
conpani es, that have worked t hroughout the state,
one on a political canpaign. But the point is
this: There are conpanies out there that can
really help us do the job well. That m ght be a
consi derati on.

If it is desire of the Comm ssion to
have sonmebody i n-house, a conmunication expert, |
think that is also a workable sol ution

These are, again, are suggestions.

The idea is you do have to have
sonebody with a good understandi ng of nedia and
the communi cati on network throughout the state,
peopl e that cannot only -- are not only
know edgeabl e about nedia itself, neaning radio,
tel evi si on, newpapers, but also people who can do
the outreach by going and organi zing neetings in
various communities that will take into account
those communities generally, not participating in
these kind of political processes to make outreach
efforts, to involve themin sonme way and, of
course, in our state, which is very diverse, we
have to take into account |anguage consi derations
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as well, not only Spanish, Native Anmerican
| anguages up north, the northern part. A |lot of
peopl e speak Asi an | anguages, and people need to
be addressed in that way.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: W th respect to
comruni cation internally, externally, you alluded
to external communications, internally
comruni cating with staff, |egal counsel, DOA,
Attorney Cenerals, five conm ssioners,
consultants, the |ist seens to be endless. |
wonder if you could articulate with ne a
comruni cati on nmodel, if you will, how you would
see the person in this position managing all this
i nformati on and appropriately directing the flow
of communi cati on?

MR, OCHOA: You know, conmunication
depends on people. Managenent, managenent is a
process that deals with people. My, ny experience
has shown nme that the sinpliest way to get things
done is best, the sinpler the better. Sonetines
you get into situations where there is excessive
comruni cati on via paperwork, and that devel ops
soneti mes resistance from enpl oyees. It becones a
burdensome managenent information system |
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believe in quality managenent. | think that even
t hough you have heard a long tinme ago | studied
managenent adm ni stration theories, and so forth,
and have gone through various nanes, managenent by
obj ectives, at that tinme, now they call it
strat egi c managenent pl anning, and a | ot of other
terms; but | think they all really deal with the
devel opnent of a working m ssion, working goals
and objectives. They deal wi th devel opnment of
cl ear and measurable statenments of what needs to
be done.

I think that that also requires, by
the way, the devel opnent of a team of a teamthat
is informed and maybe even involved with the
comm ssioners, with the executive director, with
the staff in terns of devel oping the approach and
t he met hodol ogy to do that.

So what | would say to that, and al
of that addresses really beconing a | eader to --
in order to notivate people to do and to reach
those goals that you want to acconplish.

Internally in regards to nedia, it
woul d depend a lot, of course, on the kind of
staff we would have. | think the director
executive director, cannot deal with everybody in
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the way that this -- as fast as this is noving. |
don't think that he's going to able to deal with
everybody. But if clear goals and clear roles are
defined for the people that are working for this
agency, then | think assignnments will be able to
be managed.

And so the people, other people wll
have to take on some of that burden. And | say
that as a -- as sonething that is going to be
needed.

Because you all, I'm sure, have jobs
or are doing this on a voluntary basis. You are
to be comended on the great job you are doing.

I recall being involved in a couple
i ssue-oriented processes. You can't talk to
everybody, can't be with everyone, can't be at one
radio station, another radio station, can't neet
with one person there, another inportant person
there. Have to be organized and use a lot of tinme
managenent skills.

Del egation, | guess, is one way of
doing it.

In general, that's the kind of
phi | osophy concept 1'd espouse, devel oping a team
to hel p me reaching goals, objectives articul ated
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by the team

CHAI RMAN LYNN:  M's. M nkoff.

COW SSI ONER M NKOFF:  Thank you for
being with us today.

MR. OCHOA: Thank you.

COW SSI ONER M NKOFF:  |'m sure you
are aware of concerns expressed about |ack of
mnority representation on the Commission. |If you
were the executive director of the Commi ssion,
what steps would you take to address these
concerns?

MR, OCHOA: You know |I'm ki nd of
fortunate to be in this position again, not only
because you are allowing ne the opportunity to
possibly allow cultivation of fruit |I've been
working on for the | ast couple years, that be the
Census, but reality is in regards to a nedia
canmpai gn we devel oped, | was in charge of that for
three states. The focus of our popul ation was the
hard to enunerate population. That is the way we
entitled it. 1In general, |I nmeant mnorities. W
devel oped outreach effort and communi cation
effort, 1'd all organizations, mnority
organi zations in different areas we were worKking
in. In this case it happened to be throughout the
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state. We supplenented that with nmedia.

But what we did is we tried to neet
and we tried to share with these individuals who
were | eaders in their comunity or just comrunity
participants that there was a benefit in
participating at that time in the census. Now
that has to be extended, what kind of benefit are
they going to receive for participating in this
particul ar process.

We were successful, | think, because
we went out of our way to do outreach, conmunity
effort. We tried to be in every comunity. We
went out to the churchs. W went out to the
busi ness comunities. W went out to the
nonprofit corporations. We went out to all those
areas we could identify that there had been
previously a lack of participation in the census.
And so that even led us to neeting with groups,
you know, bl ock groups, neighborhood councils, and
other individuals. So I wasn't present at all of
them | could tell you we had a | ot of staff,
over 10, 000 peopl e enployed by the Census. W had
a lot of community involvenent in that effort.

| would try duplicate in any way
possible an effort simlar to that so we could get
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t hat .

CHAI RMAN LYNN:  Hunt wor k.

COW SSI ONER HUNTWORK: M. Ochoa, |
apol ogi ze in advance. |1'mgoing to read this

gquestion so it is verbatimand exactly the sane as
we' ve asked ot her applicants.

We feel that our executive director
will need to be able to work with people of al
communities of interest and all politica
affiliations throughout our state.

Have you been involved in any
activities of a partisan nature, whether politica
or otherwi se, that m ght alienate any group that
you will need to be able to work with in order to
do your job effectively or if it becane generally
known mi ght otherwise interfere with the
performance of your work?

MR. OCHOA: The only politica
process that | alluded to a little bit earlier
that was partisan in nature that | have
participated in was, in the last 15 years that |
can renmenber, is the Eddi e Basha canpai gn when he
was running for Governor. | participated in that
canmpaign. | helped in ternms of getting out the
Hi spani c vote.
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There was a medi a conmponent. He was
one of the first candi dates that spent noney on
Spani sh nedi a. He spoke Spanish. It was easier
for us to do that. That would make it somewhat
partisan in favor of the Denpcratic party.

Eddi e, on the other hand, has al so
been known to vote for Republican candidates. So
he, | guess, was -- is probably an individual
could probably relate to as closest to me in terns
of phil osophy.

| try to -- |I"ve been involved with
a lot of issues and trying to resolve issues that
affect our communities, inmmgration issues, health
i ssues.

Back in the seventies | was involved
in an organized effort that arose through the
Arizona Cost Contai nment Systemto address health
care cost need, education issues as well.

Cenerally I've been issue oriented.

My resume | think has individuals
that reflect both parties, various ethnic groups.
| did that for that purpose.

Many of the things | had been
i nvol ved with had -- have been nonpartisan in
nature. |'Il even give you a couple exanples as
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well 1'm proud of that involve people I'mvery
concerned about, whether Denocrat or Republican
Legi sl ators.

I was instrunmental in bringing sone
very inportant people from Mexico to address
hi storical, a couple historical occasions, to the
Legi sl ature. One was the candidate for the
Presi dency of Mexico, you've all heard of him the
first one in history of Mexico assassinated, by
the name of Jesus Hernando de Lasasago; Governor
of the State of Sonora, Hernando Palorez. All of
those, | had an interest in devel oping
i nternational relationships between Arizona and
Mexi co, Mexico and the United States, a lot for
personal reasons, sone for professional reasons.

Those, as you know, even though I
started under a Denocratic Governor, | wound up
goi ng through Republican Governors, nurtured those
relationships as well.

CHAI RMAN LYNN: M. OCchoa, in what
areas does your experience in your resune fal
short in terms of the job description? And if
those short com ngs exist, what are you pl anni ng
or do you plan to do about thenf

MR. OCHOA: Toward the latter part
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of the letter I wote you, | put on | have a good
under st andi ng of the open neeting law. | have
very good understandi ng of the open neeting | aw.

The general understandi ng of
| obbyi ng reporting | aws, and general state
accounting proceedings. | asked M. Bill
Hernandez if he wanted to apply for a job. I'm
nore than happy to keep himon board.

CHAI RMAN LYNN:  Thank you.

M . El der

COW SSI ONER ELDER: "Il get
anot her question. One of the ends of our work
product is to prepare a work docunment to be
submitted to DOJ for review and hopefully the
precl earance process.

What is your experience in
preparation of documents simlar to this? And
that would include editing, review publication,
all the things it takes to get it off and sent
of f.

MR, OCHOA: | was fortunate in the
1990s to be involved, "91, '92, to be involved in
the process of questioning the validity of the
redistricting process. At that tine the vice
presi dent of the Hi spanic Chanmber, we were
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concerned about the inpact political redistricting
woul d have on m nority business throughout the
state and asked to be involved in various
comrittees in various ways. And various neetings
took place in our comunity to address that issue.
That included conmunity neetings that were
organi zed to receive the Mexican Anerican Lega
Def ense Fund, for exanple. Wen they canme, what
they asked us to get involved with was a chal | enge
to the redistricting process.

The particular issue at that tinme
was that they, Hispanic Legislators and the
comrunity in general, wanted a mpjority mnority
district in the northeast part of the state. That
didn't happen. There was a brief that was
prepared, you probably heard a little bit about it
in the norning.

Jose Rivera was one involved in
preparing that brief to the Supreme Court to see
if they'd hear arguments and be involved in
hearing it, redistricting it. It didn't happen

I went through that. They put it
here. Organized in our community, in Phoenix,
Tucson, sone in the Yuma area, took an interest in
those. | was raised in Yumn, graduated from Yuma
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H gh. Had to, as a graduate, go over there and
visit ny nother who was a teacher there whenever |
could. Also Tucson, have a lot of friends, took
advant age.

Various issues. | nmention in a
letter, we were addressing various issues,
addr essi ng gerrymanderi ng and vari ous issues.

We didn't -- the issue of |anguage
came about, but | was primarily concerned about
trying to make a majority mnority district on the
nort heast side of the state.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: \hat would you
say i s your greatest personal strength or
attribute and how do you anticipate that would
nost effectively serve this Commssion if you were
to serve this Conmm ssion?

MR. OCHOA: Those ki nd of questions
are hard to answer, because |'m so nodest.

| tend to be nmpdest, honestly.

Probably, I would say -- | would say
comruni cation, interpersonal relationships.
have a -- | like to work with people. | like to
work with people a lot. | like to work with
projects, with issues that in some way or another
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i mprove our | ot as social beings. And | think
t hat what happens --

I think I"'mon the tail end of a
generation that still feels that they have a
social responsibility. 1 don't nean to be
overcritical of our system or our youth, but it
seens that has gone a little by the wayside.

So that behi nd, perhaps ny way of
thinking, | tend to get involved with a |ot of
i ssues that have social value. And so that in
itself requires a lot of interpersona
rel ati onships, interpersonal skills.

I think in the resune the way that |
phrased it was, let ne see what | had put on
there, that | have the ability to work with
mul ti-disciplinary professionals. What | neant
there, what | nmeant nmeant by that particul ar
phrase, was | feel confortable talking to people
with very little education, income, or any other
factor of that nature as well as with those people
on other end of the spectrum that have it all or
have a | ot.

|'"ve been very fortunate. You know,
raised in Yuma, in a -- in an environnment that was
peculiar. 1'Il even share astory with you.
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think I as 39 when | received a plaque fromthe
Yuma County Education Association. On the black
it says, basically, "Congratulations, or in
appreciation for the fact”" -- and it said, "To
Enri que Medina, the first Hi spanic boy from Yuma
County to attend Stanford University."

| didn't think I was a boy at 39,
but maybe it had a different significance in our
state. \What can | say?

|'"ve been fortunate to have good
education, the ability to comuni cate with people,
desire to do so, and to try to inprove our
situation. And that's probably my strongest.

COW SSI ONER HALL: Thank you.

CHAI RMAN LYNN: Before we go too
much further, | want to nmake sure we're not meking
a social faux pas. | understand the nam ng --
protocol in terns of Hi spanic namng. If we are
to address you as M. Medina, I'Il do it. If
Cchoa is your nmother's maiden nane, |'11
understand that. | need to know which it is, what
you prefer.

MR OCHOA: [I'Il tell you what,
probably like Ms. M nkoff, Ms. M nkoff being
called Andi, I"'mnulticultural. In Latin Anerican
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countries, the father's name is second and | ast
name is the nother's nane. Except in ny
situation, nmy father died very young and | was
adopted. So then | adopted my step-father's name
Cchoa. My mother's name is Medina. Second name
is Ochoa, which coincides nore with the system
here. |'ve been sonmewhat assimlated into the

mai nstream of Aneri ca.

CHAI RMAN LYNN: | sinmply wanted to
be respectful of any or all of that. If | may
then address you as Enrique, 1'll be happy to do
so.

COW SSI ONER M NKOFF: 1'11l say
"Enrique. "

I forgot, | just wanted to state for

the record, let everyone know, M. Medina,
M. Ochoa, Enrique's application, |letter addressed
to me, | want to let the Conmm ssion know how t hat
happened.

I had no know edge or contact with
Enrique prior to this process. However, | was
call ed by a nenmber of the Legislature I net during
my selection process. He felt Enrique would nake
a good candidate for executive director, asked ne
if I'"d nmeet with him And | did that. The letter
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resul ted.

MR, OCHOA: If | nay add sonething,
Ms. M nkof f.

COW SSI ONER M NKOFF:  Andi .

MR, OCHOA: [|'ve been privy to two
or three occasions she's been out there pronoting
and drunm ng up conpetition for ne. | have to
acknow edge t hat.

COW SSI ONER M NKOFF: Trouble is ny
m ddl e nane.

CHAI RMAN LYNN:  M's. M nkoff.

COW SSI ONER M NKOFF: G ven all
t hat background, Enrique, | wanted to ask you,
other than liking every interest group and
i ndividual in the state to have you in their gun
sites, why did you decide you want to apply for
this position?

MR, OCHOA: | decided to apply for
the position after participating in the
redistricting process in '90, the '95 Speci al
Census that took place in Phoenix, and in Maricopa
County. The 2000 Census, which was in the form of
actual enploynment, | realized the inportance that
t he nunbers, the census nunbers have, the
i nportance that the apportionment and

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

275
redistricting process has on our lives.

This, | think, is one of the npst
i mportant processes and deci si on-maki ng processes
that is going to take place for our conmunity,
definitely for the next 10 years. There is no
doubt about it. | do have a social conscious.
do feel | have a social responsibility. Do | have
the qualifications acadenically, experiencew se,
and many ot her ways? When | was asked if | was
interested in applying for the position, | said,
"Gadly." | had already, very honestly,
consi dered comruni cating with the Conmm ssion. |
didn't know which way you were going to go. It
was a thought only. It didn't go any further. |
didn't know how to get a hold of everybody or
anybody in particular. |It's even a little
difficult, even at this tine.

So that was -- but the notivating
factor was probably the opportunity, again, to
continue cultivating sone of those seeds, sone of
those fruits that we worked on

CHAI RMAN LYNN: M. Huntwork.

COW SSI ONER HUNTWORK:  You have a
wonderful resune with a |ot of detail on it. One
thing I can't tell fromit, let me just ask you
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this question: Do you have any experience
starting a business or a governnmental committee or
agency from scratch, including creating a business
pl an, defining staffing, procurenent needs, and
staffing it?

MR, OCHOA: Yes, sir. [I'mfortunate
to have that kind of experience. M first job,
one of the first jobs | had, was to start up an
operation entitled "Extended Educati onal Center"
for Western College in Yuma, Arizona, | was
di rector of the Extended Educati onal Center at
that time. 12 full-time enployees, 180 part-tinme
instructors by the time | finished that job. |I'm
saying that because when | first started that
project, there were 250 people enrolled. Wen I
fini shed, we had 5, 000.

| mredi ately after that | was com ng
back to Phoeni x. Chicanos Por Las Casas received
a grant fromthe Departnment of Energy for a
mllion plus and asked ne if | would start up that
project in Summerton. Chicanos Por Las Casas was
started in Sunmerton. It was a project, really
neat conbi nati on, addressed educational training
needs, sone community concerns, and addressed the
solar retrofitting of solar panels and retrofitted
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wat er heaters. The idea was to save energy.

For that | hired a counselor, an
accountant, three or four trainers, and we also,
even though they were students, we also paid the
students to participate in that project. | didn't
really consider them enpl oyees, to be honest with
you, considered them nore students. And stipends
went to them Even though on an hourly basis,
still seenmed as students.

Later on, later on | did start up
ot her operations, one particular one | still own,
Transl ati on Services of Arizona. | had to devel op
vari ous plans, business plans, and various, go
t hrough RFPs, RFQs, all those things you do, go
through as a small business person. | was
successful in getting a |lot of them

"Il share a story as well, not al
positive. | received, one of the bigger contracts
| received initially, 50,000 from Mari copa County.
And then as year went by, they called us to do
maybe $4, 700 worth of work. So | thought that was
kind of an interesting ratio, $50,000, but |ess
t han $5,000 worth of work. That kind of gave ne a
little heads up on how reporting can sonetinmes be
m sl eadi ng.
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The other thing, later on, of
course, also applied and becane preferred venders
for Bank of Anerica nationally, not nme personally,
ot her people do that kind of work

Al so was involved in starting an
operation called Megahertz and anot her one Medi a
Cam a Hispanic conmuni cation conpany. That was
done prior to a lot of the conmunication conpanies
now exi sting here in our state.

The reason that | tried -- and 1'11
tell you another one not a success. Those are
successful ones. [1'Il share one not successful.

| do have sone vision and do have
ability to see where things are going at tines,
not al ways correctly, but at |east to have sone
idea. | had been involved in devel oping a
comrittee to address antisnoking or -- address the
t obacco problemin the state for Hispanics with
Ameri can Cancer Society and others. That's when
initial coalitions starting to take place that
gave rise to the referendumthat gave rise to al
the nmoney received at the Departnment of Health
Services. There was A lot of focus on advertising
by companies in the Hispanic conmunity in terns of
getting themto buy tobacco.
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I thought it would be a good idea to
forma conpany in our state to do the opposite,
teach people, called Camacho Sol |a Medina. Frank
Camacho was hired with the new conpany there, put
finally after 12 years in a six figure incone, and
continues there as an anchor, has been there 12,
14 years. And Heidi Fogel song was going to get
i nvol ved. So, subsequently, it never canme about.
So here we are.

That's nmy experience with start-up
oper ati ons.

| was a representative of the
regi onal office in Denver when I first came on
Had one office started for Census and then started
anot her four offices for Maricopa County, two for
Tucson, one for Yumm, one for Flagstaff. Had to
be involved in devel oping job descriptions for
executive directors and other positions, other
managenent positions there.

COW SSI ONER HUNTWORK:  Thank you.

CHAI RMAN LYNN:  M's. M nkoff.

COW SSI ONER M NKOFF: As | believe
you are aware, we're going to be hiring technica
consultants to work with the Redistricting
Commi ssion, hel ping us to design the nmaps and draw
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the lines and develop the districts that would be
a part of the final plan. Can you describe your
prior experience working with technica
consultants and how you woul d expect to interface
with themthrough the executive director of the
Comm ssi on?

MR, OCHOA: All right. For some of
the conpanies that |I've nentioned to you, we had
to work with consultants to devel op conmmruni cati on
prograns or also do various aspects of jobs we
were given, sonetinmes when given a two three
hundred t housand dol | ar job, you have to outsource
because you can't do everything. A lot of jobs in
media require a lot of attention, whether editing,
slicing, or creating products, producing various
type of work. And so for that, what | was in

charge of was meking sure that that was done

properly.

And what | can say to that that
maybe goes in line -- and, by the way, with a
transl ati on conpany, we had to hire a lot of -- at

various times had a lot of work and it piles up
and so we had to hire outside help.

In this -- within the Census, we did
sonme of that, but not whole lot. Not a whole |ot.
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We had to do that for the production of Navajo
materials, and that is to say sonmebody who could
speak Navaj o; because they don't have a witten
| anguage, and then also had to do it for sonme of
the Asian | anguages, had to hire themto produce
spots for a couple of the radio shows they have,
and also printed material for newpapers and
newsl etters they have in various |anguages,
Korean, Vietnanese, various |anguages that exist
here, they use here in our state.

But maybe | should address with you
in ternms of what | think in ternms of contract
managenent is this. | think it's very simlar to
general managenment. You have to devel op a
m ssion, establish goals. You have to make those
goals clear. The fact they have to be very
measurable | think is of utnost inportance. A I|ot
of people get into contract managenment and use
boi l erpl ate type contracts where, you know, they
just follow procedures. But | think that contract
managenent requires you to be a little bit nore
precise in the establishnment of those
measur ements, because you have | ess control over
t he peopl e.

Wth the people that work for you,
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i mredi ately there, you can talk to, supervise, and
deal with that. But when they are contract
i ndi vi dual s, you have less control. So you have
to define time lines and you have to define
nmeasur abl e outcomes so that you can then see what
ki nd of progress is being made, what kind of
i ssues are arising. It will also show you what
ki nd of support they may need or you may need in
order to get themto do what you need for themto
do.

CHAI RMAN LYNN:  Enrique, the | ast
question is mne. Before |l ask it, | still want
to know, generally, in the community, are you
known as Enrique Medina or Enrique Cchoa or
Enri que Medi na Ochoa?

MR, OCHOA: If you call, | answer to
both names. |'m probably known as Enrique. The
sane thing happens, it's not a criticismon the
system the reality is soneti nes people use one
name and sonetinmes another; sometines Enrique
Medi na Ochoa, sometines Cchoa. They do that a I ot
with names not Angl o nanes.

CHAI RMAN LYNN: Ckay. You don't
have a preference.

MR, OCHOA: After a while, you learn
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that if they say one name or the other, if they
call you, even negative nanes, that you have to
ki nd of see what is really behind it.

COW SSI ONER M NKOFF:  Wait. |
won't let it go now, not yet.

What does your driver's |license say
now?

MR. OCHOA: Enrique Medina Ochoa,

comas in between each.

If you call nme "Enrique," | promse
to answer.

CHAI RMAN LYNN: If referring to you,
a position in the press, | call you M. Fill in

the blank at our office.

MR, OCHOA: You probably, I think
to go along, call ne by ny |ast name. That would
be M. Cchoa.

CHAI RMAN LYNN:  Thank you.

MR. OCHOA: Mucho graci as.

CHAI RMAN LYNN: Good. Now a frane
of reference. |1'min good shape.

You mentioned you have an ongoi ng
busi ness, translation business.

MR. OCHOA: Right.

CHAI RMAN LYNN:  The | ast question is

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

284
related to that in particular.

MR, OCHOA: Ckay.

CHAI RMAN LYNN:  When coul d you start
this job if successful in getting the position
and by starting the job, | nmean devote 100 percent
of your attention to this job as opposed to any
ot her endeavor you may have?

MR, OCHOA: \When | was working with
the Census, basically | put aside any connection I
had with the translation conpany. And | have a
gentl eman that | hired 15 years ago. He just
finished his doctorate two years ago i n Spanish
literature. He's probably nore able to run it
than I am | ask himsend ne a little golf noney
once in a while is the bottomline.

Ot her, in regards to being able to
start, 1'd probably be able to start tonorrow
after calling my wife and nmaki ng sure she was
confortable with that and she would allow nme to
start work tonorrow.

COW SSI ONER ELDER:  Good answer .

CHAI RMAN LYNN: Safe answer.

CHAI RMAN LYNN: M. Ochoa, thank you
very much, nunber one, for your interest in the
position, nunber two, for joining us this
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af t ernoon.

| ask that you --

You are wel cone to stay through the
end of the process if you would like. If you have

other things to do and ot her concerns for your
tinme, you are free to go at this point.

MR, OCHOA: | definitely appreciate
your time. And again, | realize that it takes a
ot of tine away from your daily activities. |
comrend all of you and | thank you all for taking
the time to interview us all.

CHAI RMAN LYNN:  Thank you.

And may we have M. Hernandez.

CHAI RMAN LYNN: M. Hernandez.

MR. HERNANDEZ: M. Lynn.

CHAI RMAN LYNN: We want to thank you
for expressing an interest to continue in the
interimcapacity in which you' ve been operating in
the | ast couple weeks. In any case, we appreciate
your help in the | ast several weeks, whatever the
outcome of this process.

MR. HERNANDEZ:  Uh- huh.

CHAI RMAN LYNN:  Appreciate you being
with us here today.

We shoul d di sclose for the record
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all of us know you and have known you for two
weeks.

MR. HERNANDEZ: Two weeks. Two
i ntense weeks, | mght add, M. Chairnman

COW SSI ONER M NKOFF:  Maybe
shoul d di scl ose he bought nme two cups of coffee.
I"mfinancially beholding. | promse to pay him
back.

CHAI RMAN LYNN:  The ot her thing
shoul d indicate for the record, M. Hernandez has
no prior information about questions being asked
by virtue of his interimposition, questions
devel oped by Conm ssioners thensel ves, and
guestions asked when he has been out of the room

We have a dozen questions to ask.
"1l start first.

Tell us what you think this job
entails. Don't stick to the job description
Expand on what you think the job really is going
to consist of once soneone is in the job
permanently and then tell us why you think you are
the nmost qualified to hold that position

MR. HERNANDEZ: Okay. Well, | nust
start by saying this Commission is at a unique
point in time in Arizona history. You have a
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great opportunity to rise above the norma

day-t o-day chal | enges and m sgi vi ngs about
redistricting and rise above it and nmake 5.2
mllion Arizonans the winners, true w nners.

There are a |l ot of states wore watching how this
state conducts itself, how the process works.

That to ne is quite exciting to be a part of.

In ternms of what the job, how I
perceive the job, | think the initiative indicated
five conm ssioners. The work at hand is to draw
maps and do the best job you can to draw maps that
allow as even a playing field as possible. The
job and role of executive director, in nmy opinion
what | would recommend, is to handle the
day-to-day adm nistrative tasks, to set up the
nmeetings, to facilitate public comment, let you
guys know what people are thinking out there, and
really just handle, handle the consultants, handle
travel, all those incidental things that get in
the way of doing the true work at hand which is
drawi ng maps.

My job is to try to isolate you from
mundane things that take you away fromthe rea
j ob.

As far as | see nyself, | have a
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long history with the Departnent of
Adm ni stration. And a |lot of tasks at hand are
fairly simlar and fairly famliar to ne. One of
my operations in the past has been to work with a
ot of the small boards and conm ssions, so | have
a lot of history and know the issues and problens
that small agencies have in getting started,
complying with the adm nistrative requirenments.
And -- so in that regard, | think I"ma pretty
good candi dat e.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER:  You mmade the
comrent "facilitate public coment.” One of the
i ssues, one of the things we really want to do is
make sure that we have a good process of public
out r each.

MR. HERNANDEZ:  Uh- huh.

COW SSI ONER ELDER: How do you vi ew
the executive director's role facilitating or
i mpl ementing public outreach?

MR. HERNANDEZ: One of the goals |
had in mnd, I"mhesitant to say this, it could be
part of the request, one of the goals | wanted and
had foreseen was to have an interactive website so
the public can log on, |ook at draft maps, | ook at
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where we are in the process, and give their input.
That's -- it's so inportant to have buy-in to what
we're trying to do here.

And ny role is to -- one of ny roles
woul d be to acknow edge every person who calls,
has bothered to call, anybody who has witten a
letter, anybody who has attended a neeting.
Everybody deserves a chance to be heard. And part
of my job is to make sure everybody gets, in fact,
cont act .

| don't think that with your
schedul es and your current professions and
everything el se -- you are busy people as it is,
and you need help. | think I can do that.

CHAI RMAN LYNN: M. Hall?

COW SSI ONER HALL: As you al ready
know, there's a variety of comrunication that nust
occur.

MR. HERNANDEZ:  Uh- huh.

COW SSI ONER HALL: | think my
sense, and probably yours and anyone's, it wll
increase in intensity. To comrunicate with five
comm ssioners, |egal counsel, DOA, state,
consultants that we'll be adding, in addition to
what M. Elder alluded to, what 1'd like to you do
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is describe for me, specifically describe how you
woul d see a communi cation nodel or how in the role
as executive director you would facilitate that in
an effective manner

MR, HERNANDEZ: Well, as | nentioned
a nmonent ago, the website would be a critica
part, pure telephone, voice nessage would be a
critical part. Public neetings when we're
advertising draft maps.

There are many mechani snms for
i nformation fl ow.

And | -- |'ve always been innately
sensitive to the fact that the general public
shoul d be heard. And I think I'mfairly -- ny
sensitivity to that puts me a leg up on a lot of
ot her folks that could be candidates for this job.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M.

Her nandez, first of all, thank you for being with
us not just for this half hour but for the |ast
coupl e of weeks.

" msure you are aware of the
concerns expressed of the lack of mnority
representation on the Conmm ssion. |If you were to
be selected for this position, what steps could
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you, would you take to address those concerns?

MR, HERNANDEZ: Well, there are a
number of community groups out there |ocally,
Tucson, probably in rural Arizona as well. |
t hi nk we shoul d make a concerted effort, whether
I'"m here or not, | think the Conmm ssioners, and
what ever executive director selected should nake a
concerted effort to reach out to conmunity groups,
go visit the chanmbers, black chanber, go visit
CPLC, Chicanos Por La Casa, go visit Friendly
House, give a presentation. Let them know what we
are. Let them know what we're thinking. As I
said earlier, take feedback

CHAI RMAN LYNN: M. Huntwork?

COVWM SSI ONER HUNTWORK: | apol ogi ze
i n advance, but 1'mgoing to read you a question
verbatimso it's exactly the same as we have asked
all the other applicants.

We feel that our executive director
will need to be able to work with people in al
communities of interest and all politica
affiliations throughout our state. Have you been
i nvolved in any activities of a partisan nature,
whet her political or otherw se, that m ght
alienate any group that you will need to be able
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to work with in order to do your job effectively
or if it becanme generally known nmi ght otherw se
interfere with the performance of your work?

MR. HERNANDEZ: Well, one quality
|"ve had since ny youth was that |'ve al ways
tended to be a nonpartisan individual. M famly
is life-long Denocrats, wthout question; but I
grew up in Tucson, Arizona. Anybody from Tucson
will remenmber there was a fanmous Republican in
Mari copa nanmed Lou Murphy. | grew up voting, ny
famly voted for Lou Murphy. W were Denocrats.

At a young age | saw vote the
person, not straight party. [|'ve continued that
hi story throughout my life.

As a young man | worked for Governor
Bruce Babbitt. Later on, | supported many
Republ i can candidates. 1'd be surprised if
anybody said | was terribly partisan one way or
t he ot her.

CHAI RMAN LYNN: M. Hernandez, if
you could identify any areas in your experience or
resume where you think they are weak or falls
short of the requirements of this particular job
and then spend a little tine tal king about what
you woul d do about that, these shortconm ngs or
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weaknesses.

MR. HERNANDEZ: | would say one
definite shortcomng is I, once I make a
commitment to my bosses about a task, and you guys
are expecting that, I am one of those strange guys
that stays there all night until the task is
conpl eted, at the expense of ny fam |y, probably.
But | follow through on tasks, stay as late as |
need to do on Saturday, et cetera. The
unfortunate and down side is | expect the same of
subordinate staff. That's a definite shortcom ng
you nmake demands on sone of your coll eagues to
exit the sanme |level of comm tnent you have to
what ever organi zati on you are working for.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER: A little bit
nmore of a thinking question.

One of our work products is to
prepare the docunment that ends up going to DQJ for
revi ew, declare approvals, various parts of the
state for comment prior to that. What experience
have you had in preparation of docunments such as
this?

MR. HERNANDEZ: A document of this
magni t ude, probably not rmuch. 1t's different
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doing a few grant proposals, federal grant
proposal s, and doing a task of the magnitude of
what we're trying to do here

Have | done things? Yes. A lot of
experience? Pretty fair. Anything with
Departnment of Justice? No.

CHAI RMAN LYNN: M. Hall.

COW SSI ONER HALL: What woul d you
say is your strongest personal attribute or
characteristic and how woul d you say that would
nost benefit your function in this capacity?

MR, HERNANDEZ: Well, | was bl essed
with really good parents. They taught ne right
fromwong. And |I'd say personal integrity is
what | have. | do what | say |I'm going to do.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M.

Her nandez, you've been with DOA for a nunmber of
years, have a good job, secure job. This job is
in everybody's gun sites. Wy did you decide to
apply?

MR. HERNANDEZ: It's quite innocent.
| received a call fromthe director a few weeks
back, March 2nd. He asked if 1'd be willing to
hel p out a new Conm ssion. Because of ny
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excitement with small boards, Conm ssions,

i nnocently said, "Sure.” He said -- | asked,
"When would this comence?"” He said, "lIn about 45
m nutes. "

So my interest, | came into this

quite innocently, quite naively, and was pretty
overwhel med by the pent up adnministrative demands
Comm ssion had. | sat innocently in the audience
and took a beating.

As | worked with each of you and
wat ched this task nore intensely, and | see what
our goals are, this is something | would like to
be a part of.

CHAI RMAN LYNN: M. Huntwork.

COWM SSI ONER HUNTWORK:  Just nmki ng
a note here.

CHAI RMAN LYNN: Take your tine.

COWM SSI ONER HUNTWORK: Do you have
any experience starting a business or an agency,
you know, Conmi ssion, from scratch, including
creating an initial business plan, the staffing,
pl an, equi pnment, and so on, and then carrying
through with procurenent and adm ni stration?

MR. HERNANDEZ: Well, in private
life | was charged with building a canpaign
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organi zation in rural northwest lowa, did not know
a sole. And you literally noved there, set up
shop, and figure out who the | eaders are and go
after supporters. That was tough. So that was
great experience. Also just in governnent, there
have been new assi gnnents, like fleets, and
boards, and conm ssions where it was quite foreign
to me and | junped in and figured it out. And
over the years 1've had really good revi ews
overall at an agency |evel.

So | -- there's nothing nore boring
than tal ki ng about yourself. | really don't like
tal ki ng about nyself.

We've had sone really good success,
| nmust say.

CHAI RMAN LYNN:  Ms. M nkoff.

COW SSI ONER M NKOFF: M.
ernandez, you know we're going to be, you know
because you sat through the presentation, we're
going to be hiring technical consultants to assi st
the Commission in drawing its |ines and creating
its maps. Can you describe prior experience
working with technical consultants and how you
woul d expect to interface with themif you were
t he executive director?
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MR. HERNANDEZ: Over the years, sone
of my other areas | control, we've hired, 1've
hired national fleet consultants to cone in, take
a | ook at our operation, so | worked very
intensely with that. And that was a -- that was a
uni que experience. You got an outsider telling
you how they think the world should be. And it's
an art, because there's a |ot of give and take.

But ultimately, the results we had were quite
good.

CHAI RMAN LYNN: M. Hernandez, the
| ast question is mne. | suspect | know the
answer to this. 1'll ask it anyway.

Shoul d you be successful in getting
this position on a full-time -- tenporary
full-time basis, because obviously it's a
tenporary position, but it is full time while it
| asts, how quickly could you start and how fully
coul d you devote your energies here as opposed to
any of your other duties?

MR, HERNANDEZ: Well, tinme is of the
essence here. As far as |I'mconcerned, this
Commi ssi on cannot get started with the process of
drawi ng lines and testing the maps agai nst the
guidelines in the initiative, we can't get started
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fast enough. There's a ton of work. There's a
phenomenal anount of work to be done here.

Part of the charge of the job, in
spite of what Ms. M nkoff described as scrutiny
and rock throwi ng, part of the charge of the job
is being faced with a task of that magnitude. 1'm
not the kind that backs down fromthat sort of
t hi ng.

CHAI RMAN LYNN: Specifically you
have responsibilities fromthe Departnment of
Adm ni stration. You are on loan to the
Commi ssion. |If you are successful in getting the
job officially, how quickly could you discharge
your other duties, get themoff your plate so you
coul d devote a hundred percent of your tinme here?

MR. HERNANDEZ: M. Chairnman, |
think that that could be done within just a few
days. We've already nmade noves now, because in
the | ast coupl e weeks you guys have kept ne fairly
busy and hopping. And we've made internal noves
now to make sure we don't go backwards in various
areas | run.

I'"d say a matter of a few days.

| do need to add | need to talk to
my director and let himknow. [|'mnot sure he's
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aware | was even applying on a full-time basis.

CHAI RMAN LYNN: M. Hernandez, thank
you very much. As with all the candi dates, we
thank all of themfor their interest and
willingness to appear.

That concl udes the interview portion
of what we're doing.

MR. HERNANDEZ: All right.

CHAI RMAN LYNN:  We thank you very
nmuch.

Now [ et nme ask the Comm ssion what
their pleasure is with regard to deliberations on
sel ection of executive director in ternms of
whet her or not you wi sh, under the rules, to go
into executive session.

| believe, M. Kanefield, that is
perm ssible in this part of the process?

MR. KANEFI ELD: Yes.

CHAI RMAN LYNN:  For the purpose of
di scussi ng personnel issues, we have that ability.
I want to ask your thoughts on that.

Ms. M nkof f.

COW SSI ONER M NKOFF: 1'd prefer to
do it in executive session.

CHAI RMAN LYNN: May | have a notion?
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COW SSI ONER M NKOFF:  So noved.

CHAI RMAN LYNN:  Second?

COW SSI ONER HUNTWORK:  Second.

CHAI RMAN LYNN: It's been noved and
seconded.

Di scussi on?

Hearing none, all those in favor of
going into executive session to discuss personne

matters of executive director, signify by saying

aye.
(Vote taken.)
CHAI RMAN LYNN:  Opposed, "no."
"Ayes" have it.
Again, in terms of timng, |adies
and gentlenen, | don't know how long it wll take.

If you would like to wait, you're certainly
wel come to wait outside. W'I|l take whatever tine
is necessary to take to make our discussion
portion and cone back to actually deal with the
i ssue.

Thank you.

(Wher eupon, the Comm ssion convened
in Executive Session.)

(Wher eupon, the Comm ssion
reconvened in Open Session at approximtely
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6:30 p.m)

CHAI RMAN LYNN: Al right. We will
reconvene the open session of the Conm ssion

Let me make a coupl e of quick
st at enent s.

First of all, I want to indicate
that the |l engthy executive session was indicative
of there being a nunber of very strong candi dates
with a number of attributes that we tried to fully
assess and to take the neasure of in our
di scussions. | also want to nention that once the
vote is taken, Ms. M nkoff has a previous
engagenent which she will be leaving to attend and
her departure should not be taken as anything
ot her than having a previ ous engagenent and - -
havi ng a previ ous engagenent .

COW SSI ONER M NKOFF: | signed on
for better, for worse, maybe for |unch, but not
for dinner.

CHAI RMAN LYNN: 1'd also |ike to ask
t he Conmmi ssion, because of what we're about to do,
I want everyone to understand the discussion in
executive session is just that, discussion. W
don't have a decision in mnd. Wat you are going
to see is a difficult process played out to

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

302
concl usi on.

Any candi date that receives three
affirmati ve votes for their candi dacy once that
vote is taken will be sel ected.

In order to make sure we have an
accurate voting record, | would suggest, without
obj ection, once a candidate's nane has been pl aced
in nomnation, that we in effect take a roll cal
vote on each one so we know what we have at the
end of that roll call w thout objection

COW SSI ONER M NKOFF:  Ckay.

CHAI RMAN LYNN:  The last thing
will say, and then we'll get to it, |I want to be
sure everyone knows what we're voting on. At this
point we will be voting on the candidate to whom
the position will be offered subject to a
reference and enpl oynent verification performed by
the Departnent of Admi nistration. So --

COW SSI ONER HALL: And sal ary.

CHAI RMAN LYNN: And a sal ary
negoti ati on, an acceptable salary negotiation

So menmbers of the press, understand
t hat whereas we have nmade a referral to the
Departnment of Adm nistration, we have not
technically hired anyone until that is conpleted
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and the negotiation is subsequently conpleted. |
just want to make that clear.

Any notion nade for any candi date
woul d need to have that | anguage enbedded in it,
if you will, and not necessarily read, but it's
understood that that is the case.

The Chair would entertain an
affirmati ve noti on.

COW SSI ONER HALL: Before that,

M. Chairman, | just want to al so say that and
make it clear that, you know, we -- we've had a
rat her vigorous discussion and that | think that
it's evident that this Comm ssion has eval uated
the applicants with a rather deep |level of detail,
if you will, or intimacy. And | think that's

i nportant for the record, to be noted on the
record.

CHAI RMAN LYNN:  Thank you, M. Hall.

Any ot her comments, |I'll offer to
Commi ssi oners, before we go to an affirmative
motion, if they wish to make one.

M . Hunt wor k.

COWM SSI ONER HUNTWORK: M. Chai r man,
I would |like to nmake a motion. |If no one el se has
anything to say, I'll do that.
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Before | say anything, | would |ike
to echo your comment. We interviewed five
out st andi ng candi dates. And the task we have is
to try to select the one that nost fully and
completely reflects the needs of the Commi ssion as
we see it. So it's adifficult, a difficult
choice in that respect.

The motion | would Iike to make is
that we select WIIliam Hernandez as our executive
di rector.

CHAI RMAN LYNN: |Is there a second?

Hearing none, the notion dies for
| ack of a second.

Is there an affirmative notion?

COW SSI ONER HALL: 1'd like to make
a notion that we hire, subject to the
contingenci es that you have referenced,

M. Enrique Medina Ochoa.

CHAI RMAN LYNN: |Is there a second?

COW SSI ONER M NKOFF: 1'1l second
t hat .

CHAI RMAN LYNN: |Is there discussion?

Hearing no public discussion,
woul d ask for a roll call

M . Hunt wor k?
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COWMM SSI ONER HUNTWORK:  Yes.

CHAI RMAN LYNN:  Ms. M nkoff?

COW SSI ONER M NKOFF:  Yes.

CHAI RMAN LYNN: M. Hall?

COWM SSI ONER HALL:  Yes.

CHAI RMAN LYNN: M. Elder?

COW SSI ONER ELDER:  Yes.

CHAI RMAN LYNN: The Chair votes yes.

It's the unani nous recomendati on
that the Department of Adm nistration first
performthe necessary checks on M. Enrique Medina
Cchoa and that subsequent to that we enter into a
negoti ati on on salary and benefits; that with the
successful conpletion of those processes, that we
woul d engage M. Ochoa's services as executive
di rector.

Wt hout objection to deal with the
sal ary portion of the negotiations, if the
Comm ssion would like, | would be happy to serve
as your representative in that regard. There is a
posted limt on the position, so you understand
the upper set limt of what could be negoti at ed.
But I'd be happy to do that unless soneone el se
woul d like to take that responsibility.

COW SSI ONER M NKOFF:  Good
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heaven's, no.

Need a notion?

CHAI RMAN LYNN:  No. But without
obj ecti on?

COW SSI ONER HALL: Are you sayi ng
we need to set a cap?

CHAI RMAN LYNN: A cap has been set.
Negoti ati ons take place up to the cap. M
responsibility will be to see those take pl ace.

COW SSI ONER HALL: Are you sure
you'l | be aggressive?

CHAI RMAN LYNN:  Yes, M. Hall, 1"11I
be aggressive.

COW SSI ONER ELDER:  1'd like, this
is still open for discussion, |I'd agree to have
you do that. | would like to have you negotiate
a, | guess I'd call it, a tiered structure, the
tiered structure being we'll have a very intense
maybe five, six, eight nonths. We may very wel
have a need for a part-time director subsequent to
that time for the next four nonths while we may be
doi ng outside, you know, here's what happened,
here's what we went to DOJ with. And 1'd like to
have sonmebody that would be there to be able to
coordinate and do that type of thing, mybe that
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we coul d extend the contract, you know, wth
mut ual agreenent to give us that flexibility to
have that outreach for the public after we've done
the best job we can. Hopefully the courts will
agr ee.

CHAI RMAN LYNN: Part-tine basis.

COW SSI ONER ELDER:  Part-tinme
basi s.

COW SSI ONER HALL: Would it be
appropriate, for the benefit of M. Ochoa, at
| east, to set a mininumtine frane? You know, |
mean he has to -- alife to live.

CHAI RMAN LYNN: M ght | suggest
this: We know there's a certain amunt of work to
be done up to a certain point. Let's negotiate
that right now And that's all that was in the
announcenent to begin with. And then let's
subsequently discuss with the executive director
once hired any sort of ongoing responsibilities
and conpensati on beyond what we know we need.

COW SSI ONER ELDER:  That woul d be
fine. Wthout objection, you are --

CHAI RMAN LYNN: Wt hout objection
I"mit.

COW SSI ONER M NKOFF: W 't hout
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obj ection, can | |eave?

CHAI RMAN LYNN:  Thank you,
Ms. M nkoff, for staying.

COW SSI ONER M NKOFF: As long as |
can | eave.

COW SSI ONER ELDER: | i magi ned t hat
is what it was.

CHAI RMAN LYNN: Item 14 is a
di scussi on of additional staffing requirenments.
It's on the agenda sinply as an itemin case there
is something to be discussed under this item M
suggesti on woul d be upon rapid, | think
conmpl etion of tasks the departnment will be
undertaking, let's say, in the next couple days,
if, after M. Ochoa comunicating with his wife
about the efficacy of taking this job on, that we
woul d rapidly conclude that portion of the
del i berations. And | would suggest that we rely
in part on M. Ochoa and di scussion with the
Commi ssi on about further staffing at this point.

Any ot her comrent ?

M . Elder?

COW SSI ONER ELDER:  |'m not cl ear
You say in discussion with the Comm ssion we talk
with M. Ochoa as individuals or are we going to
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have another neeting to discuss with M. Cchoa the
form function, direction we want to go with --

CHAIRMAN LYNN: [I'd like to do the
reverse, have M. Ochoa tell us how he sees
staffing fromhis perspective.

COW SSI ONER HALL: I ndividually.

CHAI RMAN LYNN: I ndividually for
now. We know we have anot her meeting com ng up.
We know the next item early April, is considering
techni cal consultants. |It's probably appropriate
at that same tine to hear from M. Ochoa about his
staffing plan and how he proposes to achieve that.

COW SSI ONER HALL: Prior to that
time, wthout objection, | suggest he may want to
contact each Conm ssioner individually and --

CHAI RMAN LYNN: It's perfectly
acceptable to do that as well.

COW SSI ONER HALL: Okay.

CHAI RMAN LYNN:  Any further
di scussi on under item 14, additional staffing
requi rements, at this time?

Hearing none, we'll nove to item 15,
whi ch is again public comment.

Is there any nmenber of the public
wi shing to be heard at this tinme in matters either
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currently or prospectively before the Conm ssion?

Seei ng no one seeking recognition,
"Il nove to item 16, agenda item and dates for
future neetings.

| believe that there was sone
di scussion earlier about, again, depending on the
agenda, for -- or time franme for the consultant,
techni cal consultant, that the proposals from
consultants would be in on April 2nd; that there
was a previous agreenent that we could neet in the
nmorni ng. And ny understanding from Ms. M nkoff,
prior to her departure, is that she would need to
be finished by early afternoon, 1:00 or 1:30 at
the | atest.

So my suggestion would be that we
attenpt to next nmeet the norning of April 5th.
And | think we should start as early as feasible,
whi ch seems to be about 8:30, the sane tinme we
started today, with the idea we'd then hear
consul tants and make sone ot her decisions in about
a hal f-day neeting.

M . Hunt wor k.

COWM SSI ONER HUNTWORK: M. Chai r man,
| can certainly neet earlier than that if those of
you from out of town have to cone in the night
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before anyway in order to neet at that time. W
could certainly start earlier.

CHAI RMAN LYNN: Nane a tinme. 8:00
o'clock is fine with ne. Earlier mght not be --

COWM SSI ONER HUNTWORK:  Even 7:007?

CHAI RMAN LYNN: W don't have a
pl ace yet.

MR. HERNANDEZ: You do have a pl ace
arranged.

CHAI RMAN LYNN:  For the 5th?

MR. HERNANDEZ: | arranged for the
Governor's conference room second fl oor
conference room for the 5th or 6th. The 5th is
better, because M. Adler is not available on the
6t h.

CHAI RMAN LYNN:  The 5th is the
appropri ate date.

MR. HERNANDEZ: Okay.

CHAI RMAN LYNN: What tine does that
bui I di ng open?

MR. HERNANDEZ: That building is
open by 6: 30.

COW SSI ONER HALL: The address of
t hat ?

MR. HERNANDEZ: 1700 West

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

312
Washi ngt on, the Governor's O fice.

CHAI RMAN LYNN:  Same one the
Secretary of State's Office was in, second floor.

MS. SCHELL: The executive tower.

CHAI RMAN LYNN: | can't speak for
Ms. M nkoff, but as she was wanting to | eave
early, she nust be willing, by inplication, to
start earlier.

COWM SSI ONER HUNTWORK: St art
earlier.

COW SSI ONER ELDER: W I we
i nterview consul tants.

CHAI RMAN LYNN: M ght have ot her
items to take, first deal with other items. By
then all the business with M. Ochoa will be
completed. We'll be able to hear from hi m about
staffing requirenents, other things, construct the
agenda to accommodat e outside consultants in for
i nterviews.

7:00 is not too early for ne,
either, so Il'"m-- | mean you -- just pick a tine.
"' m happy to go with what you want to do.

M. Huntwork suggests 7:00. That's fine with ne.

Joshua, are you awake?

Let's split and say 7:30.
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COWM SSI ONER HUNTWORK:  Sol d.

CHAI RMAN LYNN:  7:30 on the 5th.

Qur next neeting is 7:30 on the 5th,
1700 West Washi ngton, Second Fl oor Conference
Room

ltem 17, nmercifully, after a two-day
agenda, the Commission will stand adjourned unti
7:30 April 5th.

MS. HAUSER: May | ask a quick
question, M. Chairman?

CHAI RMAN LYNN:  We were close to
done, Ms. Hauser

M5. HAUSER: |Is there anything to be
done from counsel, assum ng we have contracts set
by then, prior to or for the next neeting?

CHAI RMAN LYNN: | think ny
preference woul d be once the process is conpl eted
with M. Ochoa, both counsel nmeet with M. Ochoa
at his convenience to discuss the relationship, if
you will, and how office space and ot her issues
will be dealt with, to the extent you will need
office space in the conplex where we're now
| ocated, and those kind of mechanical things.
Beyond that, | can't think of anything yet but --

M. Hall?
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COW SSI ONER HALL: | would -- weeks
ago, we had a tinme line presented to us by --
prepared by the Attorney General's Ofice.

don't know, Ms. Hauser, if you've seen a copy of

t hat .

MS. HAUSER: Yes.

COW SSI ONER HALL: | would like her
or themto make that -- to flush that out and
to -- and, as appropriate, provide nore detai

and, in essence, say, nmake a presentation to this
Commi ssi on, educate us: Here is the general tine
line. Here are the facts. Here are |and nines.
Here's ny experience.

I just really think that we,
especially given Ms. Hauser's experience
previously, that would be beneficial to the
Commi ssi on.

CHAI RMAN LYNN: The only wild card
fromny standpoint is how much tinme the
consul tants need for their work. We won't know
until we engage them Start to finish, froma DQJ
review standpoint, that's certainly sonething we
can take anot her | ook at.

COW SSI ONER HALL: Maybe the
details of how you see the -- you see it flow ng.
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I mean -- | think we can push consultants. Didn't
we in the RFP?

CHAI RMAN LYNN:  There's only so nuch
they can do in a certain amount of time. That's
the part of the process | want to all ow enough
time for. That's the part that will give us --

COW SSI ONER HALL: The neat.

CHAI RMAN LYNN: M. El der

COW SSI ONER ELDER:  Just for
di scussion right now, one of the things I'd al nost
like to have Ms. Hauser to do would be to give us
a historical perspective of challenges that have
occurred in the State of Arizona fromlike '90 to
current. You know, what was the issue, how was it
resol ved, what were the pitfalls or what were
m st akes that were made and here's how | recomend
I make sure we don't fall into those sane
si tuations.

CHAI RMAN LYNN: From Ms. Hauser and

M. Rivera?

COWM SSI ONER ELDER:  |'m sorry,
"counsel " in quotes.
M5. HAUSER: I'Il call him

COWM SSI ONER HALL: Did you read the
article by M. --

ATWOOD REPORTI NG SERVI CE
Phoeni x, Ari zona



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

316

MS. HAUSER:  No.

COW SSI ONER HALL: By Cantel ne.

CHAI RMAN LYNN: We need to get you a
copy of that.

COW SSI ONER HALL: |I'm curious of
your opinion of that. That's related to what
M. El der just said.

MS. HAUSER: Sure.

CHAI RMAN LYNN:  We'll make sure you
get a copy of that.

Anyt hing el se for the agenda?

Is that a hand?

COWM SSI ONER HUNTWORK:  It's sort of
a hand.

Once again, we're going to
distribute the agenda and have an opportunity to
reflect on that?

CHAI RMAN LYNN: Exactly.

COW SSI ONER HALL: Are you bringing
EDC back?

CHAI RMAN LYNN: Depends on whet her
they submt.

COWM SSI ONER HALL: Assuni ng t hey
submt, are you bringing them back?

CHAI RMAN LYNN: | think we have to.
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Qur procurenment people aren't here.

The sane people that dealt with us
on legal will deal with us on this. | think we
have to bring them back.

COW SSI ONER HALL: Okay. 1'd
really like to stay |onger, but without
obj ection --

CHAI RMAN LYNN: | understand that.

M . El der

COW SSI ONER ELDER: Do we need a
noti on for adjournment?

CHAI RMAN LYNN:  Not if on the
agenda, and it is. Let ne get to it.

COW SSI ONER ELDER: Call the
questi on.

CHAI RMAN LYNN:  Thank you all very
much for your diligence.

(Wher eupon, the hearing concl uded at

approximtely 6:43 p.m)
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STATE OF ARI ZONA )

SS.
COUNTY OF MARI COPA )

BE I T KNOMN t hat the foregoing hearing
was taken before me, LISA A NANCE, RPR, CCR
Certified Court Reporter in and for the State of
Arizona, Certificate Nunmber 50349; that the
proceedi ngs were taken down by ne in shorthand and
thereafter reduced to typewiting under ny
direction; that the foregoing 317 pages constitute
a true and accurate transcript of all proceedings
had upon the taking of said hearing, all done to
the best of my ability.

| FURTHER CERTIFY that | amin no
way related to any of the parties hereto, nor am!|
in any way interested in the outcone hereof.

DATED at Phoeni x, Arizona, this 26th

day of March, 2001.

LI SA A. NANCE, RPR
Certified Court Reporter
Certificate Number 50349
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